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UNIVERZITET CRNE GORE
EKONOMSKI FAKULTET PODGORICA

DOKTORSKE STUDIJE
Br. 01/ O/
Podgorica, 21.10.2022.god.

Na osnovu ¢l. 64. Statuta Univerziteta Crne Gore, ¢lana 33. Pravila doktorskih studija, Vijece
Ekonomskog fakulteta je na elektronskoj sjednici odrzanoj 21.10.2022.godine donijelo

ODLUKU

1. Predlaze se Komisija za ocjenu podobnosti teme doktorske disertacije ,,Razvoj modela
otvorenih i zatvorenih inovacija u funkciji konkurentnosti mikro, malih i srednjih
preduzeéa u Crnoj Gori* i kandidata mr Dragane Cirovié¢ u sastavu:

e Dr Marina Dabié, redovni profesor, Ekonomski fakultet u Zagrebu, Sveuéilite u
Zagrebu, Republika Hrvatska, mentor;

e Dr Boban Melovié, redovni profesor, Ekonomski fakultet Podgorica, Univerzitet
Crne Gore, komentor;

e Dr Slavica Mitrovi¢ Veljkovi¢, redovni profesor, Fakultet tehni¢kih nauka,
Univerzitet u Novom Sadu, Republika Srbija, ¢lan;

e Dr Mirjana Kuljak, docent, Ekonomski fakultet Podgorica, Univerzitet Crne Gore,
¢lan;

e Dr Tamara Backovi¢, docent, Ekonomski fakultet Podgorica, Univerzitet Crne
Gore, ¢lan;

2. Odluka se dostavlja Centru za doktorske studije UCG na dalji postupak.

OBRAZLOZENJE

Kandidat mr Dragana Cirovi¢ se obratila Komisiji za doktorske studije sa Prijavom teme
doktorske disertacije (obrazac PD) i zahtjevom da se imenuje Komisija za ocjenu podobnosti teme
doktorske disertacije ,,Razvoj modela otvorenih i zatvorenih inovacija u funkeiji
konkurentnosti mikro, malih i srednjih preduzeéa u Crnoj Gori“ i kandidata.

Komisija za doktorske studije je, nakon razmatranja dokumentacije i zahtjeva kandidata, predlozila
Vijecu fakulteta da donese Odluku da se imenuje Komisija za ocjenu podobnosti teme doktorske
disertacije ,,Razvoj modela otvorenih i zatvorenih inovacija u funkciji konkurentnosti mikro,
malih i srednjih preduzeéa u Crnoj Gori“ i kandldata mr DKgane Cirovi¢.
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PRIJAVA TEME DOKTORSKE DISERTACIJE

OPSTI PODACI O DOKTORANDU

Titula, ime 1 prezime

mr Dragana Cirovic

Fakultet

Iikonomski fakultet Podgorica

Studijski program

Doktorske studije ekonomije

Broj indeksa

5/19

Ime 1 prezime roditelja

Miloje Cirovic 1 Slavojka Cirovic

Datum 1 mjesto rodenja

19.09.1993. Pljevlja, Crna Gora

Adresa prcbiv‘aliém

Ljuti¢i bb, Pljevlja, Crna Gora

Telefon

068/496-104

F-mail

dcirovic@ucg.ac.me
gagacirovic93(@gmail.com
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Obrazovanje

Decembar, 2019 — danas
Doktorske studije
Ekonomski fakultet Podgorica, Univerzitet Crne Gore

2019.

Postdiplomske akademske magistarske studije (60 ECTS)
Ekonomski fakultet Podgorica, Univerzitet Crne Gote, prosjecna
ocjena: A (10,00).

2016.
Osnovne akademske studije - Bachelor (240 ECTS)
Ekonomski fakultet Podgorica, Univerzitet Cine Gore, prosjeéna

ocjena A (9,70).

2012.

Stednje obrazovanje

Srednja ekonomska Skola ,,Mirko Vesovic®, Podgorica; smjer:
pravno-administrativni tehnicar.

2008.

Osnovno obrazovanje
Osnovna §kola ,,Mataruge®, Pljevlja.
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Septembar 2019 — danas

Saradnik u nastavi
Ekonomski fakultet Podgorica, Univerzitet Crne Gore

Angazovana na predmetima: Brend menadzment, Ekonomija
upravljanja, Biznis i Preduzetnistvo.

Septembar 2019 - danas

Saradnik u nastavi
Prmijenjene studije menazmenta, Ekonomski fakultet Podgorica,
Univerzitet Crne Gore

Angazovana na predmetima: Biznis, Marketing menadzment
malog biznisa i Poslovna etika.

Mart 2019 — Septembar 2019

Saradnik u marketingu
Klikovac DOO

Oktobar 2017 — Oktobar 2018

Radno iskustvo
Saradnik u nastavi

Ekonomski fakultet Podgorica, Univerzitet Crne Gore

Angazovana na predmetima: Biznis, Preduzetnis$tvo, Marketing
menadzment malog biznisa 1 Medunarodni menadzment.

Oktobar 2017 — Oktobar 2018

Saradnik u nastavi
Prmijenjene studije menazmenta, Ekonomski fakultet Podgorica,
Univerzitet Crne Gore

Angazovana na predmetima: Biznis 1 Trzisno komuniciranje.
Januar 2017 — Oktobar 2017

Program stru¢nog osposobljavanja
Eknomski fakultet Podgorica, Univerzitet Crne Gore

e Saradnik (pripravnik) na predemetima: Medunarodni
marketing 1 Organizaciono ponasanje.
e Administrativni poslovi za potrebe Fakulteta

1. Melovi¢, B., Velikovi¢, S. M., Cirovié, D., Vuli¢, T. B., &

Popis radova Dabi¢, M. (2022). Entrepreneurial  decision-making
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perspectives in transition economies—tendencies towards
risky/rational decision-making. International Entreprenenrship and
Management Journal, 1-35.

Melovi¢, B., Sehovi¢, D., Karadzi¢, V., Dabi¢, M., & Cirovié,
D. (2021). Determinants of Millennials' behavior in online
shopping — Implications on consumers’ satisfaction and e-
business development. Technology in Society, 65, 101561.

Melovi¢, B., Dabi¢, M., Vukéevi¢, M., Cirovi¢, D., &
Backovi¢, T. (2021). Strategic business decision making: the
use and relevance of marketing metrics and knowledge
management.  Journal  of  Knowledge — Management, DOI
10.1108/JKM-10-2020-0764.

Melovi¢, B., Cirovi¢, D., Vukéevié, M., & Stojanovi¢, A. J.
(2021). Behavior of Older Consumers in the Digital Age and
Creating Marketing Strategies: Mature Population as Part of
Customer 4.0. In Handbook of Research on Economic and Social
Impacts of Population Aging (pp. 17-38). 1GI Global.

Melovi¢, B., Velikovi¢, S. M., Cirovié, D., & Vukéevié, M.
(2021). Uticaj pandemije covid-19 na poslovanje mikro, malih i
srednjih preduzeéa u crnoj gori. X naucna konferencija sa
medunarodnim ucescem: Jahorinski poslovni forum, 24 — 26
mart 2021.

Melovi¢, B., Cirovi¢, D., Backovic-Vuli¢, T., Dudi¢, B., &
Gubinova, K. (2020). Attracting Green Consumers as a Basis
for Creating Sustainable Marketing Strategy on the Organic
Market—Relevance for Sustainable Agriculture Business
Development. Foods, 9(11), 1552.

Melovic, B., Vukcevic, M., & Cirovic, D. (2020). Marketing
metrics: knowledge and implementation by managers in
Montenegro. 1st international scientific conference "Economic
and Business Trends Shaping the Future®. Faculty of
Economics-Skopje, SS. Cyril and Methodius University in
Skopje, North Macedonia, 12-13 November 2020.

Melovic, B., Veljkovic, S. M., Cirovic, D., & Radojicic, 1. D.
(2020). Managerial Decision-Making Process in the Modern
Business Conditions in the EU: Importance of Cultural
Influence. In Handbook of Research on Social and Economic
Development in the European Union (pp. 324-348). 1GI Global.
Melovi¢, B., & Cirovié¢, D. (2020). Analysis of financial
incentives as an instrument of renewable energy sources
management in Montenegro. In E3S Web of Conferences (Vol.
157, p. 04001). EDP Sciences.

Cirovi¢, D., Melovi¢, B., Mitrovi¢, V. S. i Vukéevié, M. (2020).
Motivi i barijere u kupovini organskih proizvoda u Crnoj Gori.
IX Scientific Conference With International Participation
Jahorina Business Forum 2020: Real and financial sector in the
light of new technologies, new world trends and new
challenges, 397-405, ISSN 2303-8969, Jahorina, BiH, 23-
25.03.2020.

Obrazac PD: Prijava teme doktorske disertacije 3/29



e

UCG

UNIVERZITET CRNE GORE

Obrazac PD: Prijava teme doktorske disertacije

11.

12.

13.

14.

15.

16.

Melovic, B., Cirovié, D., Dudic, B., Vulic, T. B., & Gregus, M.
(2020). The Analysis of Marketing Factors Influencing
Consumers’ Preferences and Acceptance of Organic Food
Products—Recommendations for the Optimization of the
Ofter in a Developing Market. Foods, 9(3), 259.

Vukéevié, M., Melovi¢, B., Mitrovi¢, V. S. i Cirovi¢, D. (2020).
Analiza identitetskih elemenata brenda na crnogorskom
bankarskom trzistu u funkciji jacanja konkurentnosti. IX
Scientific Conference With International Participation Jahorina
Business Forum 2020: Real and financial sector in the light of
new technologies, new wortld trends and new challenges, 179-
187, ISSN 2303-8969, Jahorina, BiH, 23-25.03.2020.

Cirovi¢, D., Vukéevi¢, M., Melovi¢, B. & Mitrovi¢ Veljkovi¢,
S. (2019). Otganska proizvodnja u Crnoj Gori — analiza stanja
i moguénosti u funkciji brendiranja proizvoda. VII naucna
konferencija sa medunarodnim ucesc¢em: Jahorinski poslovni
forum, 27 — 29 mart 2019.

Vukéevi¢, M., Cirovié, D. i Muhadinovi¢, M. (2018). Primjena
WAI metodologije za analizu zastupljenosti elektronskog
marketinga u hotelima na Crnogorskom trziStu. V
medunarodna  naucna konferencija: BAS institut za
menadzment, 9 — 10 novembar 2018, Bitolj, Makedonija.
Melovi¢, B., & Cirovi¢, D. (2018). Sustainable development
through the prism of ethno-tourism—example of Montenegro.
In MATEC Web of Conferences (Nol. 193, p. 05078). EDP
Sciences.

Vukéevié, M., i Cirovié D. (2018). Primjena FAT metodologije
za analizu stepena primjene elektronskog marketinga u
turistickim agencijama na crnogorskom trzistu. VII naucna
konferencija sa medunarodnim uces¢em: Jahorinski poslovni
forum, 22 — 24 mart 2018.

NASLOV PREDLOZENE TEME

Na sluzbenom jeziku

Razvoj modela otvorenih i zatvorenih inovacija u funkciji jacanja
konkurentnosti mikro, malih i srednjih preduzec¢a u Crnoj Gori

Na engleskom jeziku

Model development of open and closed innovations in the
function of strengthening the competitiveness of micro, small and
medium-sized enterprises in Montenegro

ObrazloZenje teme

Savremene uslove poslovanja karakterise sve veca dinamicnost trzista uslovljena intenziviranjem
procesa globalizacije, ubrzanim razvojem tehnologije i jacanjem konkurencije, kako domace tako
1 inostrane (Knudsen et al. 2021). U takvim okolnostima, jacanje i realizacija potencijala
preduzeéa da inoviraju namece se kao uslov njihovog opstanka i daljeg rasta. Usled vtlo
intenzivnog konkurentskog pritiska, jacanje kapaciteta za razvoj inovacija postalo je imperativ na
kome pociva konkurentnost privrede bilo koje zemlje, ukljucujuci i Crnu Goru (Bolognini, 2021;
Ministarstvo ekonomskog razvoja, 2021).

Naime, u Ctnoj Gori je kao jedan od kljucnih problema nedovoljne medunarodne
konkurentnosti, ali i kao potencijalni klju¢ buduceg privrednog razvoja, prepoznat upravo razvoj
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preduzetni$tva zasnovanog na inovacijama (Ministarstvo ekonomskog razvoja, 2021). Iako su u
proteklom periodu znacajni napori ucinjeni sa ciljem podsticanja razvoja inovativnosti domace
privrede, 1 dalje su prisutni brojni problemi u ovom domenu. Nedovoljna trzisna orijentisanost,
nepostojanje strategije planiranja i razvoja kapaciteta za inoviranje, nespremnost za preuzimanje
rizika koji inovativnost neminovno porazumijeva i nedovoljna raspolozivost resursa potrebnih za
razvoj inovacija su samo neki od njih (Fabris, 2021; Ministarstvo ekonomije Crne Gore, 2019).
Pored toga, dodatni problem ¢ini i nedovoljno razvijena saradnja izmedu akademskog i
privrednog sektora u oblasti inovacija, §to otezava crnogorskim preduzeéima razmjenu ideja i
dijeljenje rizika, ¢ime se stvara dodatna barijera razvoju inovacija (Fabris, 2021; Ministarstvo
ckonomije Crne Gore, 2019). Stoga je pruzanje podrske istrazivackim i komercijalnim projektima
1 inovacijama prepoznato kao jedan od klju¢nih preduslova ostvarivanja buduceg privrednog
razvoja zemlje, te jacanja konkurentnosti domacih preduzec¢a u uslovima globalizacije, kako na
domacdem, tako i na medunarodnom trzistu.

Razvoj inovativnosti preduzeca je u literaturi i praksi prepoznat kao osnovna pretpostavka
jacanja ne samo konkurentnosti i performansi pojedinacnih preduzeca, ve¢ i konkurentnosti
privrede u cjelini, te predstavlja imperativ narocito za male i nedvoljno razvijene ekonomije, kao
sto je Crna Gora (Iarmosh, 2021; Krammer, 2017; Milji¢ et al. 2016). Ovakve privrede najcesée
karakterisu ogranicena velicina trzista, uz pretezno mala preduzeéa koja svoj opstanak zasnivaju
na targetiranju lokalnih trziSnih nisa malog obima, koje nisu privlacne jacoj, inostranoj
konkurenciji (Popkova et al. 2018; Ivanovi¢-Duki¢ 1 Lazi¢, 2014). U takvim uslovima,
ostvarivanje znacajnijeg rasta pojedinacnih preduzeca (a time i privrede u cjelini) je veoma
otezano, uzimajuci u obzir nedovoljnu finansijsku 1 trzisnu snagu domacih preduzeéa u odnosu
na konkurenciju. Otuda se znacajniji privredni rast i razvoj moze ostvariti jedino kroz jacanje
preduzetnicke aktivnosti preduzeca zasnovane na inovacijama, odnosno kroz osnazivanje
primjene strategijskog preduzetnistva od strane pojedinacnih preduzeéa (Schot & Steinmueller,
2016). Razvoj 1 primjena inovacija omogucava preduzecima iz nedovoljno razvijenih ekonomija
da plasiraju nove proizvode i usluge na trziste, koji, zahvaljuju¢i jedinstvenim specifikacijama,
posjeduju vecu vrijednost za potrosace u odnosu na konkurentske. Istovremeno, uvodenje
inovacija u okviru poslovnih procesa omogucava povecanje njihove efikasnosti, a time 1 sticanje
cjenovne konkurentnosti preduzeca (Schot 1 Steinmueller, 2016; Ivanovi¢-Duki¢ i Lazi¢, 2014).
Stoga, istrazivanje svih relevantnih determinanti koje odreduju stepen inovativnosti preduzeca,
kao 1 kreiranje seta podrske kroz instrumente ekonomske politike, predstavljaju osnov
privrednog rasta i jacanja medunarodne konkurentosti malih i nedovoljno razvijenih ekonomija,
poput Crne Gore.

Medutim, da bi preduzeca unaprijedila svoj potencijal za razvoj inovacija, te da bi bio osmisljen
adekvatan program podrske preduzeéima u tom procesu, neophodno je razumjeti koji faktori
imaju najsnazniji uticaj na razvoj aktivnosti inoviranja, kao i prirodu njihovog uticaja, te u kojoj
mjeri su preduzeca sposobna da njihov pozitivan uticaj iskoriste za jacanje sopstvenih potencijala
za inoviranje. Pri tome, vazno je ista¢i da ovo pitanje narocito dobija na znacaju kada je rijec o
sektoru mikro, malih i srednjih preduzeéa (MSP), uzimajuéi u obzir njihove specificnosti u
poredenju sa velikim preduzeé¢ima. Razlog tome proizilazi iz ¢injenice da MSP karakterise manja
kolicina raspolozivih finansijskih resursa, jednostavnija organizaciona struktura uz najcesce
odsustvo sektora za istrazivanje i razvoj, ali i nedovoljan kapacitet ljudskih resursa, koji je
uglavnom posvecen obavljanju tekucih poslovnih procesa (Gentile-Liidecke et al. 2020).

Vazno je napomenuti da kompleksnost faktora koji determinisu stepen inovativnosti preduzeca,
a time i privrede jedne zemlje, onemogucava jednostavan prenos pozitivnih praksi iz jednog
poslovnog okruzenja u drugi (Svarc i Dabi¢, 2021). Ovakva realnost namece potrebu za
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kontinuiranim istrazivanjem u datoj oblasti, kako bi se u potpunosti razumjeli meduzavisni efekti
niza faktora koji utiCu na inovativnost preduzeéa, a koji preovladavaju na odredenom
geografskom trzistu, ali i kako bi privredni subjekti na pravi nacin odgovorili promjenama koje se
desavaju u pogledu djelovanja svakog od njih. Medutim, u Crnoj Goti nema sprovedenih
istrazivanja koja analiziraju uticaj spoljasnjih i unutrasnjih determinanti inovativnosti preduzeca i
barijera koje se javljaju u procesu razvoja inovacija. Nejasno je u kojoj mjeri preduzeca
primjenjuju koncept otvorenih inovacija i koliko su uopste otvorena za saradnju sa spoljasnjim
partnerima, sa ciljem usvajanja novih znanja i transfera ideja i tehnologija neophodnih za razvoj
inovacija. Osim toga, nema istrazivanja koja analiziraju u kojoj mjeri crnogorska preduzeca ulazu
u scktor za istrazivanje i razvoj (I&R) i koliko je organizaciona kultura, koja preovladava u
crnogorskim preduze¢ima, orijentisana ka razvoju inovacija. Ova tematika je nedovoljno
istrazena i u zemljama regiona, sto dodatno istice znacaj sprovodenja kontinuiranih istrazivanja u
ovoj oblasti.

Polazeéi od uocenog istrazivackog jaza, ali i ¢injenice da 99,8% svih preduzeca u Crnoj Gori
pripada kategoriji MSP (Monstat, 2021), u fokusu ovog rada bice trazenje odgovora na nekoliko
istrazivackih pitanja: Koliko su su MSP u Crnoj Gori otvorena za saradnju sa drugim
preduzeéima i organizacijama u procesu razvoja inovacija? Da li MSP u Crnoj Gori uvodenje
inovacija prepoznaju kao nacin prilagodavanja turbulentnom poslovhom okruzenju i da li ih
uspjesno koriste za jacanje svoje konkurentske prednosti na trzistu? U kojoj mjeri ova preduzeca
razvijaju unutrasnje determinante inovativnosti? Koje su najvaznije barijere sa kojima se MSP u
Crnoj Gori suocavaju u procesu razvoja inovacija? Odgovor na navedena istrazivacka pitanja
bi¢e dat na osnovu testiranja hipoteza definisanih u ovom radu. Dobijeni rezultati i naucno
zasnovani zakljucci ¢e donosiocima odluka unutar i izvan preduzeca dati jasne smjernice u
pogledu koraka koje je potrebno preduzeti na mikro (nivou preduzeca) i makro nivou (nivou
drzave), sa ciljem stvaranja povoljnog okruzenja za razvoj inovativne aktivnosti preduzeca, a time
1 jacanja konkurentnosti crnogorske privrede u cjelini.

Pregled istraZivanja

Tako su pretpostavke za unapredivanje kapaciteta za inoviranje unutar preduzeca bile predmet
istrazivanja decenijama unazad (Zeng et al. 2021; Crossan i Apaydin, 2010), aktuelnost ove teme
je rasla paralelno sa jacanjem procesa globalizacije, kada je upravo inovativnost privrednih
subjekata prepoznata kao uslov ne samo opstanka i jacanja trziSne pozicije pojedinacnih
preduzeda, ve¢ 1 osnova ostvarivanja konkurentnosti privrede jedne zemlje u cjelini (Maris, 2022).
Rije¢ je o konkurentskoj prednosti koja je zasnovana na preduzetnickim performansama,
odnosno onoj prednosti koja proizilazi iz nastojanja preduzeca da kroz povezivanje domena
strateSkog menadzmenta 1 preduzetniStva razvija 1 primjenjuje strategiju usmjerenu na traganje za
novim poslovnim moguénostima i njihovo efikasno iskoris¢avanje (Octavia et al. 2020; Kiyabo i
Isaga, 2020; Ogunsiji & Ladanu, 2017). Stvaranje i odrzavanje ovakve konkurentske prednosti
podrazumijeva da preduzeca ulazu napor u cilju kreiranja i implementacije novih ideja 1
kreativnih rjesenja za uocene probleme sadasnjeg i potencijalnog ciljnog trzista, ali i u svrhu
kontinuiranog unapredivanja sopstvenih poslovnih procesa. Drugim rijecima, jacanje
konkurentnosti zasnovane na preduzetni¢kim performansama ukljucuje orijentisanost na potragu
za novim poslovnim Sansama i ulogu lidera u tom procesu, zatim razvoj inovacija u svrhu
njthovog koriséenja, spremnost na preuzimanje rizika i kontinuirano usvajanje novih koncepata i
redizajn postojecih poslovnih procesa (Dabi¢ et al. 2021; Yunis et al. 2017; Shane &
Venkataraman, 2000). Otuda, sposobnost preduzeéa da zadrzi i ojaca ovakvu konkurentsku
prednost zavisi od uskladenosti kreiranih inovacija sa zahtjevima trzista, odnosno od stepena u
kome implementacija inovacija povecava efikasnost obavljanja poslovnih procesa.
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U nesto ranijoj literaturi i praksi pojam inovativnosti je bio usko povezan sa stepenom
razvijenosti sektora za istrazivanje i razvoj, a proces razvoja inovacija je u potpunosti bio
realizovan unutar jednog preduzeca, $to je u savremenom menadzmentu oznaceno kao pristup
zatvorenih inovacija (Grama-Vigouroux et al. 2020; Herzog, 2011). Ovakav pristup
podrazumijevao je da preduzeca samostalno ulazu napor u cilju osmisljavanja novih proizvoda,
usluga 1 procesa. Pri tome je naglasena teznja menadzmenta da zadrzi potpunu kontrolu nad
svim fazama procesa razvoja inovacije posmatrana kao jedan od kljucnih mehanizama zastite
znanja 1 tehnologije na kojima je data inovacija zasnovana (Herzog, 2011, Chiaroni et al. 2010).
Medutim, savtemeno poslovno okruzenje, nastalo kao posledica globalizacije 1 razvoja
tehnologije, uslovili su pojavu novog pristupa koiji je u literaturi oznacen kao koncept otvorenih
inovacija. Medu pionirima koji u literaturu uvode koncept otvorenih inovacija, narocito se istice
Chesbrough, definisuci ga kao svrsishodnu razmjenu ideja 1 znanja izmedu preduzeca 1 njegovog
okruzenja, sa ciljem ubrzanja procesa razvoja inovacija 1 prosirivanja trzista za njihovu eksternu
upotrebu (Chesbrough, 2003). Time Chesbrough (2003) naglasava znacaj namjenskog priliva i
odliva znanja van granica preduzeca, $to omogucava koriscenje spoljasnjih izvora znanja, ali i
olaksan pronalazak trziSta za plasiranje inovacija, kroz povecanju interakciju sa okruzenjem.
Ovakav pristup podrazumijeva da se proces razvoja inovacija obavlja u saradnji izmedu dvije ili
vise organizacija, na bazi razmjene informacija i znanja, te medusobnom transferu tehnologije
(Chesbrough et al. 2014).

Jacanje konkurencije na domacem i medunarodnom trzistu, ubrzan razvoj 1 transfer tehnologije,
skracivanje zivotnog ciklusa proizvoda i sve veca segmentacija i zahtjevnost kupaca navode se
kao najvazniji uzroci napustanja obrasca zatvorenih 1 usvajanja koncepta otvorenih inovacija od
strane preduzeca (Stanislawski, 2020; Sag et al. 2019). Ipak, nekoliko autora (Marullo et al. 2020;
Verbano et al. 2015; Lazzarotti 1 Manzini, 2009; Lichtenthaler, 2008) istice da postoje velike
razlike u stepenu otvorenosti preduzeca, posmatrano sa dva aspekta — Sirine otvorenosti
mjerenom brojem partnera sa kojima preduzece saraduje, i dubine koja se ogleda u intenzitetu
saradnje odnosno broju faza u procesu razvoja inovacije u okviru kojih je uspostavljena saradnja
sa drugim organizacijama. Dok odredena preduzeca karakteriSe potpuna otvorenost i saradnja sa
razlicitm partnerima u toku svih faza procesa razvoja inovacija, druga preduzeca i dalje
primjenjuju koncept zatvorenih inovacija, oslanjajujuci se iskljucivo na sopstvene resurse i
zadrzavajuci potpunu kontrolu nad cjelokupnim procesom. Stoga je poslednjih godina posebna
paznja istrazivaca iz ove oblasti bila usmjerena na analizu uzroka koji determiniStu razvoj
zatvorenih, odnosno otvorenih inovacija, kao 1 na istrazivanje nacina na koje ti faktori
manifestuju svoj uticaj na stepen inovativnosti preduzeca, odnosno broj stvorenih inovacija (Sag
et al. 2019; Higel, 2019; Martinez-Roman i Romero, 2017).

Faktori okruzenja obuhvataju Sirok spektar faktora koji na direktan ili indirektan nacin uticu na
preduzeée, u zavisnosti od toga da li djeluju iz uzeg ili Sireg okruzenja preduzeca
(OECD/Eurostat, 2018). Medutim, u literaturi i praksi posebna paznja posvecuje se
karakteristikama trziSta kao kljucnim faktorima okruzenja, imajuéi u vidu da je njihov uticaj na
razlicite oblike performansi preduzeéa direktan 1 jak (Gogokhia 1 Berulava, 2021;
OECD/Eurostat, 2018; Rodrigo-Alarcén et al. 2017; Ghaffari et al. 2017; Prajogo, 2016). U tom
kontekstu, kao najvaznije karakteristike trziSta koje uticu na sklonost preduzeca ka inoviranju
navode se dinamicnost trzista (u pogledu promjena preferencija potrosaca i skracivanja zivotnog
ciklusa proizvoda), konkurentnost trziSta i brzina i intenzitet promjena u tehnologiji (Zhang i
Zhu, 2021; Seo et al. 2020; Kamasak et al. 2016). Tako, Iqubal et al. (2021) isticu da veéa
dinamicnost trzista i brze promjene u tehnologiji osnazuju stratesku orijentaciju preduzeca ka
razvoju inovacija. Do istog zakljucka dosli su i Chen et al. (2016), naglasavajuci i da veca
dinamicnost trzista doprinosi i postizanju boljih performansi inovacija razvijenih u takvim
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trzisnim uslovima. Pozitivan uticaj dinamicnosti trziSta na jacanje inovativnosti isticu i Sung et al.
(2021), Senbeto et al. (2020) 1 Wang 1 Ke (2016). Sa druge strane, Rodrigo-Alarcon et al. (2017)
navode da dinamicnost trziSta nema znacajniji uticaj na inovativnost preduzeca, isitcuci da se
pozitivni efekti na ovu karakteristiku preduzeéa postizu samo u sluc¢aju promjena u tehnologiji na
kojoj je odredena industrija zasnovana. Ovakve zakljucke potvrdili su u svojim istrazivanjima i
Ojha et al. (2020) i Martinez-Sanchez et al. (2019). Suprotno prethodnim zaklju¢cima, Ebrahimi
et al. (2018) i Prajogo (2016) navode da dinamicnot trzista (narocito u pogledu izrazene
konkurencije) negativno utice na performanse razvijenih inovacija, $to moze imati negativan
uticaj na sklonost preduzeca ka inoviranju, imaju¢i u vidu da razvoj inovacija zahtijeva ulaganje
znacajne koli¢ine resursa, a §to moze biti ozbiljna prepreka narocito za MSP. Shodno tome,
Wynarczyk (2013) istice da je u uslovima izrazene dinamicnosti trzista, od velikog znacaja
finansijska pomo¢ drzave, narocito u slu¢aju MSP, koja obi¢no karakterise slaba razvijenost
sektora za istrazivanje i razvoj, usled ogranicenosti finansijskih resursa.

Ipak, ovi oprecni rezultati zapravo isticu znacaj sprovodenja daljih istrazivanja o uticaju
dinamicnosti trzista, u pogledu preferencija potrosaca, intenziteta konkurencije i brzine promjena
tehnologije, na inovativiu aktivnost preduzeca. Ovo je narocito vazno za zemlje u razvoju, kao
sto je Crna Gora, a pogotovo ako se ima u vidu izrazen literarni jaz u ovom domenu cak i u
razvijenim ekonomijama (Li et al. 2021). Naime, brze promjene u navedenim karakteristikama
trziSta istovremeno uslovljavaju preduzeca da se brze prilagodavaju novonastalim trzisnim
uslovima u cilju sticanja 1 zadrzavanja konkurentske prednosti, gdje se razvoj inovacija moze
posmatrati kao jedan od najefikasnijih nacina ostvarivanja navedenog cilja. Inovativna
sposobnost preduzeca narocito postaje vazna za preduzeca koja posluju u uslovima malih,
otvorenih ekonomija, kao $to je Crna Gora, imajuci u vidu da su suoc¢ena ne samo sa domacom,
ve¢ 1 medunarodnom konkurencijom, te da je sposobnost inoviranja i usvajanja novih znanja u
domenu razvoja proizvoda, usluga, procesa i tehnologije ¢esto od klju¢nog znacaja za nastavak
poslovanja i uspjesno ostvarivanje poslovnih ciljeva (Kapoor i Aggarwal, 2021; Mallinguh, 2020;
Agyapong et al. 2017).

Ipak, u savremenim uslovima globalizovanog trzista, preduzeca u vecini zemalja, usled
ogranicenosti sopstvenih resursa cesto nisu u mogucnosti da samostalno razvijaju inovacije
zatvorenog tipa dovoljno brzo koliko je to potrebno da bi se ispratili zahtjevi trziSta i odrzala
konkurentska prednost (Bigliardi et al. 2021; Schroll 1 Mild, 2011), a $to je narocito izrazeno u
slucaju MSP (Guertler i Sick, 2021; Sag et al. 2016). U tom kontekstu, veéina autora (Marullo et
al. 2021; Zu’bi, 2016; Garcia Martinez et al. 2014; Mention, 2011) istice znacaj razvoja otvorenih
inovacija i prednosti saradnje sa razlic¢itim grupama kupaca u tom procesu, kao ciljnim trzistem
na koje ce realizovane inovacije biti usmjerene. Pri tome, Jespersen (2010) naglasava da stepen
inovativnosti koja rezultira iz takve saradnje zavisi od vrste kupaca sa kojima preduzece saraduje,
ali i faze procesa razvoja inovacije u toku koje je saradnja uspostavljena. Osim kupaca, kao vazni
faktori koji mogu doprinijeti preduze¢ima u procesu razvoja inovacija, u praksi 1 literaturi iz ove
oblasti israzivanja navode se dobavljaci, nau¢no-istrazivacke institucije i druga preduzeca, pri
cemu stepen inovativnosti ideja, nastalih kao rezultat saradnje sa njima, moze znacajno varirati
usled razlicitth okolnosti, a narocito u zavisnosti od same prirode djelatnosti preduzeca i faze u
procesu stvaranja inovacije za koju se ta saradnja vezuje (Homfeldt et al. 2019; Aloini et al. 2015;
Pervan et al. 2015; Inauen i Schenker-Wicki, 2011; Schroll i Mild, 2011). Medutim, iako su
neosporni benefiti koje preduzeée moze ostvariti prlikom uspostavljanja saradnje sa drugim
ofrganizacijama u procesu razvoja inovacija, a koje se ogledaju prije svega u manjoj kolicini
potrebnih resursa i pristupu novoj tehnologiji i novim znanjima, uspostavljanje ovakvog vida
saradnje podrazumijeva 1 dodatne rizike, mimo onih koji su inace prisutni kod preduzeca koja
primjenjuju koncept zatvorenih inovacija. Veéina autora kao najvaznije barijere u procesu razvoja
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otvorenih inovacija navodi poteskoce u pronalazenju adekvatnog partnera, opasnost od
oportunistickog ponasanja partnera, sukob interesa sa partnerima, probleme sa zastitom
tehnologije 1 &now-how-a, previse specificne i diferencirane zahtjeve potrosaca i nepovjerenje u
sistem pravne zatite pronalaska (Bigliardi i Galati 2016; Tornjanski et al. 2015; Garcia Martinez
et al. 2014; Savitskaya et al. 2013; Coras 1 Tantau, 2013; Xiaobao et al. 2013).

Tako sklonost preduzeéa ka razvoju inovacija moze u znacajnoj mjeri biti uslovljena zahtjevima
trziSta 1 drugim sposljasnjim faktorima, Pustovrh et al. (2017) naglasavaju da interni faktori u
konacnom determinisu stepen inovativnosti preduzeéa odnosno broj realizovanih inovacija. Sa
druge strane, pozitivan stimulans dinamicnosti triziSta i razvoja tehnologije, te saradnje sa
razlicitim partnerima, moze se iskoristiti za generisanje novih ideja, tj. jacanje kapaciteta
preduzeéa za inoviranje, kao preduslova razvoja inovacija, a $to se uglavnom postize kroz
transfer ideja, znanja i informacija iz okruzenja u preduzeée. Otuda se kao jedan od klju¢nih
zadataka menadzmenta namece potreba organizovanja internih faktora na nacin koji omogucava
ostvarivanje sinergetskog efekta simultanog dejstva spoljasnjih 1 internih determinanti
inovativnosti. Da bi to bilo moguce, de Oliveira et al. (2017) naglasavaju da je, osim postojanja
pogodnog okruzenja koje omogucava izbor adekvatnog partnera za zajednicko upravljanje
procesom razvoja inovacija, od kljuénog znacaja i da preduzece posjeduje adekvatne
menadzerske kompetencije u svthu upravljanja tim procesom, zatim odgovarajuéi nivo
tehnoloskog znanja, kao 1 odgovarajuéu strukturu ljudskih resursa. Slicno, Lichtenthaler U. i
Lichtenthaler M. (2009, pp. 6-11) smatraju da preduzece treba da razvija Sest vrsta kompetencija
tj. kapaciteta: inventivni kapacitet, kao ,,sposobnost generisanja znanja i ideja unutar preduzeca®;
apsorpcijski kapacitet kao ,,sposobnost istrazivanja 1 usvajanja znanja i ideja iz okruzenja®;
transformativni kapacitet kao ,,sposobnost akumuliranja znanja tokom vremena®; kapacitet
povezivanja kao ,,sposobnost stvaranja odgovarajucih veza i odnosa sa ucesnicima iz orkuzenja“
1 inovativni kapacitet kao ,,sposobnost prilagodavanja generisanih invencija zahtjevima trzista®.
Vecina autora posebno izdvaja znacaj apsorpcijskog kapaciteta i sektora za istrazivanje i razvoj
(I&R) koji u sebi objedinjuje invencijski 1 inovacijski kapacitet (Marullo et al. 2020; Nagshbandi,
2018; Xiaobao et al. 2013; Schroll i Mild, 2011; Savitskaya et al. 2010; Chen et al. 2010). Dok je
razvijenost apsorpcijskog kapaciteta neophodna pretpostavka prikupljanja  relevantnih
informacija i znanja iz okruzenja kao glavnih inputa u procesu inovacija, adekvatna organizacija
sektora za istrazivanje i razvoj omogucava kombinovanje ideja, znanja i tehnologije u inovacije
koje preduzec¢a nude trziStu u cilju sticanja i odrzavanja konkurentske prednosti.

Medutim, da bi preduzece na adekvatan nacin iskoristilo prednosti saradnje sa oganizacijama iz
okruzenja kroz povecanje asporpcijskog kapaciteta, ali 1 da bi kroz I&R sektor ideje 1 znanje
trasnformisalo u trziSno prihvatljive inovacije, potrebno je raspolagati odgovarajué¢im ljudskim
resursima. Osim $to je neophodno da ljudski resursi unutar preduzeca posjeduju odgovarajuci
nivo kompetencija, u cilju jacanja inovativnosti preduzeca od klju¢nog znacaja su nacin na koji se
upravlja raspolozivim ljudskim resursima i organizaciona kultura koja se na taj nacin kreira
(Dabi¢ et al., 2021; Obradovi¢ et al. 2021; Barham et al. 2020; Tornjanski et al. 2015). Iako
razliciti stilovi upravljanja na razlicite nacine mogu doprinijeti jacanju sposobnosti preduzeca da
inovira (Lam et al. 2021; Nagshbandi et al. 2019; Ahmed et al. 2018;), narocito je vazno
omoguditi zaposlenima ogovarajucu dozu autonomije i podrske prilikom iskazivanja razlicitih
inicijativa, ali i jacanje odgovaraju¢ih vrijednosti, kao $to su preduzimljivost, proaktivnost,
preduzetnicka orijentisanost, orijentisanost na timski rad, otvorenost za nove ideje, spremnost na
preuzimanje rizika, te fokus na prikupljanje znanja i informacija unutar i izvan preduzeca i
njegova sinteza u cilju inoviranja proizvoda i proizvodnih procesa (Dabi¢ et al. 2021; Barham et
al. 2020; Slavec Gomezel i Rangus, 2019; Nagshbandi i Tabche, 2018; Naqgshbandi 1 Jassimudin,
2018; Rangus i Cerne, 2018). Uzimajuéi u obzir prethodno navedeno, jasno je da jacanje
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inovativnosti preduzeca u velikoj mjeri zavisi od sposobnosti menadzmenta da na pravi nacin
upravlja internim determinantama. Otuda se u literaturi, kao najvaznije unutrasnje barijere u
ovom procesu, navode nedostatak jasne strategije razvoja inovacija, nedostatak finansijskih i
odgovaraju¢ih ljudskih resursa, nepostojanje sektora za istrazivanje 1 razvoj, problemi
uskladivanja rada u dijelu razvoja inovacija sa svakodnevnim poslovnim procesima i zadacima, te
neadekvatna organizaciona kultura (Bigliardi i Galati 2016; Tornjanski et al. 2015; Garcia
Martinez et al. 2014; Savitskaya et al. 2013; Coras 1 Tantau, 2013; Xiaobao et al. 2013).

Medutim, Xiaobao et al. (2013) i Savitskaya et al. (2010) isticu da postoje znacajne razlike kako u
pogledu stepena do kojeg se preduzeca oslanjaju na moguénost pribavljanja relevantnih
informacija i znanja iz spoljasnje sredine, tako i u pogledu razvijenosti I&R sektora, ali 1 u
intentzitetu pojedinih barijera koje se javljaju u procesu razvoja inovacija, a $to je najcesce
determinisano velicinom i djelatno$éu preduzeca. Naime, pojedine djelatnosti se mogu znacajno
razlikovati u pogledu brzine razvoja tehnologije na kojoj su zanovane, trajanju zivotnog ciklusa
proizvoda, stepenu konkurentnosti, kao 1 intenzitetu promjene poslovnog okruzenja uopste, $to
znacajno utic¢e kako na napore koje preduzeca ulazu u razvoj inovacija, tako i na paradigmu koju
u tom procesu usvajaju (otvorene vs. zatvorene inovacije) (Nagshbandi, 2018; Xiaobao et al.
2013; Savitskaya et al. 2010). Istovremeno, kod preduzeca razlicite velicine prisutne su velike
razlike u pogledu stepena razvijenosti I&R sektora, raspolozivih finansijskih i ljudskih resursa,
kao i razlike u pogledu organizacione strukture i nacina upravljanja poslovnim procesima. Velika
preduzeca, sa aspekta raspolozivosti finansijskih i ljudskih resursa, imaju veéi potencijal za razvoj
inovacija zatvorenog tipa, kao i za primjenu koncepta otvorenih inovacija koje zahtijevaju
ulaganje velike koli¢ine resursa. Nasuprot njima, MSP su suocena sa znacajno manjom kolicinom
raspolozivih resursa, manjom pregovarackom snagom prilikom izbora partnera (u slucaju
primjene koncepta otvorenih inovacija), a Cest je 1 slucaj da, kada posjeduju tehnologiju za razvoj
nekog inovativnog rjesenja, isto se ne uklapa u planirani i izvodljivi opseg poslovnih aktivnosti,
zbog cega ne bude realizovano na trzistu (Marullo et al. 2020; Stanislawski, 2020; Stanislawski i
Lisowsk, 2015).

Prethodno navedeno ukazuje na kompleksnost rukovodenja procesom razvoja inovacija i
naglasava vaznost sposobnosti menadzmenta da upravljanja nizom faktora koji determinisu
uspjeh preduzeca u tom procesu. Ipak, u Crnoj Gori nema sprovedenih istrazivanja ove tematike,
zbog cega je nejasno koji faktori imaju najveci uticaj na inovativnost crnogorskih preduzeca, koje
barijere su najveca prepreka u procesu razvoja inovacija, te da li je uzrok slabe konkurentnosti
domacih preduzeca upravo mali broj inovacija, ili njthovo neefikasno koriséenje u svrhu jacanja
trziSnih performansi. Pored toga, ovakva israzivanja su oskudna i u zemljama regiona, iako je
dublje istrazivanje ove tematike kljucno za bolje razumijevanje razloga nedovoljne inovativnosti i
konkurentnosti privreda ovih zemalja, kao 1 za pronalazak rjeSenja koja bi trebala da budu
usvojena od strane donosioca odluka unutar i izvan preduzeca, sa ciljem otklanjanja ovog
problema. Detaljnije istrazivanje ove tematike se, istovremeno, javlja i kao jedan od osnovnih
preduslova za kreiranje adekvatne institucionalne podrske preduzeéima, sa ciljem stimulisanja
njthove inovativne sposobnosti 1 pospjesivanja razvoja inovacija. Prethodno navedeno ukazuje na
znacajan potencijalni teorijski, ali i prakticni doprinos ove doktorske disertacije.

Cilj i hipoteze

Polazedi od rezultata dosadasnjih istrazivanja iz oblasti preduzetnistva i inovacija, kao i uocenog
istrazivackog jaza, definisani su osnovni ciljevi ovog istrazivanja:

e istraziti koliko su MSP u Crnoj Gori spremna da usvoje koncept otvorenih inovacija;

e utvrditi koje determinante oblikuju razvoj inovacija od strane ovih preduzeca;
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e utvrditi da li i u kojoj mjeri karakteristike trzista — dinamicnost, intenzitet konkurencije 1
brzina promjena u tehnologiji, uticu na stimulisanje inovativnosti MSP u Crnoj Gori;

e istraziti koje unutrasnje faktore MSP u Crnoj Gori treba da prilagode kako bi stimulisala
generisanje ideja za razvoj novih prozvoda, usluga i procesa;

e prepoznati uzroke barijera c¢ije je uklanjane neophodno za razvoj inovacija od strane ovih
preduzeca;

e istraziti koliko razvoj inovacija doprinosi jacanju konkurentnosti MSP u Crnoj Gori,
zasnovanoj na preduzetnickim performansama i

e kreirati model za razvoj otvorenih i zatvoretnih inovacija od strane MSP u Crnoj Gori,
zasnovan na analizi uticaja spoljasnjih i unutrasnjih faktora na inovativhost ovih
preduzeca.

Konacno, ovaj rad nastoji i da utvrdi koliko mjere finansijske podrske od strane drzave imaju
efekta na stimulisanje inovativne aktivnosti preduzeca. Polazeci od navedenih ciljeva istrazivanja,
definisano je Sest (6) generickih hipoteza sa cetiri (4) podhipoteze, koje ¢e biti testirane
sprovodenjem empirijskog istrazivanja.

Rezultati prethodno sprovedenih istrazivanja u datoj oblasti naglasavaju znacaj koji ima saradnja
preduzeca sa cksternim stejkholderima, odnosno drugim trzisnim akterima, u svrhu jacanja
njthovih inovativnih kapaciteta, a time i za razvoj novih proizvoda, usluga i procesa. U tom
kontekstu, Marullo et al. (2021), Zu’bi (2016) i Garcia Martinez et al. (2014) posebno isticu
znacaj saradnje preduzeca sa kupcima, u procesu razvoja inovacija, imajuci u vidu da su oni ciljni
segment na koji ¢e inovacija biti usmjerena. Sa druge strane, Homfeldt et al. (2019) i Pervan et al.
(2015) isticu ulogu dobavljaca u tom procesu, kao partnere koji su vecinom upoznati sa
osnovnim specificnostima proizvodnih procesa u odredenoj oblasti, zbog cega se javljaju kao
vazan izvor ideja o unapredenju istog. Osim toga, rezultati ranijih istrazivanja takode upucuju i na
pozitivan uticaj saradnje preduzeca sa drugim eksternim stejkholderima (kao §to su naucno-
obrazovne institucije, konkurenti, te vladine organizacije 1 njihove politike) na razvoj inovativne
aktivnosti preduzeca i rast broja razvijenih inovacija (Aloini et al. 2015; Inauen i Schenker-Wicki,
2011; Schroll 1 Mild, 2011). Jacanje saradnje crnogorskih preduzeca sa naucno-istrazivackim
institucijama 1 drugim trzisSnim ucesnicima prepoznato je kao jedan od efikasnih nacina za
stimulisanje razvoja inovacija (Ministarstvo ekonomije Crne Gore, 2019). Ipak, i dalje je
nepoznato koliko su crnogorska preduzeca uspjeSna u procesu usvajanja relevantnog znanja,
vjestina 1 tehnologija kroz ostvarivanje takve sardnje. Takode je nepoznato i kolika je dubina
uspostavljene saradnje tj. otvorenosti preduzeca, koja se ogleda u intenzitetu i broju faza u
procesu razvoja inovacije u okviru kojih se saradnja realizuje. Nepoznato je i koliki procenat
MSP u Crnoj Gori je do sada implementirao koncept razvoja otvorenih inovacija. Imajuci u vidu
prethodno navedeno, definisana je prva genericka hipoteza sa dvije podhipoteze:

H1: Rast stepena saradnje sa eksternim stejkholderima, u procesu razvoja inovacija, ima
pozitivan uticaj na rast inovativnosti MSP u Crnoj Gori.

H1a: MSP u Crnoj Gori karakteriSe nizak stepen otvorenosti po dubini u procesu razvoja
inovacija.

H1b: Veci je broj zatvorenih nego otvorenih inovacija razvijenih od strane MSP u Crnoj
Gori.

Razvoj inovacija narocito dobija na znacaju u kontekstu dinamicnog trzita, sa izrazenom
konkurencijom i brzim promjenama u tehnologiji (Yoon et al. 2020; Popa et al. 2017; Wynarczyk,
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2013). U takvom poslovnom okruzenju, razvoj inovacija se namece kao jedan od nacina za
sticanje 1 odrzavanje konkurentske prednosti, usled cega se dinamicnost trzista moze posmatrati
kao determinanta okruzenja koja pozitivho uti¢e na jacanje inovativnosti preduzeca. Sa druge
strane, dinami¢nost trzsta moze imati negativan uticaj na performanse plasiranih inovacija, $to je
ozbiljna prepreka, ako se ima u vidu da razvoj inovacija moze zahtijevati ulaganje znacajne
koli¢ine finansijskih 1 drugih resursa. Medutim, kako je prethodno navedeno, uloga i znacaj
dinamicnosti trzista, u pogledu preferencija potrosaca, intenziteta konkurencije i brzine promjena
u tehnologiji, jos uvijek je nedovoljno istrazena i u razvijenim eckonomijama, a narocto u
zemljama u razvoju (Li et al. 2021). Ovo pitanje jo$ vise dobija na znacaju upravo u takvim
ckonomijama, ukljuc¢ujuéi i Crnu Goru, imajuéi u vidu da je dinamicnost trzista, u pogledu
navedenih karakteristika, veoma izrazena, usled otvorenosti ekonomije i potrebe preduzeca da se
prilagode globalnim trendovima. Polazeci od nedostatka istrazivanja o uticaju ovih determinanti
okruzenja na razvoj inovacija, narocito u zemljama u razvoju, ali i nedovoljno istrazenog pitanja
koliko su finansijski podsticaji dizajnirani od strane drzave efikasni u pogledu stimulisanja
inovativne aktivnosti preduzeéa u takvim trziSnim uslovima, definisana je druga genericka
hipoteza sa dvije podhipoteze:

H2: Determinante poslovnog okruZenja imaju pozitivan uticaj na razvoj inovacija u MSP
u Crnoj Gori.

H2a. Dinamicnost trZiSta, kao faktor poslovnog okruZenja, ima pozitivan uticaj na razvoj
inovacija u MSP u Crnoj Gori.

H2b. DrZavne mjere finansijske podrske razvoju inovacija, kao faktor poslovnog
okruZenja, imaju pozitivan uticaj na razvoj inovacija u MSP u Crnoj Gori.

Ipak, bez obzira na to koliko se uze spoljasnje okruzenje preduzeca smatra (ne)povoljnim za
razvoj inovacija (Ministarstvo ekonomije Crne Gore, 2019), potrebno je unutrasnju organizaciju
preduzeca prilagoditi na nacin koji je pogodan stimulisanju novih ideja i procesu prikupljanja
znanja iz okruzenja, a koje je neophodan input za generisanje inovacija. U tom kontekstu,
Ivanova i Mamedyarov (2019) isticu da je, u uslovima globalne konkurencije i ubrzanih promjena
u tehnologiji, za preduzeca od klju¢nog znacaja razvoj sektora za I&R. Ulaganje sredstava u ovaj
sektor omogucava razvoj inovacija koje su znacajno drugacije od postoje¢ih na trzistu, ¢ime se
ostvaruju pozitivni efekti na produktivnost, profitabilnost, prepoznatljivost 1 trzisni polozaj
preduzeéa (Rai i Gupta, 2022; Audretsch i Belitski, 2020, Ivanova i Mamedyarov, 2019). Da bi
navedeni pozitivni efekti bili ostvareni, neophodno je kontinuirano ulaganje finansijskih i drugih
sredstava u ove svrhe. Navedeno predstavlja barijeru narocito u slucaju MSP, koja cesto ne
posjeduju dovoljno sopstvenih sredstava, pa rjeSenje pronalaze u saradnji sa drugim
kompanijama i zajednickom angazmanu u pogledu razvoja inovacija (Marullo et al. 2020; Zahoor
1 Al-Tabbaa, 2020). Medutim, u Crnoj Gori nema istrazivanja u pogledu stepena do kojeg MSP
ulazu sredstva u razvoj ovog sektora. Polazeéi od ogranic¢enosti resursa neophodnih za razvoj
ovog sektora, sa kojima se MSP suocavaju, definisana je treca hipoteza:

H3. MSP u Crnoj Gori karakteriSe nizak stepen ulaganja u I&R, namijenjenih za razvoj
inovacija.

Osim sektora za I&R, brojni su unutrasnji faktori koji mogu pozitivno ili negativno uticati na
generisanje inovacija. Istrazivanja iz ove oblasti su za predmet imala razlicite interne faktore i
njithov uticaj na stimulisanje inovativne aktivnosti preduzeéa (Lam et al. 2021; Marullo et al. 2020,
Barham et al. 2020; Slavec Gomezel i Rangus, 2019; Rangus 1 Cerne, 2018; Nagshbandi, 2018).
Liderstvo, stil upravljanja, preduzetnicka proaktivnost i orijentisanost ka znanju i jacanju
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potencijalnog apsorpcijskog kapaciteta su samo neki od njih (Dabic¢ et al. 2021; Lam et al. 2021;
Marullo et al. 2020; Barham et al. 2020). Ipak, dosadasnja istrazivanja nisu dala odgovor na
pitanje koji od ovih faktora su najvazniji, odnosno kojima od njih je potrebno posvetiti narocitu
paznju. Ovo pitanje narocito dobija na znacaju u kontekstu MSP, imajuéi u vidu da takva
preduzeda imaju pretezno manje kompleksnu organizacionu strukturu, te da je fokus cesto na
osnovnim proizvodnim aktivhostima, dok se cesce zanemaruje razvoj organizacione kulture
usmjerene ka razvoju inovativnosti, a §to se ogleda u jacanju preduzetnicke orijentacije, razvoju
odgovarajuceg stila upravljanja, usmjerenosti na akumulaciju znanja itd. (Yun et al. 2020). Pored
navedenog, ranija istrazivanja iz oblasti koja su sprovedena u Crnoj Gori i zemljama regiona
uglavnom su imala za predmet analizu postojeeg nivoa inovativne aktivnosti, ali bez analize
determinanti postojeCeg stanja i faktora koje je potrebno unaprijediti radi jacanja inovativnih
kapaciteta preduzeca. Stoga je jedan od ciljeva rada utvrditi i u kojoj mjeri MSP u Crnoj Gori
razvijaju unutrasnje determinante inovativnosti, kao glavnog preduslova za moguénost razvoja i
plasiranja otvorenih i/ili zatvorenih inovacija na trziste. Kako je prethodno objasnjeno, usled
nedostatka podataka 1 informacija vezanih za unutrasnje faktore koji determinisu razvoj inovacija
od strane preduzeéa u Crnoj Gori, za odabir internih faktora, koji ¢e biti ukljuc¢eni u empirijsko
istrazivanje, uzeti su u obzir rezultati istrazivanja sprovedenih u drugim zemljama. Shodno tome,
u literaturi se kao najznacajnije unurasnje determinante inovativnosti preduzeca, osim
razvijenosti sektora za I&R, posebno isticu liderstvo orijentisano na znanje, preduzetnicka
otvorenost 1 potencijalni apsorpcijski kapacitet preduzeca, kao najvaznije odrednice
organizacione kulture usmjerene na razvoj inovacija od srane preduzeca. Uzimajuéi u obzir
upravo ove determinante, definisanisana je cetvrta hipoteza, koja ¢e biti testirana u okviru
empirijskog dijela rada:

H4. MSP u Crnoj Gori karakteriSe nizak stepen razvijenosti organizacione kulture
usmjerene na razvoj inovacija.

Razvoj inovacija od strane preduzeca zahtijeva ulaganje odgovaraju¢ih finansijskih i drugih
resursa, §to je prepoznato kao jedan od nekoliko kljucnih barijera razvoja inovativne aktivnosti
MSP. Medutim, istrazivanja su pokazala da, osim navedenog, u preduzecima se potencijalno
javlja 1 niz drugih barijera u razvoju inovacija, koje mogu biti uslovljene internim okruzenjem,
insitucionalnim fakorima koji djeluju iz spoljasnjeg okruzenja preduzeca, ali i odlikama
organizacione kulture (Savitskaya et al. 2010). Ipak, razliciti autori pridaju razlicit znacaj
pojedinim barijerama, $to naglasava kontekstnu osjetljivost istrazivanja na temu inovativne
aktivnosti preduzeca i potrebu sprovodenja istrazivanja u okviru pojedinacnih geografskih trzista,
radi prilagodavanja institucionalnih okvira, ali 1 nacina upravljanja preduzecima, a sve u cilju
stimulisanja rasta broja inovacija, narocito u sektoru MSP. Bez obzira na razlicitu prirodu barijera
sa kojima se MSP suocavaju u procesu razvoja inovacija, u literaturi se kao najznacajniji izdvajaju
nedostatak finansijskih i ljudskih resursa (Indrawati, 2020; Moraes Silva et al. 2020; Maldonado-
Guzman et al. 2017). Uzimajudi u obzir prethodno navedeno, u ovom radu je definisana cetvrta
hipoteza:

H5: Nedostatak finansijskih i ljudskih resursa predstavlja klju¢nu barijeru razvoju
inovacija u MSP u Crnoj Gori.

Osnovni razlog i svrha jacanja stepena inovativnosti i kreiranja inovacija ogledaju se u njthovom
pozitivnom uticaju na jacanje konkurentske prednosti i trzisne pozicije preduzeca. Medutim,
razvoj inovacija sam po sebi ne garantuje preduzecu ostvarivanje konkurentne prednosti, ve¢ je
ovakav ishod uslovljen stepenom uskladenosti kreiranih inovacija sa zahtjevima ciljnog trzista,
odnosno stepenom u kome inovacije omoguéavaju povecanje efikasnosti poslovih procesa u
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odnosu na konkurenciju. Odatle, primarni cilj preduzeéa nije razvoj inovacija uopste, ve¢ razvoj
onih inovacija koje omogucavaju ostvarivanje prinosa na ulozena sredstva i ujedno sticanje i
odrzavanje konkurentske prednosti. Tradicionalni pristup mjerenju doprinosa inovacija
povecanju konkurentnosti zasnovan je na analizi finansijskih pokazatelja, kao §to su prihod,
profit, prinos na investicije itd. (Dresch et al. 2018; Ogunsiji & Ladanu, 2017). Medutim, ovakav
pristup je otezavao mijerenje uticaja inovacija na jacanje konkurentske prednosti, iz razloga $to
pojedine inovacije zahtijevaju vremenski period od nekoliko godina, kako bi njihovi pozitivni
uticaji na konkurentnost preduzeca bili u potpunosti vidljivi. Otuda, vecina autora u savremenoj
literaturi koristi pristup zasnovan na istrazivanju percepcije menadzera i koji podrazumijeva
primjenu veéeg broja pokazatelja, ¢esto nefinansijskih, kao $to su relativni kvalitet proizvoda,
fleskibilnost proizvodnje u poredenju sa konkurentima, relativna brzina proizvodnje i isporuke,
imidz preduzeca i sl. (Ferreira et al. 2021; Diaz-Chao et al. 2016; Chen i Chang, 2013;
Afsharghasemi et al. 2013, Al-Awawdeh i Al-Sharairi, 2012). Sa druge strane, u postojecoj
literaturi je uocen nedostatak empirijskih istrazivanja u Crnoj Gori 1 zemljama regiona koja
analiziraju da li je uzrok nedovoljne konkurentnosti preduzeca mali broj kreiranih inovacija ili
inovacije koje preduzeca razvijaju u znacajnijoj mjeri ne doprinose jacanju konkurentnosti, usled
neadekvatnog koris¢enja njihovog trzisnog potencijala. U cilju pronalaska odgovora na ovo
pitanje, u radu je definisana i peta hipoteza:

H6: Rast broja kreiranih inovacija od strane MSP u Crnoj Gori ima pozitivan uticaj na
jacanje njihove konkurentske prednosti.

Polaze¢i od definisanih istrazivackih pitanja 1 hipoteza, razvijen je konceputalni model
istrazivanja predstavljen grafikom 1.

Grafik 1: Konceptualni model istrazivanja
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Dati konceptualni model zasnovan je na pretpostavei da rast saradnje MSP u Crnoj Gori sa
cksternim stejkholderima ima pozitivan uticaj na stepen njihove inovativnosti (H1), ali da ova
preduzeéa nedovoljno razvijaju saradnju sa spoljasnjim stejkholderima, odnosno da nisu u
znacajnijem stepenu usvojila koncpet otvorenih inovacija (H1a), zbog cega je vecina inovacija
koje razvijaju zatvorenog tipa (H1b). Dalje, modelom je pretpostavljeno da su aktivnosti
preduzeéa usmijerene na razvoj inovacija (bilo otvorenih, bilo zatvorenih) determinisane uticajem
nekoliko grupa faktora. Prvu grupu cine determinante poslovnog okruzenja (H2), gdje se kao
najvaznije izdvajaju dinamicnost trzista (a koja se ogleda u promjenama preferencija potrosaca,
strukturi i intezitetu konkurencije 1 brzinom promjena u tehnologiji) i drzavne mjere finansijske
podrske usmjerene ka stimulisanju razvoja inovacija (H2a 1 H2b respektivno). Drugu grupu ¢ine
interni faktori koji su pod kontrolom menadzmenta preduzeca (H3 1 H4). Kako je prethodno
navedeno, istrazivanjem ¢e biti obuhvacena dva klju¢na faktora, koja su se u savremenoj literaturi
izdvojila medu najvaznijima: ulaganje u I&R i organizaciona kultura koja je usmjerena ka razvoju
inovacija, a $to se ogleda u primjeni liderstva orijentisanog na znanje, preduzetnickoj otvorenosti
1 proaktivnosti i potencijalnom apsorpcijskom kapacitetu preduzeca. Na kraju, trecu grupu ¢ine
barijere koje ometaju preduzeca u procesu razvoja inovacija (H5) i ukljucuju kako tzv. spoljasnje
bartijere tj. one koje su uglavnom determinisane prirodom poslovnog okruzenja u kojem
preduzecée obavlja svoju djelatnost (kao sto je nemoguénost preduzeca da pronade odgovarajuceg
partnera, rizik od oportunistickog ponasanja partnera, administrativna ogranicenja itd.), tako i
tzv. unutrasnje barijere koje se vezuju za karakteristike samog preduzeca (kao $to su nedostatak
adekvatnih ljudskih resursa, nedostatak finansijskih sredstava, slozeno upravljanje procesom
razvoja inovacija, neadekvatna postojeca tehnologija itd.). Model pretpostavlja da se inovativne
aktivnosti preduzeca ostvaruju u okviru simultanog dejstva navedenih grupa faktora, pri ¢emu
upravo kroz razvoj otvorenih i/ili zatvorenih inovacija preduzeéa jacaju svoju konkurentnost,
zasnovanu na preduzetnickim performansama (H6). Kako je prethodno navedeno, za mijerenje
intenziteta promjene, odnosno jacanja konkurentnosti preduzeéa bice primijenjen pristup
zasnovan na percepciji menadzmenta u pogledu napretka preduzeca po osnovu vise indikatora,
kao $to su troskovna efikasnost, relativni kvalitet proizvoda, fleskibilnost proizvodnje i isporuke
u poredenju sa konkurentima, relativna brzina proizvodnje i isporuke, imidz preduzeca i sl. (a $to
je u skladu sa pristupom koji su koristili autori u savremenoj literaturi, ukljucujuci i Ferreira et al.
2021; Diaz-Chao et al. 2016; Chen i Chang, 2013; Afsharghasemi et al. 2013, Al-Awawdeh 1 Al-
Sharairi, 2012). Na kraju, vazno je istaci da ¢e svi navedeni faktori i barijere biti mjereni grupom
indikatora koji, radi jednostavnosti prikaza, nisu predstavljeni na grafiku.

U svrhu ocjene definisanog konceputalnog modela, odnosno testiranja definisanih hipoteza, bice
prikupljeni primarni podaci kroz sprovodenje anketnog istrazivanja, dok ¢e prikupljeni podaci
biti analizirani kori¢enjem naprednih statistickih alata, a $to je detaljnije objasnjeno u nastavku
ove prijave.

Materijali, metode i plan istraZivanja

Polazeéi od utvrdenih ciljeva istrazivanja i definisanih hipoteza, doktorska disertacija obuhvatice
dva dijela — teorijsko i empirijsko istrazivanje. Teorijski dio disertacije bi¢e zasnovan na
postojecem znanju iz ove oblasti, koristeci relevantne knjige, naucne clanke i druge publikacije,
odnosno sekundarne podatke dostupne u bazama podataka kao $to su Web of Science, Science
Direct, Google Scholar i EBSCO. U ovom dijelu disertacije, izrada teorijskog istrazivanja
obuhvatice: (1) pregled literature i (2) kvantitativhu analizu postojeeg korpusa znanja
koris¢enjem bibliometrijske analize. Bibliometrijska analiza ¢e se vrsiti koris¢enjem softvera za
kvalitativou analizu podataka (VosViewer/ QDA Miner/R). Na osnovu zaklju¢aka koji proizilaze
iz postojece literature u ovoj oblasti, koristeci deskriptivhu metodu, metode analize i sinteze, kao
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1 analizu sadrzaja, bice razvijena osnova za razvoj konceptualnog modela empirijskog istrazivanja.

U drugom dijelu doktorske disertacije, za potrebe testiranja kreiranog konceptualnog modela,
odnosno testiranje definisanih hipoteza, bi¢e sprovedeno empirijsko istrazivanje. Ovim
istrazivanjem bi¢e obuhvacena mala i srednja preduzeca koja posluju u Crnoj Gori. Za potrebe
prikupljanja primarnih podataka bice sastavljen upitnik, koji ¢e sadrzati kombinaciju otvorenih i
zatvorenih pitanja, kao 1 Likertovu skalu, koja je validirano sredstvo za mijerenje stavova
ispitanika.

Upitnik Ce biti sastavljen iz Sest djelova. Pitanja iz prvog dijela odnosice se na opste informacije o
anketiranim preduze¢ima. Drugi dio upitnika bice prilagoden prema istrazivanju autora Pervan et
al. (2015) i Nasution et al. (2011) i uputstvu OECD/Eurostat (2018) i koristi¢e se za mijerenje
inovativnosti anketiranih kompanija, kao 1 za ocjenu stepena otvorenosti tj. saradnje sa ostalim
partnerima u procesu razvoja inovacija, a dobijeni podaci ¢e se koristiti za testiranje hipoteza Hla
i H1b, odnosno genericke hipoteze H1. Treé¢i dio upitnika biée kreiran shodno istrazivanjima
Baccarella et al. (2021), OECD/Eurostat (2018) i Rodrigo-Alarcon et al. (2017) i bi¢e usmijeren
na mjerenje uticaja eksternih faktora (dinamicnosti trzista i drzavnih finansijskih mjera podrske)
na inovativnu aktivnost preduzeca, sto predstavlja neophodne podatke za testiranje hipoteza H2a
i H2b, odnosno genericke hipoteze H2. Cetvrti dio upitnika ¢e biti prilagoden na osnovu
istrazivanja autora Da Costa et al. (2014), Verbano et al. (2015) i Inaunen i Schenker-Vicki (2011)
1 koristie se za mjerenje uticaja ulaganja u I&R 1 organizacione kulture na inovativnu aktivnost
preduzeca, a ovi podaci su potrebni za testiranje trece 1 cetvrte hipoteze (H3 i H4). Peti dio
upitnika ce biti kreiran prema radovima autora Garcia Martinez et al. (2014), Bigliardi i Galati
(2016), a dobijeni podaci po osnovu ovih pitanja koristice se za procjenu uticaja razlicitih barijera
koje potencijalno ometaju razvoj i realizaciju inovativne aktivhosti preduzeéa, odnosno za
testiranje hipoteze H5. Konacno, Sesti dio upitnika bice prilagoden na osnovu istrazivanja autora
Ferreira et al. (2021) i Diaz-Chao et al. (20106), a podaci prikupljeni ovom grupom pitanja bice
korid¢eni za procjenu uticaja inovacija na povecanje konkurentnosti preduzeca, odnosno za
testiranje Seste hipoteze (H6).

Nakon kreiranja upitnika, istrazivanje ¢e biti sprovedeno elektronskim putem, slanjem upitnika
na mejl adrese odabranih mikro, malih i srednjih preduzeca, registrovanih u Centralnom registru
privrednih subjekata Crne Gore, ¢iji su kontakt podaci dostupni. Kako bi se postigla veca stopa
ispunjenosti upitnika, isti ¢e biti proslijeden i kroz bazu korporativnih mejlova Privredne komore
Crne Gore, sa ¢ijim predstavnicima je ve¢ dogovoren ovakav vid podrske realizaciji empirijskog
dijela istrazivanja. Preduzeca koja ¢e biti ukljucena u istrazivanje bi¢e odabrana metodom
stratifikovanog slucajnog uzorkovanja, gdje se kriterijum za odredivanje stratuma odnosi na
njthovu pripadnost grupi MSP. Uzimanje velicine preduzeca kao kriterijum za odabir stratuma
proizilazi iz ¢injenice da od 39 682 registrovana preduzeca, koja posluju u Crnoj Gori, njih 99,8%
pripada upravo ovoj kategoriji (Monstat, 2021). Sa druge strane, usled nedostatka istrazivanja iz
ove oblasti u Crnoj Gori, ne postoje informacije koje bi ukazale na to da li neka druga
karakteristika crnogorskih preduzeéa znacajno uti¢e na njihovu inovativnost, te da bi je trebalo
uzeti u obzir prilikom uzorkovanja. Otuda se, stratifikovani slucajni uzorak moze smarati
reprezentativnim. U okviru ovako dobijenog uzorka bice dodatno koris¢en i pristup ,,snjezne
grude®. Naime, prilikom inicijalnog slanja upitnika na mejl adrese slucajno odabranih kompanija
iz kategorije MSP, istovremeno ¢e im biti upuéena i molba da upitnik proslijede 1 drugim
kompanijama iz ove kategorije, sa kojima imaju uspostavljenu saradnju. Imajuci u vidu broj MSP
u Crnoj Gori, u okviru empirijskog istrazivanja bice anketirano najmanje 150 njih, dok ¢e
ispitanici kojima je upitnik namijenjen biti zaposleni na rukovode¢im pozicijama u preduzec¢ima

Obrazac PD: Prijava teme doktorske disertacije 16/29



, UNIVERZITET CRNE GORE
Obrazac PD: Prijava teme doktorske disertacije
UCG 1 ’

obuhvacenim istrazivanjem.

Analiza empirijskih podataka bice sprovedena koris¢enjem softverskog paketa dizajniranog za
istrazivanja u drustvenim naukama — SPSS. U ovom dijelu rada bi¢e dominantno zastupljen
kvantitativni pristup, a podaci ¢e biti analizirani koris¢enjem Modela strukturnih jednacina
(SEM), ANOVA testa i metodama deskriptivne statistike. SEM, kao kombinacija faktorske
analize 1 analize visestruke regresije, koristi se za procjenu i mjerenje odnosa izmedu mjerljivih i
latentnih varijabili (faktora) u istrazivanju. U okviru ove statisticke analize mogu se razlikovati
dvije vrste varijabli — endogene i egzogene. Varijable predstavljene u konceptualnom modelu
istrazivanja koje ¢ine glavne latentne varijable tj. faktore (determinante okruzenja, ulaganje u
I&R, organizaciona kultura i barijere u procesu razvoja inovacija) su zapravo endogene varijable 1
bi¢e ocjenjivane koris¢enjem skupa indikatora, kao $to je veé¢ objasnjeno. Ovi indikatori ce
predstavljati egzogene varijable modela. Kao zavisne (takode endogene varijable) u modelu
tretiraju se kreirane inovacije (otvorene i zatvorene), kao i konkurentnost preduzeéa. Imajuéi u
vidu da je, takode, rije¢ o kategorijama koje nisu direktno mijerljive, svaka od njih bice
procijenjivana nizom indikatora, kako je veé ranije navedeno. Primjenom SEM-a bi¢e moguce
procijeniti relativhu snagu uticaja spoljasnjih 1 unutrasnjih faktora i da li je njihov uticaj na razvoj
inovacija pozitivan ili negativan. Preciznije, kroz ocjenu vrijednosti koeficijenta koji mjeri uticaj
stepena otvorenosti na inovacije 1 uz koris¢enje metoda deskriptivne statistike, bice moguce
utvrditi koliko su preduzeca otvorena za saradnju, da li u veem broju razvijaju otvorene ili
zatvorene inovacije, te da li rast stepena otvorenosti preduzeca pozitivno utiCe na razvoj
inovacija (hipoteze Hla i H1b, odnosno genericka hipoteza H1). Dalje, kroz ocjenu vrijednosti
koeficijenta koji predstavlja uticaj determinanti okruzenja na razvoj inovacija od strane MSP bice
utvrdeno da li dinamicnost trzista 1 mjere finansijske podrske imaju statisticki znacajan uticaj na
razvoj inovacija, kao i da li je taj uticaj pozitivan ili negativan (hipoteze H2a 1 H2b, odnosno
genericka hipoteza H2). Ocjenom vrijednosti koeficijenta koji mjeri uticaj ulaganja u I&R na
razvoj inovacija 1 primjenom metoda deskriptivne statistike, bice analizirano koliko MSP u Crnoj
Gori ulazu sredstava u ove namjene 1 da li rast ulaganja preduzeca u ovu svrhu statisticki
znacajno utice na razvoj inovacija (hipoteza H3). Ocjenom vrijednosti koeficijenta koji
predstavlja uticaj organizacione kulture na inovativhost preduzeca, uz primjenu i metoda
deskriptivne statistike, bice utvrdeno da li MSP u Crnoj Gori razvijaju odgovaraju¢u
organizacionu kulturu, ali i koji njen segment (liderstvo orijentisano na znanje, preduzetnicka
proaktivnost ili orijentacija na jacanje apsorpcijskog kapaciteta) ima najveci uticaj (H4). Takode,
ocjenom pojedinacnih koeficijenata u SEM modelu za razlicite barijere bi¢e bice moguce utvrditi
1 koje potencijalne barijere predstavljaju najvece prepreke u tom procesu (H5). Konacno, ova
statisticka analiza ce biti kori§¢ena i za procjenu uticaja razvoja otvorenih i zatvorenih inovacija
na jacanje konkurentnosti preduzec¢a (H6). Otuda ¢e primjena SEM modela omoguciti 1 testiranje
svih hipoteza definisanih u radu. Sa druge strane, primjena ANOVA testa ¢e omoguditi dobijanje
dodatnih informacija koje mogu biti vazne za detaljnije razumijevanje ishoda testiranja
definisanih hipoteza, i uopste rezultata dobijenth SEM modelom. Preciznije, ova statisticka
analiza ce biti koriS¢ena sa ciljem utvrdivanja da li postoji znacajna razlika u stepenu otvorenosti
preduzeca i primjeni koncepta otvorenih inovacija u zavisnosti od toga da li preduzece pripada
proizvodnom ili usluznom sektoru. Dakle, kao kontrolna varijabla u ovoj analizi koristice se
pripadnost preduzeca proizvodnom sektoru i testira¢e se da li preduzeca koja pripadaju sektoru
usluga usvajaju koncept otvorenih inovacija u razli¢itoj (vecoj ili manjoj) mjeri, u odnosu na
kontrolnu grupu preduzeca. Drugim rijecima, ova statisticka analiza ¢e omoguditi testiranje
postojanja razlika izmedu dvije grupe preduzeca (usluznih i proizvodnih) u pogledu stepena u
kome usvajaju koncept otvorenih inovacija, imajuc¢i u vidu razlike u intenzitetu i obliku
komunikacije 1 saradnje sa razli¢itim stejkholderima, koje su svojstvene preduzeéima u zavisnosti
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od njithove pripadnosti proizvodnom, odnosno usluznom sektoru.

deskriptivne statistike, koja omoguc¢ava potpuniju i detaljniju interpretaciju dobijenih rezultata,
kao 1 olaksano izvlacenje zakljucaka.

prethodno navedenih kvantitativnih metoda, u radu ¢e se primenjivati i metoda

Ocekivani naucni doprinos

Ova disertacija ¢e pruziti visestruki nauc¢ni doprinos postojecoj literaturi iz oblasti inovacija,
preduzetni$tva i menadzmenta, posmatrano sa nekoliko aspekata.

Disertacija ¢e doprinijeti boljem razumijevanju nac¢ina na koji je moguée medusobno
uskladiti djelovanje niza spoljasnjih i unutrasnjih faktora, koji determinisu inovativnost
preduzeca. Ovo je narocito vazno kada se ima u vidu da faktori obuhvaceni istrazivanjem
ne uticu na inovativne aktivnosti preduzeéa naizmjeni¢no, veé istovremeno, a da je
dosadasnja literatura iz ove oblasti istrazivala znacaj pojedinih faktora, ali bez adekvatne
analize nacina na koji njihov simultani uticaj definie inovativnost preduzeca.

Istrazivanje obuhvaceno disertacijom ¢e doprinijeti prevazilazenju literarnog jaza koji je
uociljiv u inostranoj, a naroc¢ito u domacoj literaturi, a koji se odnosi na mali broj
istrazivanja usmjerenih na analizu uticaja dinamicnosti trziSta kao determinante
inovativnosti preduzeéa. Znacaj ovog doprinosa ogleda se u ¢injenici da su istrazivanja iz
navedene oblasti oskudna ¢ak 1 u razvijenim zemljama, a narocito u zemljama u razvoju.

Disertacija ¢e dati znacajan teorijski doprinos domacoj literaturi iz oblasti inovacija, kroz
istrazivanje klju¢nih faktora koji podstic¢u razvoj inovacija od strane MSP u Crnoj Gori,
ali i najvaznijih barijera koje ometaju te napore. Prethodno navedeno je posebno vazno u
kontekstu cinjenice da je literatura iz ove oblasti, koja se odnosi na Crnu Goru 1 zemlje
regiona, veoma oskudna i uglavhom je usmjerena na analizu aktuelnog stanja u pogledu
postoje¢ih kapaciteta za inoviranje i do sada realizovanih inovativnih aktivnosti
preduzeca, ali bez detaljnijeg uvida u faktore koji prethodno navedeno zapravo
determinisu. Sa druge strane, pomenute zemlje uglavnom karakterise relativno mali obim
trziSta 1 nedovoljna razvijenost ekonomije, kao 1 cinjenica da su bile suocene sa nizom
posledica koje je proces tranzicije uslovio, a §to se posebno ogleda u nedovoljnoj
konkurentnosti preduzeca i privrede u cjelini. Otuda je upitno da li se u takvim uslovima
privredivanja mogu primijeniti rezultati istrazivanja sprovedenih u razvijenim i ne-
tranzicionim zemljama, zbog ¢ega ovaj aspekat ocekivanog naucnog doprinosa disertacije
narocito dobija na vaznosti.

U okviru disertacije bi¢e razvijen model otvorenih i zatvorenih inovacija, zasnovan na
setu naucno-utemeljenih smjernica i empirijskom istrazivanju, ¢ija bi implementacija
omogucila rast inovativnosti, a posredno 1 rast konkurentnosti MSP u Crnoj Gori.
Naime, imajuci u vidu da kompanije iz Crne Gore i drugih zemalja regiona karakterise
nizak stepen inovativnosti, jacanje njihovih inovativnih kapaciteta je jedan od primarnih
cilieva 1 pretpostavki koje moraju biti ispunjene, kako bi se ojacala konkurentnost i
uopste preduzetnicke performanse preduzeca. To je moguce postiéi, prije svega,
aktivhostima koje se temelje na informacijama dobijenim kroz naucno istrazivanje i
razumijevanje determinanti njihove inovativnosti, a sto je u fokusu ove disertacje. Stoga
se ocekuje da ¢e razvijeni model biti pogodan za primjenu ne samo u Crnoj Gori, vec i u
drugim zemljama u razvoju, koje se suocavaju sa izazovom nedovoljne inovativnosti i
konkurentnosti MSP.

Na kraju, oc¢ekuje se da ¢e disertacija stvoriti dobru polaznu osnovu za dalja istrazivanja

Obrazac PD: Prijava teme doktorske disertacije 18/29



., UNIVERZITET CRNE GORE

UCG

Obrazac PD: Prijava teme doktorske disertacije

Ocekivani prakticni doprinos disertacije je takode visestruk.

Na osnovu svega navedenog, ovaj rad e rezultirati konkretnim preporukama upuéenim kako
menadzerima, tako 1 kreatorima ekonomske politike, u pogledu mjera koje je potrebno preduzeti
sa ciljem jacanja konkurentnosti sektora MSP, zasnovane na osnazivanju preduzetnickih
performansi pojedinacnih preduzeca.

na ovu temu u Crnoj Gori i zemljama u okruzenju.

e Prvo, kroz analizu uticaja dinamicnosti trziSta na inovativhu aktivnost preduzeca, te
procjenu efikasnosti sadasnjih drzavnih mjera finansijske podrske, bi¢e utvrdeno koliko
su preduzeca sposobna da se prilagode promjenama trziSta i na koji nacin kreatori
ckonomske politike, ali 1 menadzeri mogu unaprijediti ovaj proces.

e Drugo, na osnovu rezultata istrazivanja bice utvrdeno koliko uspjesno menadzment
upravlja unutrasnjim determinantama inovativnosti, te koje od njih je potrebno dodatno
razvijati 1 osnaziti.

e Trece, na osnovu analize glavnih barijera koje ometaju razvoj inovacija, bice kreirane
preporuke i1 za menadzere i za kreatore ekonomske politike, kako bi iste bile otklonjene,
ili bar umanjene.

e Cetvrto, ocjenom uticaja razvoja inovacija na jacanje konkurentnosti analiziranih
preduzeca bice pruzen uvid u to da li je glavni uzrok slabe konkurentnosti domace
privrede nedovoljan potencijal za razvoj inovacija od strane MSP, ili neadekvatna trzisna
realizacija kreiranih inovacija tj. njihova slaba uskladenost sa zahtjevima trzista.

e Konacno, kroz analizu stepena otovorenosti preduzeca, odnosno saradnje sa drugim
partnerima u procesu razvoja inovacija, bi¢e poznato u kojoj mjeri MSP u Crnoj Gori
usvajaju koncept otvorenih inovacija, ali i na koji nacin se stepen primjene ovog koncepta
moze povecati, zahvaljujui sintezi istrazivanja unutra$njih i spoljasnjih determinanti
inovativnosti sa jedne strane, i razumijevanju znacaja 1 intenziteta barijera, sa druge
strane.
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Type of business or sector

Dates
Name and address of employer

Type of business or sector

Education and training

Dates
Title of qualification awarded

Principal subjects / occupational
skills covered

Name and type of organisation
providing education and training

Level in national or international
classification

Dates

Principal subjects / occupational
skills covered

Name and type of organisation
providing education and training

Dates
Title of qualification awarded

Principal subjects / occupational
skills covered

Name and type of organisation
providing education and training

Dates
Title of qualification awarded

Principal subjects / occupational
skills covered

Name and type of organisation
providing education and training

Dates
Title of qualification awarded

Principal subjects / occupational
skills covered

Page 3 /38 - Curriculum vitae of
Marina Dabi¢

Energetics and Infrastructure

01 October 2007 —

University of Zagreb, Faculty of Economics and Business
6th J. F. Kennedy square, 10000 Zagreb (Croatia)

Higher Education

2014 — tenured
Full professor

2009 - full professor

2006 - associate professor

2001 - assistant professor

2000 - PhD in Economics, Major: Marketing and Management

University of Zagreb, Faculty of Economics and Business (University)
Trg J.F. Kennedy 6, 10000 Zagreb (Croatia)

Full professor

1991 —
Pedagogical and didactical program

Faculty of Philosophy in Zagreb, University of Zagreb (Pedagogical and didactical program)

1989 —
Master of science
Marketing

University of Zagreb, Faculty of Economics and Business

1983 —
Bachelor degree in Business
Marketing

Faculty of Economics and Business University of Zagreb

2005 —
2013- EFMD , BELGIUM, EPAS ACRREDITATION per review team member

EPAS Accreditation Seminars
AACSB Accreditation Conferences
TEMPUS trainings; Tempus Trainer
FP7

For more information on Europass go to http:/europass.cedefop.europa.eu
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Name and type of organisation
providing education and training

Level in national or international
classification

Personal skills and
competences

Mother tongue(s)
Other language(s)

Self-assessment
European level (*)

English
German

Organisational skills and
competences

Computer skills and
competences

Other skills and competences

Driving licence(s)

Additional information

Cedars Sinai Hospital Los Angeles USA, RECOOP transfer technology training organized by
Cedars Sinai Los Angeles Bratislava, transfer technology in biomedicine training

2012 - The Ellen MacArthur Foundation fellowship for training in Circular economy and
Cradle to Cradle, Amsterdam, Netherland

Croatian

Understanding Speaking Writing
Listening Reading Spoken Spoken
interaction production
C1 Proficient user C1 Proficient user C1 Proficient user C2 Proficient user C1 Proficient user

Independent B1 Independent B1 Independent B1 Independent B1 Independent
user user user user user

B1

(*) Common European Framework of Reference (CEF) level

Project management skills

Computer literacy MS office

Presentation skills
Fund raising skills
Leadership skills
Researcher

2013 - EFMD EPAS Per review team member

2012 - AZVO Croatian Agency for Higher education Reaccreditation team leader for;
University of Rijeka , Faculty of Economics and Business

J. J. Strossmayer University in Osijek, Faculty of Economics and Business

World Bank, 2011-consultant for intellectual property protection- Evaluation of present
University of Rijeka research base and its' potential for collaboration with industrial partners

OECD- European Commision, HE Innovate- Croatia author of background report
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EU PROJECTS grant holder or partner

2018 - 2022
H2020-MSCA-RISE-2018 title: Open Innovation — Research Translation and Applied
Knowledge Exchange in Practice through University Industry-Cooperation

2016 - 2019  ERASMUS +Entrepreneurial Universities for Industry Alliances
(EUFORIA) EUFORIA

2013 - 2017 ERASMUS Network project Open Innovation

2012 - 2014 EC - LLL Leonardo Project, SLIM - Transfer of Innovation from Idea to Market
, partner with Manchester Metropolitan University as grant holder

2012 - 2014 Tempus expert on the project Achieving Sustainable Programmes in
Regeneration and Entrepreneurship: Jordan, Lebanon and Palestinian Territories, Occupied
- ASPIRE Tempus project

2012- Taiwan Research Visiting Scholar Grant Program funded by Education division,
Taipei Economics and Cultural Office in Austria

Tempus 2008 — 2011. EU Fostering Entrepreneurship in higher education (grant holder)

Project number: 144713- Tempus 2008 HR-JPCR (2008-4745) budget 1,1 mil Euros; 12
partners from Croatia (University of Split, University of Zagreb, University of Pula), Poland,
Austria, Slovenia, Israel, Belgium, France and Lithuania . Please visit the web site:
http://www.tempus.efzg.hr

2008 - 2010 : Croatian Slovenian Project: Management Tools in EU and Croatia — project
grant holder

2008 - 2010 Tempus project - Capacity Building for Research in Croatia". Participants:
Groningen; The Netherlands;

TARTU, Estonia;

Granada; Spain.

Tempus — EU 2006-2007 STEAMED Standardization Education in Medicine
Position: expert
2003 - Tempus - EU individual Mobility grant

Project title: Developing Teaching Models in Transfer Technology Fields, with University of
Strathclyde, DMEM Department, Glasgow, SCOTLAND; UK

2003 - Academic Links and International Scheme ALIS - International bilateral project
(Croatia-United Kingdom), Main researcher of the project Managing Technology transfer -
issues and dimensions in a globalised market; University of Strathclyde, Glasgow, Scotland;
UK

2002 - Main Croatian researcher for the research project “Work and working values”,
University Fellows Research Consortium, University Oklahoma, USA
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2002 - Academic Links and International Scheme ALIS -International bilateral project
(Croatia-United Kingdom), Project leader.

Project Title - Managing Technology transfer - issues and dimensions in a globalised market,
University of Strathclyde, Glasgow, Scotland; UK

2001 - Academic Links and International Scheme ALIS -International bilateral project
(Croatia-United Kingdom), Project leader

Managing Technology transfer- issues and dimensions in a globalised market 3 weeks,
University of Strathclyde, Glasgow, Scotland; UK

REPUBLIC OF CROATIA MINISTRY OF SCIENCE EDUCATION AND SPORT
PROJECTS :

2008 - 2013: Managerial tools in digital factory, Ministry of Science, Croatia Project,
no 067-0000000-3351; project grant holder

1997 - 2002 Researcher of the research project Information systems and new strategies of
maintaining equipment and plants, Ministry of Science and Education, main researcher: prof.
Niko Majdandzi¢, PhD

Regular attendance and trainer

EFMD Executive leadership academy Praque, May 2017
AACSB conferences, and workshops 2016 Madrid, Spain
AACSB regional conference and workshop for mentors Milano, ltaly
AACSB ANUAL CONFERENCE 2014 Madrid, Spain
AACSB annual conference 2016 Boston USA
EFMD annual conference 2015 Belgium
AACSB ANUAL CONFERENCE 2012 Atlanta, Georgia
Pedagogical and didactical program,

EPAS Accreditation Seminars,

AACSB Accreditation Conferences,

20 TEMPUS Tainer, FP7, transfer technology

INVITED LECTURES
1. 2018 December ; 2016 April, Aalborg University, Denmark
2. 2016, April, Hanken Busines School, Finland

2015 February Naoma Business school. France

4. International Business School —IBSS, Xi'an Jiaotong-Liverpool University, Suzhou,
China 2015, Novembe 18th “The role of FDI in growth *

5. Entrepreneurial education and innovation as engine for the economy growth
Entrepreneurship day- Princes Sumaya University of Technology, Jordan April 15%,
2014.
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10.

1.

12.

13.

14.

15.

16.

17.

Workshop How to apply for EU project - Princes Sumaya University of Technology,
Jordan April 14t and 15t 2014,

Dabic Marina (2012- October ) European support for young entrepreneurs,
Columbus State University, Georgia, the USA ,

Dabic Marina (2012) Invited lecture for MBA students: Innovation Management and
Entreprenurship, Pune India

The Role of Transfer technology in Emerging economies ,22" and 23 February
2013 the Symbiosis Institute of International Business (SIIB). Pune, India

1ST INTERNATIONAL Conference on Management of Technologies & Information
security, 2010, January 21-24,Topic Strategic Technology Management: the Case of
Croatia

Promoting Higher Education Reform;:Quality Through Modernization of Universities:
Dabi¢, M.: Managing University resources: Increasing and Diversifying Financial
Resources and Developing Public Private Partnerships u okviru TEMPUS IV
tranining Seminar Modernisation in Higher Education Promoting Higher Eduction
Reform: Quality through Modernisation of Universities, Tempus Teams of HE reform
Experts, 16,17, June 2008;. Brussels Education Services, UNICA, University of
Zagreb

Dabi¢ Marina (2008) The Role of Knowledge Transfer for Regional Development //
Proceedings of the 1st International Conference ,, Vallis Aurea" Focus on: Regional
Development / Katalini¢, Branko (ur.).Pozega-Vienna, Croatia-Austria : Polytechnik of
Pozega, Croatia & DAAAM International Vienna, Austria, 2008. 133-137

Dabi¢ Marina (2008) Inovacije i transfer tehnologije, Drustvo ekonomista Slavonski
Brod Podruznica Zagreb

Dabi¢, M (2007) Technology transfer in Croatia - Increasing U.S. - Croatian
cooperation in ICT, biotechnology and pharmaceutical industry" 1. do 4. listopada
2007. Split, Croatia

Dabi¢, M (2007) Innovation and transfer technology: Croatian experience §
Komercijalizacija i druStvena primjena znanosti - indijska i hrvatska iskustva, MZOS |
HIT, Zagreb, listopad,

Dabi¢, M. (2006): Inovacije, inovatori i zatita intelektualnog vlasnistva, Okrugli stol
Poticanje poduzetni$tva s naglaskom na inovacije, Slavonski Brod

Harvey, M. Mayers, M. Novi¢evi¢, M. and Dabi¢, M. (2001): Building knowledge in
transition/emerging markets: a key factor in the development of an entrepreneurial
environment, Dynamic entrepreneurship for the new economy: 2nd International
Conference proceedings, Portoroz, Slovenia GEA College, February 16th ISBN
961-6347-30-6 pp. 49-61

New Incoterms® 2010 rules" ICC Croatia 9t December 2010 Hypo centar

http://icmis.iiita.ac.in/Invited%20Speakers.htm

http://cie.columbusstate.edu/newsletters/2012%20Newsletter%20Final.pdf

the Sustainable Campus International Competition (SCIC) 2021, 2013
http://sustainablecampusic.com/panelist/

LONG TERM REASEARCH COOPERATION

2000 - cooperation with Michael G. Harvey (Professor of International Business at University
of Mississippi, USA and Bond University Australia), contact: mharvey@bond.edu.au,
mharvey@bus.olemiss.edu until 2016 when he passed away.
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2001- The University Fellows International Research Consortium 51 countries

ADDITIONAL TEACHING ACTIVITIES FOR NATIONAL BODIES AND INSTITUTIONS

. 2016 - ERASMUS teaching week, La Rochell, France
2. 2014 Member of PhD comity at Polytechnic Milano

3. 2010 - Teaching self-employment and management of a family business at the
education project for SME advisors, organised by the Ministry of Economy.

4. Run workshops in entrepreneurship education for teachers and managers, leading
author and responsible manager for organizing and performing HOK (Croatian
Chamber of Trades and crafts) running workshops on entrepreneurship, self-
employment and developing programme for "Labour market oriented vocational
education and training in Croatia and achieving “licensed master test developed
according to the EU regulatory frame.

5. Participant in the CARDS (Community Assistance for Reconstruction, Development
and Stabilisation in the Stabilisation and Association Process) projects in the field of
education were a part of the EU assistance programme for the Western Balkans.

CIRCULAR ECONOMY TECHNOLOGY AND ENTREPRENEURSHIP EDUCATION
DEVELOPMENT ACTIVITIES

1. Curriculum development (undergraduate and graduate level, MBA level,
entrepreneurship for Faculty of Economics and Business and Faculty of Mechanical
engineering, Entrepreneurship for students of school of Medicine, Trgansfer
technology, Entrepreneurship for non business students)

2. e-learning courses in entrepreneurship for 8 countries ; developing
university/industry cooperation

course on Circular economy and sustainability at Nottingham Trent University
Reviewer for several innovation based incubators
Prof of Transfer technology and Innovation management on MBA level

Advisory activities and policy development activities in Innovation and
entrepreneurship education

AACSB representative for the Faculty of Economics and Business, University of Zagreb

2007-2010 EFMD representative for the Faculty of Economics and Business, University of
Zagreb

o ok ow

EDITOR & ASSOCIATE EDITOR
2019- Technological Forecasting and Social Change Associate editor
2018- Technology in Society- Associate Editor

2009 -2018 International Journal of Transition and Innovation systems, Inderscience, The
Editor

2018- IEEE Transaction of Technology Management — Associate Editor

2018- Technology and Society — Associate Editor

2016- Journal of Knowledge Economy - Associate editor

EDITORIAL BOARDS

2009- 2018. Journal of Word Business, journal impact 2,627 member of the Editorial board
2013- Journal of the Knowledge Management Elsevier

2016- Journal of Business Research , Elsevier

2017- Drustvena istrazivanja, Institute for social science Ivo Pilar, Croatia
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2018- International Journal of R&D Innovation Strategy (IJRDIS)

2011- International Journal of Physical Distribution & Logistics Management-lJPDLM,
Emerald ISSN: 0960-0035.- member of the editorial board - journal impact 2,617 ABS 2 *

2009- International Journal of Innovation and Technology Management, member of the
editorial board

2016- International Journal of Small Business, Inderscience

2017- World Review of Entrepreneurship, Management and Sustainable Development
WREMSD Inderscience

2016- | Journal of Innovation and Entrepreneurship, Springer

2007 Market - Review for marketing theory and practice, Croatian Society for Marketing
Societies- member of the editorial board

REVIEWER

Baltic Management Journal- Emerald

Business Process Management Journal - Emerald
Croatian Economic Survey

Ekonomski pregled

Entrepreneurship in Theory and Practice-Wiley

European Business Review, Emerald
IEEE-transaction on Engineering Management

Journal of World Business-Wiley

Journal of Busines Research , Elsevier

Journal of Marketing

Journal of international management

Interatnional Business Review

Journal of Knowledge Management, Emerald

Industry and Innovation, Routledge

International Journal of Educational Management- Emerald

International Journal of Innovation and Technology Management- World Scientific

International Journal of Intercultural Relations, Elsevier
International Journal of Markets and Business Systems, Inderscience

International Journal of Physical Distribution & Logistics Management-IJPDLM, Emerald
International Journal of Project Organisation and Management

Journal of Business Economics and Management,

Journal of Economic and Administrative Sciences, Emerald
Journal of Change Management, Taylor & Francis

Journal of Global Entrepreneurship Research

Journal of Intercultural Relations' Taylor & Francis

Journal of International Business Studies-Wiley

Journal of Manpower -Emerald

Journal of Organizational Change Management, Emerald
Journal of the Knowledge Economy — Springer
Knowledge Management Research & Practice.Palgrave
Personnel Review

Management Research Review,Emerald

Technological Forecasting & Social Change

TrZiste

Zbornik Ekonomskog fakulteta u Zagrebu
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Ekonomska istraZivanja
Dru$tvena istraZivanja
Tehnicki viesnik
Strojarstvo efc.

EDITING JOURNAL
2010 - 2018 International Journal of Transitions and Innovation Systems -The editor

GUEST EDITOR

IEEE- Transactions on Engineering Management
Technovation
Journal of Knowledge Management
Journal of Intellectual Capital
Management of Environmental Quality
British Food journal
Journal of Intelelctual capital
Technology in Society

Smallbone, D., Dabic, M., & Kalantaridis, C. (2017). Migration, entrepreneurship and economic
development., Entrepreneurship and regional development

European Business Review ( 2017) GUEST EDITORS Marina Dabic, Olivier
Lamotte; Internationalisation of CEE firms trends and strategies,
http://www.emeraldgrouppublishing.com/products/journals/call_for_papers.htm?id=6
270

Journal of the Knowledge Economy — Springer ( 201) GUEST EDITOR Marina
Dabic The role of Entrepreneurial university in the Europena Union , EU in the EU

International Journal of Human Resource Development Management. |JHRDM Vol 11
issues 2/3/4 guest editor: Marina Dabic and Michael Harvey, Special Issue on the Role of
Expatriates, Inpatriates and Cross-Functional Global Teams in Transition

International Journal of Transfer Technology and Commercialization Vol 10 issue 2.
2011 Guest editor: Marina Dabic, Special Issue on Gaining from Partnership: Transfer
Technology — Issues and Challenges in Transitional Economies

International Journal of Entrepreneurship and Innovation Management , Inderscience,
2008 vol.8 no.3 guest editor Marina Dabic and M. Harvey, University of Mississippi Special
Issue on the Lines of Growing Entrepreneurship in Transition Economies

Fellowship

1st August — 31st December 2012 Columbus State University, Georgia, the USA

VISITING PROFESSORSHIP

2009, - present School of Economics and Business, University of Sarajevo, MBA Strategic
management

June 2012 - professor Nottingham Business School, Nottingham Trent University,
Nottingham The UK
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May 2012 EU ERASMUS one week grant visiting professor Nottingham Business School,
Nottingham Trent University, Nottingham The UK

February 2012 International Business week, Nottingham Business School, Nottingham
Trent University

May 2011 EU ERASMUS grant visiting professor, University of Compultense, Madrid, Spain
June 2011-University of Graz-two weeks-teaching Entrepreneurship for MBA students
2010- Comenius University, Bratislava, Slovakia one week bilateral agreement exchange

2002 - 2007 College in Pozega, Principles of Economics, Strategic Management, Managing
Decision

2003-2007 «University of Applied Science Vern, Zagreb, MBA Strategic Management
Managing Decision, Innovation management

2002-2007 Faculty of Economics and Business Zagreb, University of Zagreb, MBA
Entrepreneurship, Marketing, International Marketing

2006 Faculty of Economics & Business, Osijek, University of Osijek, MBA Management,
Strategic Management, Innovation management

2005 Faculty of Informatics and Organization, Varazdin, University of Zagreb, MBA
Management, Strategic Management, Knowledge Management

MEMBERSHIP / PROFESSIONAL BODIES

IEEE- TEMS Board of governours

BAM —British Academy of managmenet

AlB —Academy of International Business

Chairperson & Member of Scientific advisory board on more than 20 International
Conference in Japan, USA UK, Bosnia, Croatia, Austria, Slovenia, India

EFMD - full member, EPAS accreditation per reviewer,
EC Horizon 2020 reviewer for more than 20 projects

British Academy of Management (BAM) —member
ESF - European Science Foundation -reviewer
IMDA - International Management Development Association

Phi Beta Delta -honorary membership for International Scholars at CSU, Georgia, the
USA

AACSB FEB's Head for accredation , AACSB contact person for the Faculty of
Economics and Business, University of Zagreb

AZVO- Croatian Agency for Science and Higher Education expert-University accreditation
process and reaccreditation of institutions (Faculty of Economics)

2009-2011- ENIC(European Network of Information Centres in the European
Region)/NARIC(National Academic Recognition Information Centres in the European Union)

The RECOOP HST non profit consortium between CEE Universities and Academic
Institutions with Cedars-Sinai Medical Centre LA; USA position held - Member of the Board
of Managing Directors (BMD) Managing Director for Strategic Management till 2007
(RECOOP HST Cedars — Sinai Medical Center, Los Angeles, USA; University of Szeged,
Hungary; University of Pecs, Hungary; University of Debrecen, Hungary; Slovak Medical
University, Bratislava, Slovakia; Carol Davila University of Medicine and Pharmacy,
Bucharest, Romania; American Science Information Center, Prague, Czech Republic;
Faculty of Military Health Sciences, University of Defense, Hradec Kralove, Czech Republic;
Institute of Cell Biology, National Academy of Sciences of Ukraine, Lviv, Ukraine; Institute of
Molecular Biology and Genetics, National Academy of Science of Ukraine, Kyiv, Ukraine;
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Danylo Halytsky Lviv National Medical University, Lviv, Ukraine; Palladin Institute of
Biochemistry, National Academy of Sciences of Ukraine, Kyiv, Ukraine; School of Medicine
University J. J. Strossmayer Osijek, Croatia).

UNICA Brussels Education Services expert
ISPIM
AIB Academy of International Business

NZZ - National foundation for science BICRO - member of investment committee until
2012

Government committee for scientific innovation policy until 2012
Croatian Economists’ Society 2002-present

2009- Regional Priorities NUTS 2 Regions - Ministry MRRSVG

2009- Promotor

National qualification framework

Contact: Prof. Mile Dzelalija (mile@pmf.st)

2008- Member

Government innovation adviser committee

Hrvoje Mestric, Director Ministry of Science, (Hrvoje.mestric@mzos.hr)

BICRO-The Business Innovation Centre of Croatia — BICRO, Ltd. was founded by the
Croatian Government

2008

Leading Training Seminar Modernisation in Higher Education Promoting Higher Education
Reform: Quality through Modernisation of Universities, Tempus Teams of Higher Education
Reforms Experts, 16,17, June 2008; Brussels Education Services, UNICA

2000 -

Cooperation with Michael G. Harvey (Professor of International Business at University of
Mississippi, USA and Bond University Australia), contact: mharvey@bond.edu.au,
mharvey@bus.olemiss.edu

Responsibility for VET Croatian educational test of entrepreneurship competency, 2001
Lecturer of entrepreneurship in SMEs, 1996-1999

2001-

The University Fellows International Research Consortium 41 countries- contact Prof. David
Ralston

Zagreb UNICA Brussels Education Services, UNICA, University of Zagreb, contact: Ms Eva
REINA (e-mail: project@unica-network.eu)

Leading multinational research teams and research communities, adviser for small firms and
Croatian Chamber of Commerce and high tech firms, DBuro Dakovié¢ Holding. In the
prioritization of resources in consultancies expertise research it for the firms important to
combine consideration for both theoretical and methodological quality with coverage of
thematically important areas of the discipline. In light of this it is also important that teaching
in the Entrepreneurship, Innovation and international Business be based upon the
expertise’s given results.
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Participated as trainer in workshop organized by UNICA Brussels Education Services for
trainers in EU and Croatia. Formal research training was offered through short courses and
structured research training programmes provided by the Cider Sinai Hospital LA

Leading several workshops with aim to analyze financial capacity of universities, foster VET
education, bridging the industry and academia.

Expert in IPA Cross border program Pecs Hungary- University of Osijek 2010

Expert in IPA Cross border program Pecs Hungary- University of Osijek 2011-The
management guide the R&D’s results, the innovations (new products and technology), to
create the necessary documents, establish the corresponding HR and infrastructure’s bases;
form the potential Network, set up the Service Assistances’ System, Basic terms: KT, TT, IP,
innovation; SWOT analysis

2007/8 - National Investment Committee — Member Responsible for granting
entrepreneurship funds - 4 years of professional experience related to evaluation activities ,
evaluations within EU pre-accession or Structural and Cohesion Funds;);

Experience in conducting programs or thematic evaluation for World Bank —Research
Capacity of University of Rijeka; member of National | reaccreditation team for Business
schools in Croatia.

More than 20 years expertise in the field of:

Training of the trainers, Vocational Education, Institutional and Capacity building,
reconstructions of the companies (ex: project for Croatian Foster, Croatian Electricity,
MUNGOS, ZET) Policy Analysis and practice for regional development NUTS2 as support of
the Regional strategy Ministry of Regional Development, Expert for World bank about
Research capacities , EU Tempus evaluation team; ISCED level 5/6

SPECIFIC EXPERIENCE

v" European Commision / OECD expert author of backgorund report for HEInnovate
Croatia

EC Horizon 2020 revieer for more than 2 0 projects
AACSB -Head of accreditation for the University of Zagreb,
AACSB volunteer

Europeana foundation Management Development- EFMD — member of
accreditation team

v" Entrepreneurship expert at Tempus ASPIRE project Jordan, Lebanon and West
Bank Palestine

Manchester Metropolitan University Leonardo Project-2012-preparation visit
v UK, Manchester Metropolitan University 2011-EU Leonardo grant-project
preparation visit
v ERASMUS visiting Nottingham Business School, Nottingham
Trent University, Nottingham, The UK
v’ 2012 - professor , at Nottingham Business School,
Nottingham Trent University, Nottingham, The UK,
v' 1stAugust — 31st December 2012 Columbus State University, Georgia,
the USA,
2012 - 10t — 19 the t June National Tsing Hua University (NTHU),
Republic of China, Taiwan,
v" May 2011 EU ERASMUS visiting professor, University of Compultense, Madrid
Spain
v"June 2011-University of Graz Entrepreneurship for MBA students,

AR

<
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2010- Comenius University, Bratislava, Slovakia bilateral exchange,

visiting professor, invited lecturer.

2010 Tempus project - Capacity Building for Research in Croatia". Participants:
Groningen; The Netherlands

Slovakia Bratislava 2010-University Bilateral exchange
Nice-2009/2010-Tempus site visit

Israel-2009/2010-Tempus site visit

Lithuania-2009/2010-Tempus site visit

2009 Spain, Granada-Tempus Building Research capacity, site visit

2009 Estonia, Tartu-Tempus Building Research capacity, site visit

2009 The Netherland, Groningen Tempus Building Research capacity,

Wien , School of Medicine-Tempus Steamed expert

Los Angeles, USA-2 weeks, Transfer technology, evaluation of research capacity
in RECPOT consortium December 2006

Bratislava, Slovakia - 2 weeks, September 2006, INN

Scotland Strathclyde University - 2003, 2004, 2005, 2006

Sarajevo, BIH - 2009 (workshop in HE)

Zagreb, Croatia Tempus Chentre - 2 months, 2006, Workshop, Vocationa
education, Leader, Entrepreneurship Zagreb - Higher education

Zadar - 2007 Lecturer, Executive education: Engineering Management, Tempus
JEP Capacity building for research in Croatia CBRC-participation

Strathclyde University Scotland , Glasgow - 3 months 2006 Tempus individua
grant Developing Teaching Models in Transfer Technology Fields

Buckhurst Romania - 1 Week lecturer in Research Management 2007

1995 - Continuously performing entrepreneurship exams for Croatian Chamber of
Trades and Crafts

Member of the international conference scientific comity, track chair and
proponent

Page 14 / 38 - Curriculum vitae of
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EURAM 2019, Lisabon, Portugal track proponent Entrepreneurship, Regions and
Regional Development

EURAM 2018, Reykevik Icland track proponent Entrepreneurship, Regions and
Regional Development

EURAM 2017 , Glasgow , Scotland, Icland track proponent Entrepreneurship,
Regions and Regional Development

EURAM, Paris, France 2016, June 1-3¢  Track Icland track proponent
Entrepreneurship, Regions and Regional Development

ICIMT Rome 2016: 18th International Conference on Innovation, Management and
Technology

2016 OFEL Dubrovnik International OFEL Conference on Governance, Management
and Entrepreneurship,

2015 OFEL Dubrovnik International OFEL Conference on Governance, Management
and Entrepreneurship,

Gender work and Organization, 8th Biennial International Interdisciplinary conference,
24th - 26th June, 2014 , Keele University, The UK

2014 MOTSP Management of Technology, Step to Sustainable Production, June 8-11

. 2014 OFEL Dubrovnik International OFEL Conference on Governance, Management

and Entrepreneurship, April 3-5t

2014 International Conference on Innovation and Management, Barcelona, 27-28.
Velja¢a http://www.waset.org/conference/2014/02/barcelona/ICIM/committees

the 11t International Conference on Intellectual Capital, Knowledge Management &
Organisational Learning — ICICKM 2014, 6-7 November, Sydney, Australia
http://academic-conferences.org/icickm/icickm2014/icickm14-committee.htm
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http://www.waset.org/conference/2014/02/barcelona/ICIM/committees
http://academic-conferences.org/icickm/icickm2014/icickm14-committee.htm

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.
26.

27.
28.
29.
30.

31.

CIESM 2013 : International Conference on Innovation, Entrepreneurship and Strategic
Management, Dubai, 2- 3 December 2013.
http://www.waset.org/conference/2013/12/dubai/ICIESM/committees

6th International Business Development Conference on Economic Policy & Small and
Medium Enterprises_BDC 2013 8th November 2013
http://www.ef.unze.ba/konfCommittees.html

ICHL 2013, International Conference on Huanitarina Logisitcs, 2-3rd December, Raipur,
India ,http://www.iimraipur.ac.in/ichl2013/advisory.php

Medes 2013, International ACM Conference on Management of Emergent Digital
EcoSystems, October 29-31, 2013, Luxemburg

MOTSP 5th International Scientific Conference Management of Technology Step to
Sustainable Production, Novi Vinodolski, May 29-31, 2013

2013 OFEL Dubrovnik International OFEL Conference on Governance, Management
and Entrepreneurship, April

International Conference on Emerging Economies — Prospects and Challenges” on
120& 13t of January 2012 Symbiosis International University (SIU), the Symbiosis
Institute of International Business (SIIB)

2012 MOTSP 4th International Scientific Conference Management of Technology Step
to Sustainable Production, Zadar , June 14-16, 2012

IMDA TWENTY FIRST ANNUAL WORLD BUSINESS CONGRESS ,July 4-8, 2012,
Finland

International Conference on Trade, Markets and Sustainability, February 22-23rd 2013
the Symbiosis Institute of International Business
(SIIB) http://www.siibconference.in/call_of_papers.aspx?ld=2

1st International Conference on Management of Technologies & Information
security,2010.January 21-24,The Indian Institute of Information Technology Allahabad
http://icmis.iiita.ac.in/International%20Program%20committee.htm

International confernece Innovation Driven Entreprenurship, BMR 2010, 14-16 th
October, Lithuania, http://www.ism.lt/bomra/2010/conference _commitees.html
Conference: Entrepreneurship Without Borders,16 - 18, November 2009, Israel,
http://www.kenesbiz.com/_Uploads/5038TEMPUS _1.pdf

MOTSP Management of Technology, Step to Sustainable Production, June 08-10.2011.
Bol, Braé, Croatia

Conference on Emerging Economies (ICEE-2012) January 12-13, 2012 u Pune, India
The Asian Business & Management Conference ABMC, October 7-9, Osaka, Japan
http://iafor.org/iafor/abmc2010/ The 1st Asian Conference on Media and Mass
Communication 2010, Osaka, Japan, ISSN: 2185-6184

«ATCD Advanced Technology for Developing Countries» Strojarskom fakultetu u
Slavonskom Brodu; 2007, ,Vallis Aurea“Focus on: Regional Development/Branko
Katalini¢ (ur.). Pozega-Vienna, Croatia-Austria: Polytechnik of PoZega, Croatia &
DAAAM International Vienna, Austria;

NUMBER OF PAPERS in THE DATA BASE

Web of Science 89, Cited 866 ; h index 17
Current Content 45

Scopus 113 papers; Cited 1114

h idex — 18

AWARDS and recognitions

The IJHRM most cited paper in 2016.

Emerald Literati Award for Outstanding Papers: Highly Commended Paper 2016 Baltic Journal
of Management
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http://www.waset.org/conference/2013/12/dubai/ICIESM/committees
http://www.ef.unze.ba/konfCommittees.html
http://www.iimraipur.ac.in/ichl2013/advisory.php
http://www.siibconference.in/call_of_papers.aspx?Id=2
http://icmis.iiita.ac.in/International%20Program%20committee.htm
http://www.ism.lt/bmra/2010/conference_commitees.html
http://www.kenesbiz.com/_Uploads/5038TEMPUS_1.pdf
http://iafor.org/iafor/abmc2010/

Emerald Literati Network

April 2016

http://www.emeraldgrouppublishing.com/authors/literati/awards.htm?year=2016

Highly Commended Paper 2016 of the Baltic Journal of Management

Emerald Literati Award 2019 for Outstanding Reviewer

2014, 2015, 2016 Author with highest number of papers and citations in the Wos at
Universtiy of Zagreb Faculty of Economics and Busienss Croatia

TOP HOT 25 IN The Journal of World Business FOR PERIOD 2000 — 2007.

Anna Shaojie Cui, David Griffith , S. Tamer Cavusgil, Marina Dabi¢( 2006) The Influence of
Market and Cultural Environmental factors on Technology Transfer: A Croatian lllustration,
The Journal of World Business , Vol. 41. No 2 pp. 100-111

Annexes LIST OF PUBLICATIONS

Call for papers

1.

Dabi¢, M. ,Daim, T., Bogers, M., Mention A-L. The limits of open innovation:
Failures, risks, and costs in open innovation practice and theory” technovation,
IF. 5.8 ABS 3*
https://www.journals.elsevier.com/technovation/call-for-papers/special-issue-the-
limits-of-open-innovation

Bianchi, M., Marzi, G., Dabi¢, M. Agile beyond software — In search of flexibility
in a wide range of innovation projects and industries — IEEE Transactions on
Engineering Management, IEEE ABS3 *

Dabi¢, M. Kovag, |. Ratten, V. International Networks Between Europe, the
United States, Australia and Emerging markets: Challenges in the "New Reality
- European Journal of International Management, IF ABS 2 *

Dabi¢, M. Moeller, M., Caputo, A., Stoermer, S. Knowledge Sharing and its
Management in an International Work Environment: Drivers, Challenges and
Consequences — Journal of Global Mobility, Emerald ABS 2*

Bresciani, S., Dabi¢, M., Bertelo, A. Collaborative technological development for
addressing grand challenges: opportunities, limitations, and new frameworks —
Technology in Society, ELSEVIER

Dabi¢, M., Hjortsg,N., Marzi, G., Vlaci¢, B. Open Innovation in the Food
Industry: What we know, What we don’t know, What we need to know - British
Food Journal ABS2* IF 2.1

Daim, t. Dabi¢, M. Garces, E. Mapping Knowledge to Identify Future Innovation
Trajectories: Cases in Emerging Technological Innovations - Journal of
Knowledge Management, Emerald IF.4.85 ABS2*

Circular economy and entrepreneurial ecosystems: A missing link? -
Management of Environmental Quality, Emerald

Dabi¢, M. Kiessling, T., Ratten, V. Enhancing policies and measurements of
intellectual capital: Macro, meso or micro analysis — Journal of Intellectual
Capital IF 4.8 ABS 2*

PUBLICATIONS listed in WEB OF SCIENCE and/or SCOPUS
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https://www.journals.elsevier.com/technovation/call-for-papers/special-issue-the-limits-of-open-innovation
https://www.journals.elsevier.com/technovation/call-for-papers/special-issue-the-limits-of-open-innovation
https://www.ieee-tems.org/call-for-papers-agile-beyond-software-in-search-of-flexibility-in-a-wide-range-of-innovation-projects-and-industries/
https://www.ieee-tems.org/call-for-papers-agile-beyond-software-in-search-of-flexibility-in-a-wide-range-of-innovation-projects-and-industries/
https://www.ieee-tems.org/call-for-papers-agile-beyond-software-in-search-of-flexibility-in-a-wide-range-of-innovation-projects-and-industries/
https://www.inderscience.com/info/ingeneral/cfp.php?id=5235
https://www.inderscience.com/info/ingeneral/cfp.php?id=5235
https://www.inderscience.com/info/ingeneral/cfp.php?id=5235
https://www.inderscience.com/info/ingeneral/cfp.php?id=5235
https://www.inderscience.com/info/ingeneral/cfp.php?id=5235
https://www.inderscience.com/info/ingeneral/cfp.php?id=5235
https://www.emeraldgrouppublishing.com/journal/jgm/knowledge-sharing-and-its-management-international-work-environment-drivers-challenges
https://www.emeraldgrouppublishing.com/journal/jgm/knowledge-sharing-and-its-management-international-work-environment-drivers-challenges
https://www.emeraldgrouppublishing.com/journal/jgm/knowledge-sharing-and-its-management-international-work-environment-drivers-challenges
https://www.emeraldgrouppublishing.com/journal/jgm/knowledge-sharing-and-its-management-international-work-environment-drivers-challenges
https://www.journals.elsevier.com/technology-in-society/call-for-papers/collaborative-technological-development
https://www.journals.elsevier.com/technology-in-society/call-for-papers/collaborative-technological-development
https://www.journals.elsevier.com/technology-in-society/call-for-papers/collaborative-technological-development
https://www.journals.elsevier.com/technology-in-society/call-for-papers/collaborative-technological-development
https://www.emeraldgrouppublishing.com/journal/bfj/open-innovation-food-industry-what-we-know-what-we-dont-know-what-we-need-know
https://www.emeraldgrouppublishing.com/journal/bfj/open-innovation-food-industry-what-we-know-what-we-dont-know-what-we-need-know
https://www.emeraldgrouppublishing.com/journal/bfj/open-innovation-food-industry-what-we-know-what-we-dont-know-what-we-need-know
https://www.emeraldgrouppublishing.com/journal/bfj/open-innovation-food-industry-what-we-know-what-we-dont-know-what-we-need-know
https://www.emeraldgrouppublishing.com/journal/jkm/mapping-knowledge-identify-future-innovation-trajectories-cases-emerging-technological
https://www.emeraldgrouppublishing.com/journal/jkm/mapping-knowledge-identify-future-innovation-trajectories-cases-emerging-technological
https://www.emeraldgrouppublishing.com/journal/jkm/mapping-knowledge-identify-future-innovation-trajectories-cases-emerging-technological
https://www.emeraldgrouppublishing.com/journal/jkm/mapping-knowledge-identify-future-innovation-trajectories-cases-emerging-technological
https://www.emeraldgrouppublishing.com/journal/jkm/mapping-knowledge-identify-future-innovation-trajectories-cases-emerging-technological
https://www.emeraldgrouppublishing.com/journal/jkm/mapping-knowledge-identify-future-innovation-trajectories-cases-emerging-technological
https://www.emeraldgrouppublishing.com/journal/meq/circular-economy-and-entrepreneurial-ecosystems-a-missing-link
https://www.emeraldgrouppublishing.com/journal/meq/circular-economy-and-entrepreneurial-ecosystems-a-missing-link
https://www.emeraldgrouppublishing.com/journal/meq/circular-economy-and-entrepreneurial-ecosystems-a-missing-link
https://www.emeraldgrouppublishing.com/journal/meq/circular-economy-and-entrepreneurial-ecosystems-a-missing-link
https://www.emeraldgrouppublishing.com/journal/meq/circular-economy-and-entrepreneurial-ecosystems-a-missing-link
https://www.emeraldgrouppublishing.com/archived/products/journals/call_for_papers.htm?id=8851
https://www.emeraldgrouppublishing.com/archived/products/journals/call_for_papers.htm?id=8851
https://www.emeraldgrouppublishing.com/archived/products/journals/call_for_papers.htm?id=8851
https://www.emeraldgrouppublishing.com/archived/products/journals/call_for_papers.htm?id=8851

10.

1.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

Fakhar Manesh, M., Pellegrini, M. M., Marzi, G., & Dabic, M. (2020). Knowledge
Management in the Fourth Industrial Revolution: Mapping the Literature and
Scoping Future Avenues. IEEE Transactions on Engineering Management.

Svarc, J. Dabi¢, M. Daim, T. (2020) A new innovation paradigm: European
cohesion policy and the retreat of public science in countries in Europe’s
scientific periphery, Thunderbird International Business review

Dabi¢, M., Maley J., Novak, 1. (2020) An analysis of globalisation in international
business research 1993-2018: rise of the sceptics, Critical Perspectives on
International Business DOI 10.1108/cpoib-02-2019-0016

Dabi¢, M., Maley, J., Dana, L. P., Novak, I., Pellegrini, M. M., & Caputo, A.
(2019). Pathways of SME internationalization: a bibliometric and systematic
review. Small Business Economics, 1-21.

Kiessling, T., Vlaci¢, B., & Dabi¢, M. (2019). Mapping the Future of Cross-Border
Mergers and Acquisitions: A Review and Research Agenda. IEEE Transactions
on Engineering Management.

Dabi¢, M., Maley J., Novak, I. (2020) An analysis of globalisation in international
business research 1993-2018: rise of the sceptics, Critical Perspectives on
Interantional Business DOI 10.1108/cpoib-02-2019-0016

Harvey, M., Dabic, M., Kiessling, T., Maley, J., & Moeller, M. (2019). Engaging in
duty of care: towards a terrorism preparedness plan. The International Journal of
Human Resource Management, 30(11), 1683-1708.

Dabi¢, M., Kiessling, T., Moeller, M.., Maley J., Richey, G., Collings, G.
(2019). Professor Michael Harvey’s contribution to international management
studies, Journal of World Business, https://doi.org/10.1016/j.jwb.2019.03.003

Gibson, E., Daim, T., Dabi¢, M. (2019) Evaluating university-industry
collaborative research centers Technological Forecasting & Social Change, Vol.
146 .pp. 181-202 https://doi.org/10.1016/j.techfore.2019.05.014

Coluccia,D.; Dabi¢, M., Del Giudiced, M.; Fontana, S.; Solimenee, S. (2019).
R&D innovation indicator and its effects on the market. An empirical assessment
from a financial perspective, Journal of Business

Research; https://doi.org/10.1016/j.jbusres.2019.04.015

Svarc, J., Dabié, M. (2019). The Croatian path from socialism to European
membership through the lens of technology transfer policies The Journal of
Technology Transfer / DOI :10.1007/s10961-019-09732-1

Dabi¢, M., Vlagi¢, E., Ramanathan U., Egri, C. (2019) Evolving Absorptive
Capacity: The Mediating Role of Systematic Knowledge Management,. IEEE
Transactions on Engineering Management. DOl 10.1109/TEM.2019.2893133

Pereira, C. G., Lavoie, J. R., Garces, E., Basso, F., Dabi¢, M., Porto, G. S., &
Daim, T. (2019). Forecasting of emerging therapeutic monoclonal antibodies
patents based on a decision model. Technological Forecasting and Social
Change, 139, 185-199.

Vladi¢, E., Dabi¢, M., Daim, T., & Vlaji¢, D. (2019). Exploring the impact of the
level of absorptive capacity in technology development firms. Technological
Forecasting and Social Change. https://doi.org/10.1016/j.techfore.2018.08.018
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https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdoi.org%2F10.1016%2Fj.jwb.2019.03.003&data=01%7C01%7Cmarina.dabic%40ntu.ac.uk%7C042d9f7fa655469c39c508d6ce594da4%7C8acbc2c5c8ed42c78169ba438a0dbe2f%7C0&sdata=ZJTn6uF0Muq0adzU%2FLrEv%2FPs4S2MGileCKZFpoQnXT0%3D&reserved=0
https://doi.org/10.1016/j.techfore.2019.05.014
https://doi.org/10.1016/j.jbusres.2019.04.015
https://doi.org/10.1016/j.techfore.2018.08.018

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

VIajci¢, D., Caputo, A., Marzi, G., & Dabi¢, M. (2019). Expatriate Managers’
Cultural Intelligence as a Promoter of Knowledge Transfer in Multinational
Companies. Journal of Business

Research. https://doi.org/10.1016/j.jbusres.2018.01.033

Dabi¢, M., Kiessling, T., Moeller, M.., Maley J., Richey, G., Collings, G. (2019).
Professor Michael Harvey’s contribution to international management studies,
Journal of World Business, https://doi.org/10.1016/j.jwb.2019.03.003

Coluccia,D.; Dabi¢, M., Del Giudiced, M.; Fontana, S.; Solimenee, S. (2019).
R&D innovation indicator and its effects on the market. An empirical assessment
from a financial perspective, Journal of Business Research;
https://doi.org/10.1016/j.jbusres.2019.04.015

Dabi¢, M. Maley; J.; Dana L.; Novak, I.;Pellegrini, M.; Caputo, A. Pathways of
SME Internationalization: a bibliometric and systematic review, Small Business
Economics 1-21

Svarc, J., Dabié, M. (2019). The Croatian path from socialism to European
membership through the lens of technology transfer policies The Journal of
Technology Transfer / DOI : 10.1007/s10961-019-09732-1

Dabi¢, M.,Vlaci¢, E., Ramanathan U., Egri, C. (2019) Evolving Absorptive
Capacity: The Mediating Role of Systematic Knowledge Management,. IEEE
Transactions on Engineering Management. DOl 10.1109/TEM.2019.2893133

Pereira, C. G., Lavoie, J. R., Garces, E., Basso, F., Dabi¢, M., Porto, G. S., &
Daim, T. (2019). Forecasting of emerging therapeutic monoclonal antibodies
patents based on a decision model. Technological Forecasting and Social
Change, 139, 185-199.

Viadi¢, E., Dabi¢, M., Daim, T., & Vlagjci¢, D. (2019). Exploring the impact of the
level of absorptive capacity in technology development firms. Technological
Forecasting and Social Change. https://doi.org/10.1016/j.techfore.2018.08.018

Vlajcic, D., Marzi, G., Caputo, A. and Dabic, M. (2019), "The role of geographical
distance on the relationship between cultural intelligence and knowledge
transfer", Business Process Management Journal, Vol. 25 No. 1, pp. 104-

125. https://doi.org/10.1108/BPMJ-05-2017-0129

Lugi¢, A., Dabié, M., & Finley, J. (2019). Marketing innovation and up-and-
coming product and process innovation. International Journal of
Entrepreneurship and Small Business, 37(3), 434-448.

Marzi, G., Caputo, A., Garces, E., & Dabic, M. (2020). A Three Decade Mixed
Method Bibliometric Investigation Of IEEE Transactions On Engineering
Management. |IEEE Transactions in Engineering Management.

Vladi¢, E., Dabi¢, M., & Aralica, Z. (2018). National innovation system: where do
government and business diverge?. Drustvena Istrazivanja, 27(4), 649-669.

Harvey, M. Moeller, M; Kiessling, T. Dabic, M. (2018) Ostracism in the
Workplace: ‘Being Voted Off the Island’ Organizational Dynamics, 99(99), 1-10.

Dabié, M. Laznjak, J. Smallbone, D.; Svarac, J. (2018) Intellectual Capital,
Organisational Climate, Innovation culture and SME Performance: Evidence
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https://doi.org/10.1016/j.jbusres.2018.01.033
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdoi.org%2F10.1016%2Fj.jwb.2019.03.003&data=01%7C01%7Cmarina.dabic%40ntu.ac.uk%7C042d9f7fa655469c39c508d6ce594da4%7C8acbc2c5c8ed42c78169ba438a0dbe2f%7C0&sdata=ZJTn6uF0Muq0adzU%2FLrEv%2FPs4S2MGileCKZFpoQnXT0%3D&reserved=0
https://doi.org/10.1016/j.jbusres.2019.04.015
https://doi.org/10.1016/j.techfore.2018.08.018
https://www.emerald.com/insight/search?q=Davor%20Vlajcic
https://www.emerald.com/insight/search?q=Giacomo%20Marzi
https://www.emerald.com/insight/search?q=Andrea%20Caputo
https://www.emerald.com/insight/search?q=Marina%20Dabic
https://www.emerald.com/insight/publication/issn/1463-7154
https://doi.org/10.1108/BPMJ-05-2017-0129

38.

39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

from Croatia , Journal of Small Business and Enterprise Development
https://doi.org/10.1108/JSBED-04-2018-0117

Caputo, A., Borbély, A., & Dabic¢, M. (2018). Building theory on the negotiation
capability of the firm: evidence from Ryanair. Journal of Knowledge
Management.

Gibson, E., Daim, T., Garces, E., & Dabic, M. (2018). Technology Foresight: A
Bibliometric Analysis to Identify Leading and Emerging Methods.Foresight and
STI Governance, Vol 12:1 pp 6-24

Dabi¢, M., Unkovi¢, B., & Novak, I. (2018). Photography as visual learning tool in
entrepreneurial education. International Journal of Entrepreneurship and Small
Business, 34(4), 445-459.

Smallbone, D., Dabic, M., & Kalantaridis, C. (2017). Migration, entrepreneurship
and economic development., Entrepreneurship and regional development ,
Guest editors

Vladi¢, E., Dabi¢, M. Daim, T. VIajci¢, D. (2018) Exploring the Impact of the
Level of Absorptive Capacity in Technology Development Firms; Technological
Forecasting & Social Change

Vlajcic, D.,Caputto, a., Marzi, G. Dabic, M. (2018): Expatriates Managers'
Cultural Intelligence As Promoter Of Knowledge Transfer In Multination
Companies, Journal of Business Research
https://doi.org/10.1016/j.jbusres.2018.01.033

Vlajcic, D.,Caputto, A., Marzi, G. Dabic, M. (2018) The Role of Geographical
Distance on the Relationship Between Cultural Intelligence and Knowledge
Transfer", Business Process Management Journal,

Ozdemir, D, Daim, T. Basoglu, N. Dabic, M. (2018) Exploring Adoption of
Augmented Reality Smart Glasses: Applications in Medical Industry, the
Frontiers of Engineering Management, Volume: 5 Issue: 2 Pages: 167-181

Marzi, G., Rialti, R., Marina, D., & Caputo, A. (2018). A mixed methods
bibliometric investigation of the World Review of Entrepreneurship, Management
and Sustainable Development: from qualitative to quantitative data. World
Review of Entrepreneurship, Management and Sustainable Development.

Dabi¢, M., Mikuli¢, I., & Novak, I. (2017). Framing research at the tourism and
terrorism nexus. Acta turistica, 30(2), 181-212.

Salman, R., Daim, T., Raffo, D., & Dabic, M. (2017). Exploring capability maturity
models and relevant practices as solutions addressing information technology
service offshoring project issues. International Journal of Management Science
and Engineering Management, 1-11.
https://doi.org/10.1080/17509653.2017.1381052

Cho, Y., Daim, T. U., & Dabic, M. (2017). Investigating the effects of foreign
direct investment (FDI) on Croatian business. The Journal of High Technology
Management Research, 28(2), 208-220.

Potocan, V. Nedelko, Z., Mulej, M., Dabic,M. How University’s Activities Support
the Development of Students? Entrepreneurial Abilities: Case of Slovenia and
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https://doi.org/10.1108/JSBED-04-2018-0117
https://doi.org/10.1016/j.jbusres.2018.01.033
https://doi.org/10.1080/17509653.2017.1381052

51.

52.

53.

54.

95.

56.

57.

58.

59.

60.

61.

62.

63.

Croatia, Journal of the Knowledge Economy, Springer, DOI: 10.1007/s13132-
016-0407-3

Marzi, G., Dabic, M., Daim, T. Garces, E. Product and process innovation in
manufacturing firms: a 30-year bibliometric analysis", Scientometrics.
https://doi.org/10.1007/s11192-017-2500-1

Svarc, J., & Dabié, M. (2017). Evolution of the Knowledge Economy: a Historical
Perspective with an Application to the Case of Europe. Journal of the Knowledge
Economy, 8(1), 159-176.

Rialti, R., Pellegrini, M. M., Caputo, A., & Dabic, M. (2017). Entrepreneurial
education and internationalisation of firms in transition economies: a conceptual
framework from the case of Croatia. World Review of Entrepreneurship,
Management and Sustainable Development, 13(2-3), 290-313.

Dabi¢, M., Orac, M., & Daim, T. U. (2016). Targeting sustainable
competitiveness in Croatia by implementation of “20 Keys” methodology. Journal
of Innovation and Entrepreneurship, 5(1), 1.

Dabi¢, M., Razum, A., & Brecic, R. (2016). Product and process Innovation-A
cross country comparison between Croatia, Poland and the UK. European
Journal of Economics and Management, 3, 74-86.

Dabi¢, M., Colovic, A., Lamotte, O., Painter-Morland, M., & Brozovic, S. (2016).
Industry-specific CSR: analysis of 20 years of research. European Business
Review, 28(3).

Banalieva, E. R., Karam, C. M., Ralston, D. A., Elenkov, D., Naoumova, |.,
Dabic, M., ... & Wallace, A. (2017). Communist footprint and subordinate
influence behavior in post-communist transition economies. Journal of World
Business, 52(2), 209-229.

Galeti¢, F., Dabi¢, M., Kiessling, T. (2016) Media Control: A Case for
Privatization in Transitional Economies, Journal of Media Economics, Vol. 29,
No. 3; pp. 111-124

Mikuli¢, J., PrebeZac, D., & Dabi¢, M. (2016). Importance-Performance Analysis:
Common Misuse of a Popular Technique. International journal of market
research, Volume: 58 Issue: 6 Pages: 775-778

Dabi¢, M., Gonzalez-Loureiro, M., & Daim, T. U. (2015). Unraveling the attitudes
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overseas assignments: A review and research agenda. International Journal of
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decision-making style: a comparative study between four countries. Journal of
Business Economics and Management, 16(2), 275-289.

Gonzalez-Loureiro, M., Dabi¢, M., & Furrer, O. (2015). A content and
comparative analysis of strategic management research in the Baltic area: A
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Dabi¢, M., Gonzalez-Loureiro, M., & Furrer, O. (2014). Research on the strategy
of multinational enterprises: key approaches and new avenues. BRQ Business
Research Quarterly, 17(2), 129-148.

Dabi¢, M., Vlajéic, D., & Novak, I. (2014). Entrepreneurial management
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Facing the Epidemic?. Central European journal of public health, 20(1), 5-10.

Dabi¢, Marina; Basi¢, Maja; Novak, Ivan; Daim, Tugrul; Bayraktaroglu, Elvan
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functional global teams in transition. International Journal of Human Resources
Development and Management, 11(2/4), 107-111.

Dabi¢, M., & Zorko, . (2011). Insights into the transformation of multinational
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Ralston, D. A., Egri, C. P., Reynaud, E., Srinivasan, N., Furrer, O., Brock, D.,
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Croatia?. Medicinski glasnik, 5(1), 49-56.

Dabi¢, M., & Bach, P. (2008). Understanding the foreign direct investment
environments in EU 27+ candidate country Croatia: the current determinants and
patterns. International Journal of Entrepreneurship and Innovation
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and local subsidiaries: a Croatian illustration, Journal of World Business, 41 (2),
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103.Griffith, D., T. Kiessling and M. Dabic (2005). “An Exploratory Examination into
the Challenges to Technology Transfer in the Transitional Economy of Croatia”,
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108.Dabi¢, M. (2001): Transfer technology as a key factor of development,
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Palgrave Macmillan.
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BOOK CHAPTERS
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market - Case Studies, pp. 33-44, Manchester Metropolitan University, Velika
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Mariboru, Ekonomsko-poslovna fakulteta, Maribor, Slovenija

134.Nedelko, Z., Poto¢an, V., Dabi¢, M. (2012). Poznavanije in uporaba
managementskih orodij v Sloveniji in na Hrvaskem, In PotoCan, V., Dabié, M.
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149.Boras |.; Dabi¢, M. (2001): Globalizacija, demokracija i razvojne $anse Republike
Hrvatske, Ekonomska globalizacija i razvoj u malim zemljama Europe, Fakultet
ekonomije i turizma “dr. Mijo Mirkovi¢”, Pula; ISBN 953-96143-2-5 UDK
339.9:330.34 [4] [082] pp. 49-56.

150.Dabi¢, M.; Andrijevic-Matovac, V. (2001): The Impact of Globalisation on the
Technological Development of Small Countries, Ekonomska globalizacija i razvoj
u malim zemljama Europe, Fakultet ekonomije i turizma “dr. Mijo Mirkovi¢”, Pula;
ISBN 953-96143-2-5 UDK 339.9:330.34 [4] [082] pp. 157-174 (rad na engleskom
jeziku). Potocan, V; Dabi¢, M. (2001)

151.Sinergijsko poslovanie i logistika, Poslovna logistika u suvremenom
managementu, Osijek, 19 travnja, pp. 55-70 ISBN 953-6073-59-5.

INTERNATIONAL CONFERENCES

152.Dabi¢, M.; Kovat, |. Labas§, D.; Novak,l.; Bodnjak, M. (2018) Third mission
goings-on and academic entrepreneurs in Europe, PICMET conference, Hawaii,
USA

153.Vladi¢, E., Dabi¢, M., & Haar, J. (2018). RELEVANCE OF ABSORPTIVE
CAPACITY IN CATALYZING FIRMS’INNOVATION-DRIVEN PERFORMANCE.
In EURAM, Reykjavik 2018 Conference Research in Action-Accelerating
knowledge creation in management.

154.Dana, L. P., Dabi¢, M., Johansson, J., & Wincent, J. (2017). Food Organization
Matters:: Paradoxes, problems and potentialities with Rangifer tarandus,
traditional food for Inuit and Sami. In http://osofficer. wixsite. com/osworkshop.

155.Garengo, P., Dabic, M., Bititci, U. (2016). The Evolution of performance —
measurement field: a systematic literature review, Proceedings - Performance
Measurement and Management; New theories for New Practices conference,
26-29 June, Edinburgh, Scotland

156.Dabi¢, M., Razum, A., Br€i¢, R. (2016). Does marketing innovation influence
product and process innovation? Proceedings - EMAC marketing in the Age of
data, 24-27 May, Oslo

157.MontoroSanchez, A., Dabi¢, M., Romero-Martinez,k A. M. (2016). The Influence
of Creativity on Entrepreneurial Intentions: Empirical Evidence of Students from
Seven Countries; R&D management conference, Proceedings - From science to
society: innovation and value creation, July 3rd -6th Churchill college,
Cambridge, United Kingdom

158.Caputo, M., Pellegrini, M.M., Dabi¢, M., Dana, L.P. (2016). Internationalizing in
the transition economies of Central and Eastern Europe. A systematic literature
review approach, Proceedings - Euram 2016, 1-4 June, Paris

159.Goken, M., Basoglu, N., Dabi¢, M. (2016). Exploring Adoption of Smart Glasses:
Applications in Medical Industry, Proceedings - 25 TH PICMET, September 4-
8th, Hawaii

160.Dabi¢, M., Razum, A., Breéi¢, R. (2016). Product and process innovation - a
cross country comparison between Croatia, Poland and the UK, Proceedings of
the 4th International OFEL Conference on Governance, Management and
Entrepreneurship: NEW GOVERNANCE FOR VALUE CREATION, Towards

For more information on Europass go to http:/europass.cedefop.europa.eu
© European Union, 2002-2010 24082010



Stakeholding and Participation, (Eds.) Tipuri¢, D., Kovag, |., 15.-16. April, 2016.,
pp. 1050-1062, Zagreb: CIRU & University of Dubrovnik, Dubrovnik

161.Dabi¢, M., Kovag, |., Magdi¢, J. (2015). Foreign direct investment in European
transition economies — The role of regulations, corruption and cooperation,
Proceedings of the 3rd International OFEL Conference on Governance,
Management and Entrepreneurship: The Quest for Organizational
Identity:Exploring Socially Constructed Realities, (Eds.) Tipuri¢, D.; Darabos, M.,
pp. 1128-1135, 17.-18. April 2015., CIRU & University of Dubrovnik, Dubrovnik

162.Novak, I., Dabi¢, M., Kovag, |. (2015). Technology development and hidden
quality in global food market, Proceedings of the 3rd International OFEL
Conference on Governance, Management and Entrepreneurship: The Quest for
Organizational Identity:Exploring Socially Constructed Realities, (Eds..) Tipuri¢,
D.; Darabo$, M., pp. 1093-1108, 17.-18. April 2015., CIRU & University of
Dubrovnik, Dubrovnik

163.Basi¢, M., Dabi¢, M. (2014). Paths to inspire development of a knowledge-based
industry in the transitional economy, Global Conference on Business and
Finance Proceedings, (Eds.) Jalbert, T., Jalbert, M., pp. 108-117, IBFR org,
Honolulu

164.Herceg, T., Dabi¢, M., VIajci¢, D. (2014). Research and development - a
potential growth driver of the European economy, The 7th International
Conference for Entrepreneurship, Innovation and Regional Development,
ICEIRD 2014 / (Eds.) Papadopoulos, G.A., Kekitikidis, P.H., Kofteros, S.A., pp.
200-209, [EIRD, 2014., Nicosia

165.Dabic, M., Novak, I. (2013). Croatian higher education with regard on teaching,
research and transfer of knowledge, The 16th IAMB Conference, Washington,
DC, USA 2013/George Washington University Center for International Business
Education and Research (CIBER) Washington, DC, USA.

166.Dabi¢, M., Basi¢, M. (2013). SMEs' Needs for Intellectual Property: Harry Potter's
Magic or Systematic Education Support? (Ed.)Lynn, M., Cardiff, Velika Britanija

167.Dabi¢, M., Gonzalez-Loureiro, M., Svarc, J. (2013). On entrepreneurial
university: professors” attitudes in the Croatian and Spanish, Entrepreneurial
universities, (Ed.) Meerman, A. Minster: Minster University of Applied Sciences

168.Svarc, J., Laznjak, J., Dabi¢, M. (2013). Impact of human, structural and
relational capital on educational needs of SMEs in Croatia, Proceedings of the
6th International Conference for Entrepreneurship, Innovation and Regional
Development (ICEIRD 2013) "Regional Economics Resilience through
Innovation and Enterprises”, (Eds.) Bulu, M., Olcay, G. A. Lookus Scientific,
Istanbul

169.Dabi¢, M.; Basi¢, M.; Kovag, I. (2012). Employee Networking in Croatian
Companies,Global competitiveness in a time of economic uncertainty and social
change: current issues and future expectations, (Eds.) Kaynak, E.; Harcar, T., 4.-
8. July, 2012., pp. 301-308, Volume XXI , Helsinki

170.Dabi¢, M.; Basi¢, M.; Vlaj€i¢, D. (2012). Increasing Innovation through
Networking in Croatia, Global competitiveness in a time of economic uncertainty
and social change: current issues and future expectations, (Eds.) Kaynak, E.;
Harcar, T., 4.-8. July, 2012., pp. 293-300, Volume XXI , Helsinki
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171 Karagji¢, D, Cingula, M., Dabi¢, M. (2012). Interaction Among National Experts for
the Entrepreneurial Learning, Within Pan-European Network, Procedia - Social
and Behavioral Sciences, Elsevier Ltd, Vol 37., pp. 247-256, Pune, Indija,

172.Balenovic, N., Dabi¢, M., Kubelka, O. (2011). What e-learning can add for the
education: Croatian steps forward, ENEDIN 2011 Proceedings - International
Conference on Entrepreneurship Education Innovations : ENEDIN 2011, June 30
- July 1, 2011, (Eds.) Dabi¢, M., PotoGan, V., pp. 188-205, Sveudiliste u
Mariboru, Faculty of economy and business, Maribor

173.Cicak, M., Dabi¢, M. (2011). ICT and Regional Inequality in Croatia, Proceedings
of the 4th International Conference for Entrepreneurship, Innovation and
Regional Development, ICEIRD 2011, (Eds.) Polenakovik, R., Jovanovski, B.,
Velkovski, T., pp. 159.165, National Centre for Development, Skopje

174.Dabi¢, M., Baisi¢, M., Laba$, D. (2011). Regional development in a knowledge-
based economy of Croatia: Is there a need for enhanced entrepreneurship
support system?, MSKE 2011 - Managing Services in the Knowledge Economy -
Proceedings, (Eds.) Silva, R., Tome, E., pp. 478-488, Universidade Lusiada de
Vila Nova de Famalicao, Vila Nova de Famalicao

175.Dabi¢, M., Hruska, D., Sliskovi¢, T. (2011). Strategic Decision Making in Enacted
Environments, Eastern Academy of Management - International Conference on
Managing in a Global Economy IVX: Global web of Knowledge, Indian Institute of
Management, Bangalore

176.Dabi¢, M., Novak, I., Basi¢, M., Kovag, |., VIajéi¢, D. (2011). Reciprocal effects:
What entrepreneurs need from education. Proceedings of the International
Conference on Entrepreneurship, Education, Innovations, (Eds.) Potogan, V.;
Dabi¢, M., pp. 105-124, 30. June — 1 July, 2011., University of Maribor, Faculty
of Economics and Business, Maribor, Maribor, Slovenija

177 .Montoro-Sanchez, A., Dabi¢, M., & Romero-Martinez, A. M. (2010). The Effect of
Creativity in Entrepreneurial Intentions. In The IAMB 2010 summer conference.

178.Dabié, M., Montoro-Sanchez, A., Basi¢, M., Novak, |., Romero-Martinez, A. M., &
Steiner, G. (2010). ENTREPRENEURIAL ATTITUDES AMONG UNIVERSITY
STUDENTS: A COMPARATIVE STUDY. In Interantional Network of Business &
Management Journals.

179.Montoro-Sanchez, A., Dabi¢, M., & Romero-Martinez, A. M. (2010). THE ROLE
OF CREATIVITY IN ENTREPRENEURIAL INTENTIONS. In Interantional
Network of Business & Management Journals.

180.Cigak, M., Dabi¢, M., & Kiessling, T. S. (2010). Managerial tools & internet the
sources of competitive advantage of firms. In 14th International research/expert
conference:'Trends in the development of machinery and associated
technology'(TMT 2010), (Eds.) Ekinovi¢, S., Uctug, Y., Vivancos Calvet, J., pp.
209-212, 11-18 September 2010, Mediterranean Cruise

181.Dabic, M., Richey, R. G., Adams, F. G. (2010). Foreign Direct Investment in
Emerging East European Markets: An Examination of the EU versus Croatia and
Turkey, The Asian Business and Management Conference, Proceedings, (Ed.)
Haldane, Jospeh, pp. 1-21, The International Academic Forum (IAFOR), Osaka

182.Kiessling, T., Dabi¢, M. (2010). Corporate Entrepreneurship: Growth through
acquisitions with a focus on target firm TMT retention, Regional Frontiers of
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Entrepreneurship Research, (Ed.) Langan-Fox, J., pp. 47.54., Swinburne
University of Technology, Melbourne

183.MatiGevic, G., Dabi¢, M., Daim U. T. (2010). Using RFID for Real-Time
Production Management in the Digital Enterprise, In 14th International
research/expert conference: Trends in the development of machinery and
associated technology'(TMT 2010), (Eds.) Ekinovi¢, S., Uctug, Y., Vivancos
Calvet, J., pp. 213-216, 11-18 September 2010, Mediterranean Cruise

184.Cigak, M., Dabi¢, M., & Maticevi¢, G. (2009). Digital Factory and Managerial
Tools. In Trends in the Development of Machinery and Associated Technology
(Eds.) Ekinovi¢, S.; Vivancos, J. Yalcin, S., 13th International Research Expert
Conference. pp. 289-292, 16-21.10.2009., Hammamet, Tunis

185.Dabi¢, M., Bedi¢, E., Drenjandevié-Peric, 1. (2009). R&D Expenditure Across
Countries and Sectors, In Trends in the Development of Machinery and
Associated Technology (Eds.) Ekinovié, S. ; Vivancos, J. ; Yalcin, S., 13th
International Research Expert Conference. pp. 285-288, 16-21.10.2009.,
Hammamet, Tunis

186.Dabi¢, M., Tugrul D., Aralica, Z. (2009). The role of Internationalization on the
intensity of local innovation : Case of a transition country Croatia, The XX ISPIM
Conference "The Future of Innovation" : Book of Abstracts, (Eds.) Hulzingh,
K.R.E., Conn, S., Torkkeli, M., Bitran, I., pp. 212-221, ISPIM, Vienna

187.Barkovic, |., Borpuan, D.. Dabi¢, M. (2008). Emerging Opportunities and
Challenges for Universities in the Knowledge-Based Economy: the Croatian
Perspective, Northeast Business & Economics Association : Proceedings of the
35th Anual Conference, (Eds.) Rivera-Solis, Luis Eduardo, pp, 29-36, The
College at Old Westbury, New York

188.Borozan, B., Dabi¢. M. (2008). Entrepreneur's Attitudes as a Preference of
Future Job Vision : an Empirical Evaluation and Implications for Teaching, 4th
International Conference An Enterprise Odyssey: Tourism - Governance and
Entrepreneurship, Cavtat ; proceedings, (Eds.) Galeti¢, L., Cavlek, N., pp. 329-
342, Faculty of Economics and Business, Zagreb

189.Cicak, M., Dabi¢, M., Maticevié, G. (2008). Student's attitudes toward e-learning:
Croatian experience, Proceedings of the 4th International conference on
Institutional Evaluation Techniques in Education: ICIETE 2008, (Ed.) Kioulafas,
Kyriakos Em, pp, 27-35, National and Kapodistrian University, Athens

190.Cigak, M., Mati¢evié, G., Dabi¢, M. (2008). Modeling and simulation in
mechanical engineering education, Proceedings of the 12th International
Research/Expert Conference Trends in the Development of Machinery and
Associated Technology, (Eds.) Ekinovi¢, S., Yalcin, S., Calvet, J. V., pp. 701-
704., Zenica; Istambul; Barcelona: Faculty of Mechanical Engineering;
Bahcesehir University ; Escola Tecnica Superior D'Enginyeria Industrial

191.Dabi¢, M., Aralica, Z. (2008). The role of Internationalisation of MNC for building
high growth performance in the local subsidiaries : the case of Croatia,
Conference on Competitiveness, Territory and Industrial Policy : 2008 EUNIP :
proceeddings, (Eds.) Jose Aranguren, M., Wilson, J. R.,San Sebastian :
Orkestra, The Institute of Kompetitiveness and Development, and ESTE-
University of Deusto, Spain
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192.Matigevic, G., Cigak, M., Dabi¢, M. (2008). Model for the selection of ERP
system and recommendations for effective application, Proceedings of the 1st
International Conference "Vallis Aurea" Focus on: Regional Development, (Ed.)
Katalini¢, B., Pozega, Vienna, Polytechnik of Pozega, DAAAM International

193.Dabi¢, M. Potocan, V. (2007 ) Organizational Culture in Modern Organization, 26
th International Conference on Organizational Science Development ; Portoroz,
Slovenija 28-30 March , paper on CD-u.

194.Dabi¢, M., S. Kiessling T.,Cingula M. (2007) Foreign entry modes revisited from
an ethnics perspective: Case of Croatia, 4th International Scientific Conference
ECO-TREND 2007, Economics and Globalization, 23-24 November, 2007,
Targu-Jiu, Romania.

195.Furrer. O., Egri, C.P., Ralston, D.A., Danis, W.M., Reynaud, E., Naumova, |;
Molteni, M; Starkus, A Darder, F.L.; Dabic, M., Perrinjaquet, A (2007) Attitudes
towards corporate responsibilities in Western Europe and in Central and Eastern
Europe, Academy Management Conference, Philadelphia, PA, USA.

196.Eylon, D., Egri, C.P., Ralston, D.A., Casado, T., Lee, C.H., Danis, W.M., de la
Garza, M.T., Castro, , F.B., Reynaud, E., Dabic, M., Richards, M., Rossi, A.M.,
Fu, P.P., Li, Y., Starkus, A., Girson, ., Ansari, M.A., Hallinger, P., Milton, L., Kuo,
C.M.H. & Chia, H.B. (2006). Gender and Influence across the Globe: Cross-
cultural Gender Differences on Organizational Upward Influence. Academy of
Management Best Papers Proceedings and Carolyn Dexter Award Nominee,
Atlanta.

197.Dabi¢, Marina (2005) Knowledge transfer and Human factor: The Case of
Croatia, ATDC 2005 Conference, 4th DAAAM International Conference on
Advanced Technologies for Developing Countries ATDC, September 21-24,
2005 Slavonski Brod, Croatia, pp. 593-598.

198.Dabi¢, Marina (2005) The new knowledge based innovative systems: the case of
Croatia, ISBN 961-6354-57-4, Proceedings of The WO WOSC 13th International
Congress of Cybernetics and systems, Vol.2 Economic Systems in Cooperation
with EOLSS by UNESCO 6-10 July, Maribor, Slovenia, ISBN 961-6354-57-4, pp.
29-38.

199.Pejic-Bach, M; Simigevi¢, V.; Dabi¢, M: (2005) Regresion and Decision Tree
Analysis of profitability of Croatian Banks, 16th International DAAM
Symposium,19-22nd October, Opatija, Croatia, ISSN 1726-9679, ISBN 3-
901509-46-1, pp.293-295.

200.Kiessling, T. and Dabic, M. (2004): “Foreign Entry Modes Revisited from an
Ethics Perspective: An Exploratory Case of the Transitional Economy”
Proceedings. The 10th international conference on Industry, Engineering and
Management Systems IEMS Conference, California State University, Orlando
,Florida, USA, March, 15-17.

201.Borozan, D.; Dabic, M.; Barkovic, I. (2003): The meaning of differences: working
values of Croatian women, 48. World Business Congress “Advancing
Entrepreneurship and Small Business”, 15. — 18. June, Belfast, North Ireland -
Great Britain, track W, Paper no. 271, pp. 1-18. rad na CD-u.
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202.Dabic, M; Banerjee, S.K. (2003): Developing Management Strategies in Croatia:
Influence of Knowledge and Technology, Globalization and Entrepreneurship:
Fears, Challenges and Opportunities, Pula, Croatia, April 24-26.

203.Dabic, Marina (2003): Technology, Globalisation and Freedom: Does World has
a Human Face?, Filozofija i tehnika : zbornik/ [ed. Igor Catic]. - Zagreb, Croatian
Philosophy Society, Croatia, -ISBN 953-164-080-7 str. 307-322.

204.Harvey, M.; Dabic, M.; Cicak, M (2003): Social aspects of the e-learning
knowledge network in CEE Countries, Enterprise in Transition, Conference in
TuCepi-Split, Croatia, 21-23 May, Abstract in book, paper on CD.

205.BozZicevi¢, Juraj; Dabi¢, Marina; Vesna Andrijevi¢- Matovac (2002): How Croatia
bridges the innovation gap: linking science and practice? International
Conference An Enterprise Odyssey, Economics and business In the New
Millenium, Zagreb, June 27-29, Ekonomski fakultet Zagreb, pp.151-152 , paper
on the CD.

206.Dabi¢, M.; Andrijevié-Matovac, V.; Krznari¢, N.(2002): Innovation strategy for the
Knowledge Economy: The Case of Croatia, XIl Jornadas Luso-Espanholas de
gestao Cientifica Volume VII Enterpreneurship, I&DE Internacionalizacao,
Covilha, Portugal, 10-13 April, pp 206-214 Editioral Raposo Mario Duarte,
Joaquim Simao ISBN de vol:972-9209-83-9 da obra compete 972-9209-90-1.

207 Harvey, M. Dabi¢, M. Novicevic, M (2002); The Politics of Globalizing Expatriate
Assignments: A Transaction Cost Analysis, Academy of International Business,
Annual Meeting Geographies and International Business, San Juan, Puerto Rico,
June 28- July.

208.Harvey, M.; Dabic, M.; Myers, M.B.. (2002): Global Account Management: A
Logical Step in the Globalization of Organizations? Academy of International
Business, Annual Meeting San Juan, Puerto Rico, USA June, 28-July,1.

209.Harvey, M.; Kamoche, K.; Dabi¢, M. (2002); Fostering Innovation and Knowledge
Transfer in Transition Countries in Eastern Europe, First Amadeus Conference,
European enlargement, University of Marne-la-Vallee, Paris, France, June
13&14. Paper on CD.

210.Harvey, M.; Novicevic, M.; Myers, B. M.; & Dabi¢, M.(2002): Examining the
Potential Positive and Negative Consequences of Global Account Management,
Marketing Theory and Appliacation American Marketing Association, Austin,
February p.4 Chicago.

211 Kiessling, T., Dabic, M., Potocan, V. and R. Glenn Richey (2002). “Global Ethics
Programs and GGM: An Institutionalist Solution to the Existing Managerial
Mindset” Proceedings, International Sociology Association, Brisbane Australia,
July 2002.rad na CD-u.

212.Potocan, V. Dabic, M. (2002): The Virtual Organization from the Viewpoint of
Informing, Proceedings of the Informing Science+ IT Education Conference,
Cork, Ireland, June 19-21 2002, paper on CD, Editors Eli Cohen and Elisabeth
Boyd ISSN 1535-07-03 rad na CD-u.

213.Potodan, Vojko; MatjaZ Mulej; Denisa Krbec, and Marina Dabi¢ (2002).
“Transition from Ethics of Independence to Ethics of Independence as a Factor
of Sustainable Developmnent”.XVth ISA - International Sociological Association
World Congress of Sociology “The Social World in the Twenty First Century:
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Ambivalent Legacies and Rising Challenges”. Session 10: Systemic
Consideration of culture in transforming of transitional countries. Brisbane,
Australia: July 7-13, 2002.

214 .Banerijee, S. K.; Dabi¢, M.; Boras, I. (2001): Managing Technology for Industrial
Competitiveness and Growth, Third Interantional Conference Economic System
of Europena Union and Adjustment of the Republic of Croatia, Lovran, Croatia,
April, 20-21. editors Kandzija Vinko, Bernardes, Luc et al Rijeka ISBN 953-6148-
25-5 pp.99-114.

215.Dabic, M., Kiessling, T. and Potocan, V. (2001): “The Role of Knowledge and
Technology in Transition Economies” at the Global Business and Technology
Association Conference, Istanbul, Turkey.

216.Dabi¢, M., Potogan, V. (2001): Globalizations and transfer technology,
Management in Globalizacija 20 znanstveno posvetovanije o razvoju
organizacijskih ved, Portoroz, Slovenia 30. March, Book 2. pp. 922-929 editor
Vukovic, Goran; Kranj, Moderna organizacija, ISBN 961-232-119-1.

217.Dabi¢, M.; Potogan, V. (2001): Tehnolo$ki transfer na razvijajoCih se trgih, 22.
posvetovanje PODIM (Prijenos novosti v podjentisko prakso), Maribor, Slovenia
6-7 decembar, pp.45-54.

218.Harvey, M. Dabi¢, M. (2001): The Management of Strategic Global Relationship
Knowledge: A Virtual Perspective, International Conference on Global Business
& Economic Development, Bratislava, Slovakia 7-10. November 2001.

219.Harvey, M. Mayers, M. Novi¢evi¢, M. and Dabi¢, M. (2001): Building knowledge
in transition/emerging markets: a key factor in the development of an
entrepreneurial environment, Dynamic entrepreneurship for the new economy:
2nd International Conference proceedings, Portoroz, Slovenia GEA College,
February 16th ISBN 961-6347-30-6 pp. 49-61.

220.Harvey, M.; Novicevic, M. and Dabi¢, M. (2001): Managing Change: Exploiting
The Role of Global Teams, IMDA World Business Congress, Zagreb,Croatia 4th-
8th July, pp.339-345.

221.Harvey, M.; Novicevic, M. and Dabi¢, M.(2001): Re-Conptualizing the SWOT
Framework for Global Businesses, International Business and Economic
Conference, October 5-6, St. Norbert Colege, De Pere, Wisconsin, USA.

222.Harvey, M.; Novicevic, M. Dabi¢, M. and Tihany L (2001).: Development of Due
Diligence Format for the Transfer of Technology from Developed to Transition
Economies, International Conference on Enterprise in Transition, Conference
Croatia, Split, Hvar, 24-26 May, Editor Goi¢ Sre¢ko, Faculty of Economics,
University of Split, ISBN 953-6024-X.

CONFERNECES WITH PUBLISHED ABSTRACT

223.Dabi¢, M., Svarc, J., Betié, E. (2015). The Multidfacated Approach to the
Environment for Entrepreneurship in Selected CE countries, New forms of
innovation and Competitiveness, Enterprise, Industry and Country Perspective,
pp. 20-22, World Economy Research Institute, Collegium of the World Economy,
Warsaw School of Economics, Warsaw
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224 .Basi¢, M., VIajCi¢, D., & Dabic¢, M. (2013). Stakeholders' Analysis Of Innovation-
The Case Of The New EU Member State Croatia. In 2013 Clute Institute
International Academic Conference.

225.Dabi¢, M., Basic¢, M. (2013). What SMEs needs and what Universities can offer?
Are we driving in same direction?, Fostering Innovation and competitiveness in
the EU at national and regional Level, (Ed.) Weresa, M.A., pp, 20-20, World
Economy Research institute, Collegium of the World Economy, Warsaw School
Economics (SGH), Warsaw

226.Dabi¢, M., Basi¢, M., Terrasse, C., Marinova, B. (2013). What You Seek Is Not
Always What You Get: Meeting the Entrepreneurs’ Expectations for Training,
(Ed.) Todorov, K., pp. 42-42, Albena, Bulgaria

227.Dabi¢, M., Gonzalez-Loureiro, M. (2013). Attitudes of Croatian faculty members:
keys to manage the shift towards an entrepreneurial university, EFMD 2013
Higher Education Research Conference Purpose, Performance and Impact of
Higher Education Institutions, (Ed.) Hommel, U., pp. 7-7, EFMD, Brussels

228.Dabi¢, M., Tipurié, D., Kovac, . (2013). European Union Research Agenda and
Entreprenurial Universities: A Conceptual Framework for Understanding
Knowledge-Based Economic Development, European Union Research Agenda
and Entreprenurial Universities: A Conceptual Framework for Understanding
Knowledge-Based Economic Development, (Ed.) Kandzija, V., Rijeka, Croatia

229 Kiessling, T., Harvey, M., Dabic, M., Duncan, K. (2013). Corporate governance
and partial purchases in a global context, Proceedings of the 1st International
OFEL Conference on Corporate Governance, (Eds.) Tipuri¢, D.; Podrug, N., pp.
63-63, Zagreb: CIRU & University of Dubrovnik, Dubrovnik

230.Gonzalez-Loureiro, M., Dabi¢, M. (2012). The entrepreneurial university role in
reinventing the enterprise: do all university professors think the same?,
Resumenes de comunicaciones - XXII EDICION DEL CONGRESO NACIONAL
DE LA ASOCIACION CIENTIFICA DE ECONOMIA'Y DIRECCION DE LA
EMPRESA (ACEDE)., pp. 71-71, Cadiz

231.Dabi¢, M. Drenjancevi¢ - Peri¢, 1. (2010). Decision-making factors to enrol in e-
learning course on Managment offered to medical students in Croatia, Book of
abstracts, eLearning Symposium AMEE 2010 (Association for Medical Education
in Europe), Glasgow, UK.

232.Montoro-Sanchez, A., Romero-Martinez, A. M., Dabi¢, M. (2010). Creativity
Effects On Entrepreneurial Intentions. In EURAM 2010.

233.Dabi¢, M., Daim, T., Novak, ., BaSi¢, M., Kariv, D., Pudziene, A.,.. & Steiner, G.
(2010, February). Exploring Entrepreneurship Attitudes of Students of Higher
Education. In EFMD 2010 Entrepreneurship Conference.

234.Dabi¢, M., Kovag, |., Novak, I. (2010). The foundation for the entrepreneurial
carrier, International scientific conference BMRA 2010 "Innovation driven
entrepreneurship": abstracts, (Eds.) Barsauskas, P., Carayannis, E. G., Dabic,
M., Pundziene, A., Vilnius, Lithuania

235.Dabi¢, M., Herceg, T., Viaj¢ic, D. (2009). The Effects of R&D and FDI on GDP
per Capita Growth in EU and EU Accession Countries, International Conference
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"Entrepreneurship without borders": Abstracts, (Eds.) Dabi¢, M., Kariv, D., pp.
21-21, Zagreb; Rishon Lezion

236.Dabi¢, M., Novak, I., Basi¢, M. (2009). Students’ entrepreneurship attitudes:
survey at University of Zagreb, International Conference "Entrepreneurship
without borders": Abstracts, (Eds.) Dabi¢, M., Kariv, D., pp. 6-6, Zagreb; Rishon
Lezion

237.Dabi¢, M., Novak, I., Kovag, |., Athayde, R. (2009). Students' attitudes on
entrepreneurial education and intentions of starting their own businesses,
International Conference "Entrepreneurship without borders": Abstracts, (Eds.)
Dabi¢, M., Kariv, D., pp. 21-21, Zagreb; Rishon Lezion

238.Gmaijni¢, R., Drenjan&evic Peri¢, I., Dabic¢, M. (2009). Control of absenteeism by
education of the employers: cost-benefit analysis, International Conference
"Entrepreneurship without borders": Abstracts, (Eds.) Dabi¢, M., Kariv, D., pp.
19-19, Zagreb; Rishon Lezion

239.Haudeville, B. Dabi¢, M.; Gorynia M. (2002) National Differences in Technology
Transfer in East European Transition Economies, preliminary draft, Colloque
Interantional , Faculte des Sciences Economiques et de Gestion de Tunis &
Association Tiers -Monde FrgnceTunis, 30 | 31. Mai, 2002.

240.NATIONAL CONFERENCES

241 .Dabi¢, Marina, 2004., Virtualni tim - nova konkurentska strategija, Suvremena
logistika i distribucija u uvjetima globalizacije, Ekonomski fakultet u Osijeku,
Osijek.

242.Dabi¢, M.; Ivankovi¢, J.(2001) Podravka na globalnom trzistu-SWOT analiza, 17
kongres CROMAR-a, Marketing Drzave-Marketing Hrvatske Drzave, Croatia,
Pula, pp.243-249 (strucni rad)

243.Drenjancevi¢-Peri¢, Ines; Kukolja-Taradi, Sun¢ana; Doga$, Zoran; Dabi¢,
Marina, 2007, InterMeCO - interaktivno virtualno obrazovno okruzje hrvatskih
medicinskih fakulteta. / Zbornik radova sa stru¢no-znanstvenog skupa E-
obrazovanje. Varazdin, ISBN 978-953-6071-31-9, str. 87-92.

244 Kukolja Taradi, Sunéana; Dogas, Zoran; Drenjancevié-Peric, Ines; Dabic,
Marina, 2007., InterMeCO hrvatskih medicinskih fakulteta // CUC 2007 -Korisnik
u fokusu.

245.Dabi¢, Marina, 2005., Utjece li potroSacev dozivljaj servisa na odabir marke?
Primjer Vaillant GmbH, XIX Congress CROMAR, Marketindke paradigme za 21
st. Zagreb, October, 21st -22nd, ISBN 953-6025-12-4, UDK 339.138(063)(048),
658.8(063) (048), rad na CD-u.

246.Dabi¢, Marina (2003): Technology, Globalisation and Freedom: Does World has
a Human Face? Filozofija i tehnika : zbornik/ [urednik Igor Cati¢]. — Zagreb,
Croatian Philosophy Society, Croatia, -ISBN 953-164-080-7 str. 307-322 Rad na
engleskom jeziku.

247 Potocan, V; Dabi¢, M. (2001): Znanastveni kolokvij Sinergijsko poslovanie i
logistika, POSLOVNA LOGISTIKA U SUVREMENOM MANAGEMENTU,
OSIJEK, 19 travnja, pp. 55-70 ISBN 953-6073-59

248.Dabi¢, M.(2000): Razvoj trzisne demokracije uporabom informaticke tehnologije
Development of Market Democracy through the Use of Information Technology
Medunarodni simpozij «Market Democracy in Croatia- situation and prospects»,
Hrvatska akademija znansoti i umjetnosti Zagreb- Znanstveno vijece za
ekonomska istrazivanija i hrvatsko gospodarstvo, Zavod za znanstveni rad
HAZU, Varazdin, 26 i 27 listopada, 2000 Rad objavljen u zborniku »TrziSna
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demokarcija u Hrvatskoj - stanje i perspektive» ISBN 953 154-476-X pp.167-181
urednik Bratko Stjepan, HAZU i Cromar, Varazdin, |zvorni znanstveni rad.

EDITORIALS

249.Dabi¢, M. (2016) Editorial, International Journal of Transitions and Innovation
Systems, Vol. 5, No. 3-4, pp. 1-4.

250.DABIC, M. (2016) Editorial International Journal of Transitions and Innovation
Systems, Vol. 5, No. 1-2, pp. 1-4

251.Dabi¢, M. (2015). Editorial, International Journal of Transitions and Innovation
Systems, Vol. 4, No. 1/2, pp. 1-4.

252.Dabi¢, M., Marzenna, A. W. (2015). Editorial, International Journal of Transitions
and Innovation Systems, Vol. 4, No. 3/4, pp. 111-113.

253.Dabi¢, M., Meiduté-Kavaliauskieng, 1. (2014). Editorial, International Journal of
Transitions and Innovation Systems, Vol. 3, No. 2, pp. 85-87.

254.Dabi¢, M., Ranga, M. (2014). Editorial, International Journal of Transitions and
Innovation Systems, Vol. 3, No. 3, pp. 161-168.

255.Dabi¢, M. (2013). Editorial, International Journal of Transitions and Innovation
Systems, Vol. 3, No. 1, pp. 1-3.

256.Dabi¢, M., Gonzalez-Loureiro, M., Santos-Rodrigues, H. (2012). Editorial,
International Journal of Transitions and Innovation Systems, Vol. 2, No. 3/4, pp.
211-218.

257.Dabi¢, M. (2012). Editorial, International Journal of Transitions and Innovation
Systems, Vol. 2, No. 2, pp. 111-116.

258.Dabi¢, M., Montoro-Sanchez, A., Mora-Valentin, E.M. (2012). Editorial,
International Journal of Transitions and Innovation Systems, Vol. 2, No. 2, pp. 1-
4,

259.Tipuri¢, D., Dabi¢, M. (2012). Editorial, Management, Governance, and
Entrepreneurship: New Perspectives and Challenges. Lancashire, UK: Access
Press UK.

260.Dabi¢, M. (2011). Editorial, International Journal of Transitions and Innovation
Systems, Vol. 1, No. 2, pp. 101-104.

261.Dabi¢, M. (2011). Editorial, International Journal of Transitions and Innovation
Systems, Vol. 1, No. 3, pp. 203-206.

262.Dabi¢, M. (2011). Editorial, International Journal of Transitions and Innovation
Systems, Vol. 1, No. 4, pp. 321-325.

263.Dabi¢, M., Harvey, M., (2011). Editorial: The role of expatriates, inpatriates and
cross-functional global teams in transition, International Journal of Human
Resources Development and Management, 11, 2/4; 107-111

264.Dabi¢, M. (2010). Editorial, International Journal of Transitions and Innovation
Systems, Vol. 1, No. 1, pp. 1-3.
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PROF. MARINA DABIC - Bibliography

Faculty of Economics and Business,
University of Zagreb
J. F. Kennedy square 6
1000 Zagreb, Croatia
mdabic@net.efzg.hr
&
Nottingham Business School,
Nottingham Trent University
Burton Street
Nottingham, The EUK
NG1 4BU
marina.dabic@ntu.ac.uk

https://www.ntu.ac.uk/staff-
profiles/business/marina-dabic

http://www.efzg.unizg.hr/mdabic
https://scholar.google.hr/citations?user=0jc0oag
AAAAJ&hl=en&oi=ao

https://orcid.org/0000-0001-8374-9719
Research ID E-6728-2014

Scopus 1D 6570123949

Marina Dabi¢ received the master degree in Economics, M.Sc. in Marketing and PhD. focus
on transfer technology from the University of Zagreb, Faculty of Economics and Business,
Zagreb, Croatia. She has dual position at University of Zagreb and at Nottingham Trent
University, the United Kingdom.

She is professor of International Entrepreneurship, Transfer technology, New Business
venturing, Open innovation in Global Networks and International Business at UNIZG and at
NTU.

Prof. Marina Dabi¢ is the first Croatian grant holder of the Tempus Joint Project: “Fostering
Entrepreneurship in Higher Education” in 2008, with a budget of EUR 1.03 million. In her
career, she has achieved success and acclaim in a range of different projects, such as HORIZON
2020 RISE, ERASMUS +, LLL Leonardo da Vinci, EC Interreg, and is a working package
leader for Industry 4.0 in the Openinnotrain project granted by the European Commission.

Since 2016 she is a permanent reviewer for the EC Horizon 2020 projects on “Circulare
Economy Calls”. She has evaluated more than 50 projects to date. She is evaluator for the
European Science Foundation France and the junior and senior research projects of the
Research Foundation Flanders (FWO) Netherland.

She prepared background report for OECD/EC HElinnovate for Croatia and has been contact
person for Digital Innovation Hubs Catalogue by EU. She is a partner for the GLOBE research.
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In 2012 she received The Ellen MacArthur Foundation fellowship for training in circular
economy and Cradle to Cradle (Amsterdam, Netherland).

Currently, she is the guest editor for: IEEE-TEM, Technovation, Journal of Knowledge
Management, Management of Environmental Quality, Journal of Intellectual Capital, British
Food Journal, and European Journal of International Management. Jointly with professor
Tugrul Daim she is the editor of the book serial Applied Innovation and Technology
Management, published by Springer.

Encompassing 200 journal articles, 12 book chapters and 7 books (edited as well as the
monograph), her work has been published in the wide variety of international journals,
including the Journal of International Business Studies, Journal of World Business, Journal of
Business Research, Technological Forecasting and Social Change, Small Business Economics,
Management International Review, International Business Review, International Journal of
Human Resource Management, IEEE- Transactions on Engineering Management, Journal of
Business Ethics, Organizational Dynamics, Journal of Transfer Technology, Technology in
Society, Technology Analysis & Strategic Management among many others.

She was established editor of the International Journal of Transition and Innovation systems,
Inderscience. She participated at more than 130 international conferences and has been invited
speaker at more than 30 conferences, as well as the member of the conference board at more
than 70 conferences. Currently she is the chair for the IEEE-TEMSCON Europe planned for
May 171-19" 2021.

Prof. Dabi¢ is an Associate Editor of the Technological Forecasting and Social Change,
Elsevier, Department Editor for IEEE - Transactions on Engineering Management (both
journals are listed as ABS 3*) and associate editor for Technology in Society Elsevier. She is
member of the editorial board of Journal of Knowledge Management, Journal of Business
Research and is on fifteens other journal’s editorial boards. Additionally, prof. Dabi¢ served
as member of the Editorial Board of Journal of World Business from 2006-2019.

In the Scopus scientific database, she has 113 papers and 1113 citations, an h-index score of
18 and she is the most cited Croatian scientist in the field of economics. In 2014, 2015, 2016,
2017 and 2018 she received recognition of the Faculty of Economics, University of Zagreb for
her special contributions to scientific productivity of the faculty, for having the highest number
of indexed papers and the highest overall citation score of faculty staff on the database Web of
Science Core collection.

In 2016, she co-authored a monograph entitled Entrepreneurial University in Innovation
Seeking Countries Challenges and Opportunities (MacMillan Palgrave, USA). In 2019, she
was editor of the book R&D Management in the Knowledge Era Challenges of Emerging
Technologies, published by Springer.

Prof Dabic is Head of Accreditations at University of Zagreb, Faculty of Economics and
Business EPAS and AACSB accredited school, and AACSB member of volunteers.

Prof Dabi¢ served as EPAS review team member for Kingston University, University of
Krakow, University of Belgrade, RISEBA, Estonia, HSEC, Liege, Belgium, among others. She
has been invited speaker at AACSB conference in Washington DC 2018 on
Research/Intellectual contribution and AACSB European conference 2020.
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She was a member of the executive evaluation board of BICRO and a consultant for the World
Bank.

Professor Dabi¢ Marina has been elected to the IEEE-TEMS Board of Governors for period
2020-2022 and its representative in IEEE - Women in Engineering board.

She received Phi Beta Delta award for International Scholars at CSU, Georgia, USA, where
she had been visiting professor during 2012.

She served as the main supervisor for 6 PhD candidate and external evaluator for more than
10 PhDs at: University of Portland, USA; Leicester University and University of
Gloucestershire, the United Kingdom; Polytechnic Milano, Italy; University of South
Australia; Australia Lappeenranta University, Finland; Complutense University of Madrid,
Spain; University of Zagreb, Croatia among others. She has been external examiner at MBA
level for the University of Malta. In the 2012 winter semester, she was a visiting professor and
bearer of the Milder Muller Fellowship at Columbus State University, Georgia, (USA).

Prof Dabic received the “Highly Commended Award” at the Emerald Literati Network Awards
for Excellence in 2017 and 2018 and TOP HOT 25 in the Journal of World Business for period
2000 — 2007.

Prof Dabié is member of supervisory board of Podravka Company, biggest food company in
CEE.

She has received a 4.87 mark for her teaching as part of the evaluation at Nottingham Trent
University. Her areas of interest include innovations, open innovations, product development,
absorption capacities, circular economy, circular economy business models, development of
the ecosystems, knowledge management, knowledge transfer and technology, strategic
decision-making, multinational corporations, industry 4.0, work values and smart
specialisations.

Funding
Funded Grant Proposals: EU PROJECTS or international grant holder or partner

1. 2018 -2022 H2020-MSCA-RISE-2018 title: Open Innovation — Research Translation
and Applied Knowledge Exchange in Practice through University Industry-Cooperation.

2. 2016 — 2019 ERASMUS + Entrepreneurial Universities for Industry Alliances
(EUFORIA) EUFORIA.

3. 2013 - 2017 ERASMUS Network project Open Innovation.

4. 2012- 2014 EC - LLL Leonardo Project, SLIM - Transfer of Innovation from Idea to
Market, partner with Manchester Metropolitan University as grant holder.

5. 2012-2014 Tempus expert on the project Achieving Sustainable Programmes in
Regeneration and Entrepreneurship: Jordan, Lebanon and Palestinian Territories,
Occupied - ASPIRE Tempus project.

6. 2012 - Taiwan Research Visiting Scholar Grant Program funded by Education division,
Taipei Economics and Cultural Office in Austria.

7. Tempus 2008 — 2011. EU Fostering Entrepreneurship in higher education (grant holder);
Project number: 144713- Tempus 2008 HR-JPCR (2008-4745), budget 1.1 mil Euros;
12 partners from Croatia (University of Split, University of Zagreb, University of Pula),



10.

11.

12.

13.

14.

15.

16.

Poland, Austria, Slovenia, Israel, Belgium, France and Lithuania. Please visit the web
site: http://www.tempus.efzg.hr

2008 - 2010 : Croatian Slovenian Project: Management Tools in EU and Croatia — project
grant holder.

2008- 2010 Tempus project - Capacity Building for Research in Croatia. Participants:
Groningen, the Netherlands; TARTU, Estonia; Granada; Spain. Tempus — EU 2006-
2007 STEAMED Standardization Education in Medicine; position: expert.

2003 - Tempus - EU individual Mobility grant; Project title: “Developing Teaching
Models in Transfer Technology Fields”, with University of Strathclyde, DMEM
Department, Glasgow, SCOTLAND, UK.

2003 - Academic Links and International Scheme ALIS - International bilateral project
(Croatia-United Kingdom); main researcher of the project “Managing Technology
transfer - issues and dimensions in a globalised market”, University of Strathclyde,
Glasgow, Scotland; UK.

2002- Main Croatian researcher for the research project “Work and working values”,
University Fellows Research Consortium, University Oklahoma, USA.

2002 - Academic Links and International Scheme ALIS -International bilateral project
(Croatia-United Kingdom), Project leader.

Project Title - Managing Technology transfer - issues and dimensions in a globalised
market, University of Strathclyde, Glasgow, Scotland; UK.

2001 - Academic Links and International Scheme ALIS -International bilateral project
(Croatia-United Kingdom), Project leader.

Managing Technology transfer- issues and dimensions in a globalised market 3 weeks,
University of Strathclyde, Glasgow, Scotland; UK.

PUBLICATIONS

MONOGRAPHY

1. Dabic, M., Svarc, J., & Gonzalez-Loureiro, M. (2018). Entrepreneurial universities in

innovation-seeking countries: challenges and opportunities. New York Palgrave Macmillan
US Palgrave Macmillan. ISBN 9781349954254 134995425X

EDITED BOOKS

1. Daim, T., Dabic, M., Basoglu, N., Lavoie, J.R., Galli, B. J. (Eds.) (2019). R&D

Management in the Knowledge Era Challenges of Emerging Technologies, Springer,
ISBN 978-3-030-15409-7
https://www.springer.com/gp/book/9783030154080#0therversion=9783030154097

2. Dabi¢, M., Svarc, J., & Gonzalez-Loureiro, M. (2018). Entrepreneurial Universities in

Innovation-Seeking Countries: Challenges and Opportunities. Palgrave Macmillan,
USA,; DOI 10.1057/9781137579829;
https://www.palgrave.com/gp/book/9781137579812

Lavoie, J. R., Dabi¢, M., Daim, T., & Shifrer, D. (2019). Country Wealth Influencing
University Students’ Perceptions on Entrepreneurship Feasibility: A Survey. In R&D
Management in the Knowledge Era (pp. 325-333). Springer, Cham.
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4. Dabi¢, M. (Ed.) (2012). Do We need the Entrepreneurial University: A Triple Helix
Perspective, Sveucilisna tiskara, Zagreb.

5. Potocan, V., Dabi¢, M. (Eds.) (2012). Managementska orodja v poslovnem okolju,
Universitet v Mariboru, Ekonomsko-poslovna fakulteta, Maribor, Slovenia.

6. Dabi¢, M., Potocan, V. (Eds.) (2012). Entrepreneurship and Innovation, Universitet v
Mariboru, Ekonomsko-poslovna fakulteta, Maribor, Slovenia: University of Zagreb,
Faculty of Economics and Business, Zagreb, Croatia.

7. Tipuri¢, D., Dabi¢, M., (Eds.) (2012). Management, Governance, and
Entrepreneurship: New Perspectives and Challenges. Lancashire, UK: Access Press
UK.

8. Dabi¢, M., Pietrzykowski, M. (Eds.) (2011). Fostering Education in Entrepreneurship,
Poznan, Poland. University of Zagreb, Faculty of Economics and Business, University
of Economics, Poznan.

PRACTICIONAL BOOK
1. Dabi¢, Marina. (1998). Osnove gospodarstva, HOK i Otvoreno sveuciliSte, Zagreb,
UDK 953-6054-39-6 str.128.

BOOK CHAPTERS

1. Ozdemir-Giingor, D., Goken, M., Basoglu, N., Shaygan, A., Dabi¢, M., & Daim, T. U.
(2020). An Acceptance Model for the Adoption of Smart Glasses Technology by
Healthcare Professionals. Eds. Larimo, J. A., Marinov, M. A., Marinova, S. T., &
Leposky, T. (2020). International Business and Emerging Economy Firms. Vol 1l
European and African Perspecitve Firms , Palgrave Studies of Internationalization in
Emerging Markets (pp. 163-194). ISBN 978-3-030-27284-5 ISBN 978-3-030-27285-
2 (eBook).

2. Daim, T. U., Marthed, M., & Dabi¢, M. (2020) Kaiser Permanente Internet of Things
(IoT) Roadmap. In Technological Innovation and International Competitiveness for
Business Growth (pp. 307-329). Palgrave Macmillan, Cham
https://doi.org/10.1007/978-3-030-27285-2.

3. Alzahrani, S., Dabi¢, M., Daim, T., & Shifrer, D. (2019). Entrepreneurial University:
Faculty’s Previous Work Experience Predicting the Perceptions of Inadequate Link
with Industry. In R&D Management in the Knowledge Era (pp. 335-353). Springer,
Cham.

4. Dabié, M., Svarc, J., Be¢ié, E. (2016). Innovation in Central Europe, In Haar J., Ernst,
R. (Eds.) Innovation in Emerging Markets, pp. 102-120, Palgrave Macmillan, London,
UK.

5. Sedoglavich, V., Dabi¢, M. (2016). Does being a member of the cluster matter in the
process of value creation through internationalization? In Marinova, S., Larimo, J.,
Nummela, N. (Eds.) Value Creation in International Business 2017: An SME
Perspective Volume 2, pp. 245-270, Springer International Publishing, USA.
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6. Dabi¢, M., Marijanovi¢, D: (2014). Shaping the future by innovation in production of
vane machines, Croatia, In Shorley, J., Williams, J. (Eds.), SLIM ideas to market - Case
Studies, pp. 9-20, Manchester Metropolitan University, United Kingdom.

7. Dabi¢, M., Spor¢ié, I. (2014). Case study - Preserving Croatian tradition of Slavonian
speciality Kulin, In Shorley, J., Williams, J. (Eds.), SLIM ideas to market - Case
Studies, pp. 33-44, Manchester Metropolitan University, United Kingdom.

8. Daim, T.U., Aralica, Z., Dabi¢, M., Ozdemir, D., Bayraktaroglu, A.E. (2014).
Researching Innovative Capacity of Local Subsidiaries in Selected CEE Countries, In
Daim, T.U., Neshati, R., Watt, R., Eastham, J. (Eds.) Technology Development -
Multidimensional Review for Engineering and Technology Managers, pp. 277-300,
Springer Cham Heidelberg New York Dordrecht London : Springer International
Publishing Switzerland.

PUBLICATIONS IN JOURNALS

Papers published

1. Caputo, A., Pizzi, S., Pellegrini, M. M., & Dabi¢, M. (2021). Digitalization and
business models: Where are we going? A science map of the field. Journal of
Business Research, 123, 489-501. https://doi.org/10.1016/j.jbusres.2020.09.053;
ABS 3*

2. Marzi, G., Caputo, A., Garces, E., & Dabi¢, M. (2020). A three decade mixed-method
bibliometric investigation of the IEEE transactions on engineering management. IEEE
Transactions on Engineering Management. 67(1), 4-17.

DOI: 10.1109/TEM.2018.2870648; ABS 3*

3. Dabi¢, M., Maley J., Novak, 1. (2020). An analysis of globalisation in international
business research 1993-2018: rise of the sceptics. Critical Perspectives on
[nternational Business. DOI 10.1108/cpoib-02-2019-0016; ABS 2*

4. Svarc, J., Laznjak, J., & Dabi¢, M. (2020). The role of national intellectual capital in
the digital transformation of EU countries. Another digital divide? Journal of
Intellectual Capital. VVol. No. ahead-of- print, https://doi.org/10.1108/J1C-02-2020-
0024; ABS 2*

5. Maley, J. F., Marina, D., & Moeller, M. (2020). Employee performance management:
charting the field from 1998 to 2018. International Journal of Manpower. Vol.
ahead-of-print No. ahead-of-print. https://doi.org/10.1108/IJM-10-2019-0483; ABS
2*

6. Dabi¢, M., Vlaci¢, B., Paul, J., Dana, L. P., Sahasranamam, S., & Glinka, B. (2020).
Immigrant entrepreneurship: A review and research agenda. Journal of Business
Research, 113, 25-38. ABS 3*

7. Fakhar Manesh, M., Pellegrini, M. M., Marzi, G., & Dabic, M. (2020). Knowledge
Management in the Fourth Industrial Revolution: Mapping the Literature and Scoping
Future Avenues. IEEE Transactions on Engineering Management. ABS 3*

8. Melovic, B., Rondovic, B., Mitrovic-Veljkovic, S., Ocovaj, S. B., & Dabic, M. (2020).
Electronic Customer Relationship Management Assimilation in Southeastern European
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Companies - Cluster Analysis. IEEE Transactions on Engineering Management.
ABS 3*

Dabi¢, M., Vlaci¢, B., Scuotto, V. and Warkentin, M. (2020). Two decades of the
Journal of Intellectual Capital: a bibliometric overview and an agenda for future
research., Journal of Intellectual Capital, Vol. ahead-of-print No. ahead-of-
print. https://doi.org/10.1108/J1C-02-2020-0052; ABS 2*

Svarc, J. Dabi¢, M. Daim, T. (in press) A new innovation paradigm: European cohesion
policy and the retreat of public science in countries in Europe’s scientific
periphery, Thunderbird International Business review. ABS 2*

Alassaf, D., Dabi¢, M., Shifrer, D. and Daim, T. (2020). The impact of open-border
organization culture and employees’ knowledge, attitudes, and rewards with regards to
open innovation: an empirical study, Journal of Knowledge Management, 24(9),
2273-2297. https://doi.org/10.1108/JKM-02-2020-0122, ABS 2*

Dabi¢, M., Maley, J., Dana, L. P., Novak, ., Pellegrini, M. M., & Caputo, A. (2020).
Pathways of SME internationalization: a bibliometric and systematic review. Small
Business Economics, 55, 705-725 ABS 3*

Kiessling, T., Vlaci¢, B., & Dabi¢, M. (2019). Mapping the Future of Cross-Border
Mergers and Acquisitions: A Review and Research Agenda. IEEE Transactions on
Engineering Management. ABS 3*

Harvey, M., Dabic, M., Kiessling, T., Maley, J., & Moeller, M. (2019). Engaging in
duty of care: towards a terrorism preparedness plan. The International Journal of
Human Resource Management, 30(11), 1683-1708.

Dabi¢, M., Kiessling, T., Moeller, M.., Maley J., Richey, G., Collings, G.
(2019). Professor Michael Harvey’s contribution to international management
studies, Journal of World Business, https://doi.org/10.1016/j.jwb.2019.03.003
Gibson, E., Daim, T., Dabi¢, M. (2019) Evaluating university-industry collaborative
research centers Technological Forecasting & Social Change, 146, 181-
202. https://doi.org/10.1016/j.techfore.2019.05.014; ABS 3*

Coluccia,D.; Dabi¢, M., el Giudiced, M.; Fontana, S.; Solimenee, S. (2019). R&D
innovation indicator and its effects on the market. An empirical assessment from a
financial perspective. Journal of Business Research.
https://doi.org./10.1016/j.jbusres.2019.04.015. ABS 3*

Svarc, J., Dabi¢, M. (2019). The Croatian path from socialism to European
membership through the lens of technology transfer policies. The Journal of
Technology Transfer. DOI :10.1007/s10961-019-09732-1; ABS 2*

Dabi¢, M., Vlaci¢, E., Ramanathan U., Egri, C. (2019) Evolving Absorptive Capacity:
The Mediating Role of Systematic Knowledge Management. IEEE Transactions on
Engineering Management. ABS 3* DOl 10.1109/TEM.2019.2893133

Pereira, C. G., Lavoie, J. R., Garces, E., Basso, F., Dabi¢, M., Porto, G. S., & Daim, T.
(2019). Forecasting of emerging therapeutic monoclonal antibodies patents based on a
decision model. Technological Forecasting and Social Change, 139, 185-199. ABS
3*
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21. Vlaci¢, E., Dabi¢, M., Daim, T., & Vlajc¢i¢, D. (2019). Exploring the impact of the level
of absorptive capacity in technology development firms. Technological Forecasting
and Social Change. ABS 3*, https://doi.org/10.1016/j.techfore.2018.08.018

22. Vlajci¢, D., Caputo, A., Marzi, G., & Dabi¢, M. (2019). Expatriate Managers’ Cultural
Intelligence as a Promoter of Knowledge Transfer in Multinational Companies.

23. Journal of Business Research. ABS 3* https://doi.org/10.1016/j.jbusres.2018.01.033

24. Dabic, M., & Kiessling, T. (2019). The performance implications of knowledge
management and strategic alignment of MNC subsidiaries. Journal of Knowledge
Management.

25. Caputo, A., Borbély, A., & Dabic, M. (2019). Building theory on the negotiation
capability of the firm: evidence from Ryanair. Journal of Knowledge Management.

Current call for papers:

1. Dabi¢, M. ,Daim, T., Bogers, M., Mention A-L. The limits of open innovation: Failures, risks,
and costs in open innovation practice and theory. Technovation, IF. 5.8. ABS 3*
https://www.journals.elsevier.com/technovation/call-for-papers/special-issue-the-limits-of-
open-innovation

2. Bianchi, M., Marzi, G., Dabi¢, M. Agile beyond software — In search of flexibility in a wide
range of innovation projects and industries — IEEE Transactions on Engineering Management,
IEEE. ABS3 * https://www.ieee-tems.org/call-for-papers-agile-beyond-software-in-search-of-
flexibility-in-a-wide-range-of-innovation-projects-and-industries/

3. Dabi¢, M. Moeller, M. , Caputo, A., Stoermer, S. Knowledge Sharing and its Management in
an International Work Environment: Drivers, Challenges and Consequences — Journal of Global
Mobility, Emerald ABS 2*

4, Bresciani, S., Dabi¢, M., Bertelo, A. Collaborative technological development for addressing
grand challenges: opportunities, limitations, and new frameworks — Technology in Society,
ELSEVIER

5. Dabi¢, M., Hjortsg,N., Marzi, G., Vlaci¢, B. Open Innovation in the Food Industry: What we
know, What we don’t know, What we need to know - British Food Journal IF 2.1. ABS2*

6. Daim, T. Dabi¢, M. Garces, E. Mapping Knowledge to Identify Future Innovation Trajectories:
Cases in Emerging Technological Innovations - Journal of Knowledge Management, Emerald
IF 4.85 ABS2*

7. Circular economy and entrepreneurial ecosystems: A missing link? - Management of
Environmental Quality, Emerald

8. Dabié, M. Kiessling, T., Ratten, V. Enhancing policies and measurements of intellectual
capital: Macro, meso or micro analysis — Journal of Intellectual Capital IF 4.8 ABS 2*

9. Book series editors Daim, T., Dabi¢, M. ; Applied Innovation and Technology
Management, Springer https://www.springer.com/series/16548

Call for_papers

2021 IEEE Technology & Engineering Management Conference - Europe (TEMSCON-
EUR) - Virtual Conference and In-Person Eventin Dubrovnik (Conditions Permitting)
17th -21st May 2021 INNOVATION NETWORKS, ENTREPRENEURSHIP,
INFORMATION TECHNOLOGY AND ARTIFICIAL INTELLIGENCE,
https://2021.europe.temscon.org/
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Ime i adresa poslodavca
Datum

Datum
Zanimanije ili radno mjesto
Glavni poslovi i odgovornosti

Melovi¢ Boban

Jovana Tomasevica 37, 81000 Podgorica, Crna Gora
+382 20 241 138

+382 20 244 588

bobanm@ucg.ac.me

Crnogorsko
24.07.1980. godine
Muski

24.09.2021. - danas Univerzitet Crne Gore
Redovni profesor na Univerzitetu Crne Gore

Izvodi nastavu na grupi predmeta iz nauéne oblasti MenadZment i marketing. Predmeti na kojima je
angazovan na osnovnim studijama: Biznis, Principi marketinga na Ekonomskom fakultetu u Podgorici
i Teorija menadzmenta na Pomorskom fakultetu u Kotoru. Na studijskom programu Menadzment u
Podgorici i Bijelom Polju, izvodi nastavu na predmetima Biznis, Preduzetnis$tvo, Osnovi marketinga.
Na Postdiplomskim master studijama Ekonomskog fakulteta angazovan je na predmetima Brend
menadZment, Strategijski marketing i Metrika marketinga, dok je na master studijama na MaSinskom
fakultetu angaZovan na predmetu Satisfakcija potrosaca. Na doktorskim studijama na Ekonomskom
fakultetu angazovan na predmetu Metrika marketinga. Na doktorskim studijama na Fakultetu za
turizam i hotelijerstvo izvodi predmet Marketing istrazivanje u turizmu.

2021 - Clan Nauénog odbora Univerziteta Crne Gore

2019 - 2022 Prodekan za medunarodnu saradnju

2017 - 2022 Clan Odbora za upravljanje sistemom kvaliteta na Univerzitetu Crne Gore
2016 - 2019 Prodekan za nastavu

2016 — 2019 Predsjednik komisije za Postdiplomske studije

2016 — 2019 Predsjednik Komisije za kvalitet na Ekonomskom fakultetu
2015-2016 Rukovodilac akademskih studija Ekonomskog fakuleta

2013 -2014 Prodekan za nastavu

2013 -2014 Rukovodilac programa Distance learning - Uéenje na daljinu
2013 -2015 Rukovodilac Centra za razvoj karijere na Ekonomskom fakultetu
2013 -2016 Clan Komisije za nastavna pitanja na Ekonomskom fakultetu
2013 - 2014 Predsjednik Komisije za kvalitet na Ekonomskom fakultetu

Univerzitet Crne Gore, Ekonomski fakultet Podgorica, Jovana TomasSevi¢a 37, 81000 Podgorica,
Crna Gora, www.ucg.ac.me/ef;

27.10.2016. — 24.09.2021. Univerzitet Crne Gore - Vanredni profesor
02.06.2011 — 27.10.2016. Univerzitet Crne Gore - Docent

01.02.2004. - 02.06.2011. Ekonomski fakultet Podgorica, Univerzitet Crne Gore
Saradnik u nastavi

Na Ekonomskom fakultetu u Podgorici, kao saradnik u nastavi, dr Boban Melovi¢ bio je angazovan na
vecem broju predmeta iz oblasti marketinga i menadzmenta: Marketing, MenadZment, Marketing
malog biznisa, Razumijevanje potroSa¢a i Razvoj organizacije. Na Studijama menadZmenta u
Podgorici bio je angaZzovan na predmetima Osnovi marketinga, Istrazivanje marketinga, Marketing
menadZment malog biznisa, Marketing u trgovini i Ekonomija firme. Na Studijama menadZmenta u
Bijelom Polju bio je angaZovan na predmetu Osnove marketinga. Na Masinskom fakultetu u Podgorici
bio je angazovan na predmetu Marketing u saobracaju.
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01.02.2003. - 01.02.2004. Ekonomski fakultet Podgorica, Univerzitet Crne Gore
Demonstrator
Demonstrator na predmetu Menadzment

19.03.2007. - 17.12.2009.
Doktor ekonomskih nauka
Doktorska disertacija: ,Marketing menadZment u funkciji kreiranja brenda - primjer Crne Gore*

Univerzitet Crne Gore, Ekonomski fakultet Podgorica

01.10.2003 - 13.07.2006
Magistar ekonomskih nauka

Postdiplomske studije - Ekonomski fakultet Beograd

Smijer: Medunarodni menadzment i marketing

Polozio 10 ispita i odbranio javno dva pristupna-seminarska rada sa najve¢im ocjenama.
Magistarska teza: ,,Strategijski znaaj medunarodnog benchmarkinga za unapredenje
menadZmenta i marketinga”

Univerzitet u Beogradu, Ekonomski fakultet, Kamenicka 6, 11000 Beograd, Srbija

01.10.1999. - 11.07.2003.
Diplomirani ekonomista
ProsjeCna ocjena na studijama 9.75.

Diplomski rad: “Uloga menadzmenta i znaaj strategijskog menadZmenta u savremenom
poslovanju preduzeca na primjeru preduzec¢a “Telekom Crne Gore” AD”

Univerzitet Crne Gore, Ekonomski fakultet Podgorica, 81000 Podgorica, Crna Gora

1995. - 1999.
Srednja stru¢na Skola Pljevlja

Dak generacije i dobitnik diplome "Luéa”.
UCesnik veceg broja drzavnih i lokalnih takmi¢enja.

Srednja struéna Skola Pljevlja, Pljevlja, Crna Gora

1987. - 1995.
Osnovna Skola “Bosko Buha“ Pljevlja

Dak generacije i dobitnik diplome "Luca”.
UCesnik veceg broja drzavnih i lokalnih takmicenja.

Osnovna $kola “Bosko Buha“, Pljevlja, Pljevlja, Crna Gora

Prof. dr Boban Melovié je obavio veci broj nekoliko specijalizacija u inostranstvu, medu kojima su: Ceska
(2019), Poljska (2018), Univerzitet u TemiSvaru (2018), Jiangnan University China (2014); Catholic
University of Portugal, Lisbon (2012); Faculty of Law, ELSA, Istanbul, Turkey, (2011); Ekonomski fakultet
Sarajevo (2010); Colchester, Velika Britanija (2010); Ekonomski fakultet Univerziteta u Ljubljani (2009);
Royal Institute of Technology (KTH), Stocholm, Svedska (2008); Zagrebacka &kola ekonomije i
menadzmenta, Hrvatska (2008); RESEGE, Chisinau, Moldova (2005); FNEGE foundation, Ohrid,
Makedonija (2004).

Za dodatne informacije email: bobanm@ucg.ac.me web: www.ucg.ac.me/ef



P : Tokom studija bio je dobitnik brojnih akademskih nagrada, medu kojima se posebno istiCu: redovne
Nagrade i prlzrlanja u toku godidnje nagrade za najbolje studente Ekonomskog fakulteta (laureat za sve Cetiri godine studija),

studija Nagrada Ministarstva prosvjete i nauke (viSe puta), Nagrada opstine Pljevija, Nagrada Vojvodanske
banke, Nagrada Kombinata aluminijuma Podgorica.

Dobitnik je i brojnih godisnjih stipendija: Stipendije Ekonomskog fakulteta (viSe puta), Stipendije Opstine
Plievlja (najbolji student opstine), “Stipendije za talentovane studente” Ministarstva prosvjete i nauke
Crne Gore (vise puta). Takode, jedan je od dobitnika stipendije AtlasMont banke, koja se namijenjena
najboljim studentima u Crnoj Gori. Na trecoj i etvrtoj godini studija bio je dobitnik i nagrade Univerziteta

Crne Gore.
Liéne osobine i kompetencije
Jezici
Samoprocjena Razumijevanje Govor Pisanje
Evropski nivo Slusanje Citanje Govorna interakcija | Govorna produkcija
Engleski | |C1 C1 C1 C1 C1
(*) Common European Framework of Reference for Languages
Bibliografija, angazmani - Autor ili koautor je Cetiri knjige, viSe poglavlja u medunarodnim monografijama i velikog broja nauénih i
b

struénih radova iz oblasti marketinga, menadzmenta, preduzetni$tva, brenda i turizma. Uéestvovao na
velikom broju domacih i medunarodnih nauénih skupova. U dosadasnjoj karijeri uestvovao je u vecem
broju naucnih i struénih projekata i bio ¢lan razliéitih ekspertskih i radnih grupa. U periodu 2012-2020.
godine bio je &lan Centra mladih nauénika Crnogorske akademije nauka i umjetnosti (CANU). Gostujuci je
profesor na nekoliko fakulteta. Clan medunarodne redakcije i urednistva vise ¢asopisa, te &lan naucnog i
organizacionog odbora veéeg broja naucnih konferencija. Posjeduje WorldSkills Europe Expert
Certificate. Dvostruki je dobitnik Priznanja Univerzitata Crne Gore za postidgnute rezultate i posebne
doprinose u razvoju nauc¢no-istrazivackog rada i medunarodnog pozicioniranja (2019, 2020).

sumarno
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Bibilografija
Knjige studijskog karaktera:

Melovi¢, B., Pavi¢i¢, J., Gnjidi¢, V., Draskovi¢, N. (2019), Strategijski marketing, Ekonomski fakultet
Podgorica i Ekonomski fakultet Zagreb, ISBN 978-86-80133-73-7.

Serié, N., Melovié, B., Perisi¢, M (2019), Upravljanje markom u poduzetni$tvu - Brand management
in entrepreneurship, Redak, Hrvatska

Mitrovi¢, S., Melovi¢, B. (2017). Principi savremenog menadZmenta drugo izdanje, Univerzitet u
Novom Sadu, Fakultet tehni¢kih nauka, Novi Sad, str. 1-533, ISBN 978-86-7892-951-39 (Univerzitetski
udzbenik koji se koristi u inostranstvu i kod nas).

Mitrovi¢, S., Melovi¢, B. (2013). Principi savremenog menadZmenta. Univerzitet u Novom Sadu,
Fakultet tehnickih nauka, Novi Sad, str. 1-535, ISBN 978-86-7892-487-3 (Univerzitetski udzbenik koji se
koristi u inostranstvu i kod nas).

Melovi¢ B., Medunarodni benchmarking, Ekonomski fakultet Podgorica, ISBN 978-86-80133-41-6,
2007. godine, strana 184.

Monografije ili dio monografije

Melovic, B., & Djurisic, V. (2020). Women’s Entrepreneurship in Montenegro, in: Women's
Entrepreneurship in Former Yugoslavia, Contributions to Management Science, pp. 83-111, Springer,
Cham. ISBN 978-3-030-45252-0.

Melovi¢, B. (2020). Report on ICT in Education in Montenegro, in: Comparative Analysis of ICT in
Education Between China and Central and Eastern European Countries, pp. 233-259, Springer,
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menadZmentu, Univerzitet u Beogradu - Tehnicki fakultet u Boru, 6-8. jun 2005, Borsko jezero, 2005, str.
341-346.

Domaci kongresi, simpozijumi i seminari:

Melovi¢, B., (2016). ,Country branding — marketing approach through the prism of international an
Montenegrin experiences.” Conference: Experiences and challenges in the process of branding
Montenegro — international publication, Ministartvo ekonomije Crne Gore i Hanns Seidel Fondacija, 23-
25. februar, 2016. godine, Kolasin, ISBN 978-9940-9333-1-9, pp. 137-143.

Melovi¢, B., (2013). ,,Procjena vrijednosti brenda - izazovi i ograni¢enja.” VIl Kongres racunovoda i
revizora Crne Gore: Perspektive racunovodstveno-finansijske profesije u procesu pridruZivanja EU.
Institut sertifikovanih raunovoda Crne Gore. Be€ici, 17-19.10.2013. ISBN: 978-9940-9399-3-9, str. 49-
61.

Uvodno, objavljeno plenarno predavanje

Mitrovi¢, S., Melovi¢, B., Nesi¢, A., (2015). ,,Modern approach in human resource management in
organizations. International Scientific Conference ,Corporate social responsibility and human resource
management in v4 countries". Slovak University of Agriculture, Nitra, Slovakia. Faculty of Economics and
Management. 4 June, 2015. ISBN 978-80-552-1432-0, pp.176-183.

Strucni radovi:

Melovi¢ B., ,,(Ne)razumijevanje marketinga u Crnoj Gori*, Casopis Monitor, broj 936, septembar
2008, str. 31.

Melovi¢ B., ,Kreiranje brenda*“, ¢asopis ,Biznis Montenegro®, br. 3., Media System, 2008, ISSN 1800-
685X, str. 88-90.

Melovié B., ,,Elementi kreiranja brenda“, asopis ,Biznis Montenegro®, br. 4., Media System, 2008,
ISSN 1800-685X, str. 80-83.

Melovi¢ B., ,BREND - imperativ korporativne konkurentnosti“, ¢asopis ,Biznis Montenegro®, br. 2.,
Media System, 2007, ISSN 1800-685X, str. 82-85.

Melovi¢ B., ,0domacene zablude o marketingu u Crnoj Gori“, Casopis ,Biznis Montenegro®, br. 1.,
Media System, novembar 2007, ISSN 1800-685X, str. 72-73.

Melovi¢ B., ,,Sport - biznis u kome svi dobijaju”, ¢asopis ,Biznis Montenegro, br. 1, Media System,
novembar 2007, ISSN 1800-685X, str. 74-77.
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Mentorstva

Gostujuci profesor

Organizacija nau¢nih skupova

Rad na projektima

Melovi¢ B., ,Benchmarking vs Poslovna $pijunaza“, ¢asopis ,Biznis Montenegro®, br. 7., Media
System, 2008, ISSN 1800-685X, str. 92-95.

Melovi¢ B., ,,Benchmarking - izazovi primjene“, asopis ,Biznis Montenegro®, br. 8., Media System,
2008, ISSN 1800-685X, str. 94-97.

Melovi¢ B., ,Marketing u bankarstvu“, Casopis ,Biznis Montenegro®, br. 9., Media System, 2008, ISSN
1800-685X, str. 90-94.

Melovi¢ B., ,,Faktori koji uticu na ponasanje korisnika bankarskih usluga“, asopis ,Biznis
Montenegro®, br. 10., Media System, 2008, ISSN 1800-685X, str. 94-97.

Melovié B., ,Segmentacija bankarskog trziSta“, asopis ,Biznis Montenegro®, br. 11., Media System,
2008, ISSN 1800-685X, str. 88-90.

Melovi¢ B., ,Marketing mix u bankarstvu*“, ¢asopis ,Biznis Montenegro®, br. 12., Media System, 2008,
ISSN 1800-685X, str. 88-93.

Na Ekonomskom fakultetu i Studijama menadzmenta u Podgorici i Bijelom Polju dr Boban Melovi¢ je bio
mentor pri izradi viSe od velikog broja diplomskih radova. Takode, do sada je bio mentor na veéeg
broja magistarskih i specijalistickih radova.

ERASMUS mobilnost u studijskoj 2016/2017, 2017/2018, 2018/2019, 2019/2020, 2021/2022.

Univerzitet u Isto¢nom Sarajevu, Ekonomski fakultet Pale, gostuju¢i profesor na akademskim
postdiplomskim magistarskim studijama, izabran za studijske 2014/2015 (Odluka Senata UCG 08-1280/3
od 04.09.2014.); 2015/2016. godinu (Odluka Senata UCG 08-3124/1 od 23.12.2015.) i 2017/18. godinu
(Odluka Senata UCG 03-2783/1 od 06.11.2017. godine).

CEEPUS gostujuci profesor na University of Novi Sad, Faculty of Technical Sciences u studijskoj
2015/16, 2016/17 i 2017/18. godini (kondenzovana nastava na predmetu Principi inZenjerskog
menadZmenta — tematska oblast: Brend menadzment), CEEPUS mreza: CllI-SK-0044-10-1516 — Applied
Economics and Management

Faculty of Economics Skopje at St. Cyril and Methodius University - predava¢ na IVth International
Summer School “Make A Difference - Become a Sustainable Competitive Advantage EU Leader”, Ohrid,
Macedonia, 08-17.08.2015.

Clan Nauénog i Organizacionog odbora konferencije Jahorinski poslovni forum, Jahorina, 2016.
Clan Nauénog odbora 2. Kongresa sportskog turizma: globalni i nacionalni izazovi sportskog turizma,
Makarska, Hrvatska, 2016.

Clan Nauénog odbora Medunarodnog nau¢nog skupa Turizam u funkciji razvoja Republike Srbije —
banjski turizam u Srbiji i iskustva drugih zemalja, Univerzitet u Kragujevcu, Fakultet za

hotelijerstvo i turizam u Vrnjackoj Banji, 2016.

Clan Nauénog i Organizacionog odbora konferencije Jahorinski poslovni dani, Jahorina, 2015.
Clan Organizacionog odbora IV International Conference on Entrepreneurship and Innovation as
Precondition for Economic Development, Podgorica, 2014.

Clan Nauénog odbora konferencije Socijalni identitet u uslovima krize: problemi i rje$enja, Novi
Sad, 2011.

Clan Organizacionog odbora konferencije Socijalni identitet u uslovima krize — zaposlenost i
nezaposlenost, Novi Sad, 2012.

Pored rada sa studentima, dr Boban Melovi¢ uéestvovao je u izradi jednog broja zna&ajnih projekata i
studija koje je realizovao Ekonomski fakultet, a koji su se odnosili na transformaciju i restrukturiranje
preduzeca, procjenu vrijednosti imovine, izradu tenderske dokumentacije, kao i izradu biznis planova,
investicionih programa i poslovnih strategija brojnih crnogorskih preduzeca, od kojih se posebno
izdvajaju:

Nauéno-istrazivacki projekti:

Erasmus+ project: Strengthening capacities for the implementation of dual education in
Montenegro higher education (DUALMON), EPPKA2 - Cooperation for innovation and the exchange of
good practices - Capacity Building in higher education - Structural Projects.
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Bilateralni projekat: 2019-2021. Brendiranje organskih prehrambenih proizvoda zasnovano na
principima odrzivog razvoja - komparativna studija izmedu Crne Gore i Srbije (Univerzitet Crne
Gore, Univerzitet u Novom Sadu)

Bilateralni projekat: 2019-2021. Impact of the exchange rate on the foreign trade imbalance in the
conditions of the crisis - sustainable development of the new countries of EU and the Western
Balkans, bilateral project

Bilateralni projekat: 2016-2018. Ja¢anje konkurentnosti kroz podsticaj razvoja organske
poljoprivrede - komparativna studija izmedu Crne Gore i Srbije (Univerzitet Crne Gore, Univerzitet u
Novom Sadu)

Bilateralni projekat: 2016-2017. Kauzalitet poslovnih ciklusa i strukture finansiranja preduzeca u
Bosni i Hercegovini i Crnoj Gori - komparativna analiza (Univerzitet Crne Gore, Univerzitet “Dzemal
Bijedi¢” u Mostaru)

Medunarodni projekat 2011-2014: Transformacija socijalnog identiteta Srbije u uslovima krize i njen
uticaj na evropske integracije, Univerzitet u Novom Sadu, Fakultet tehni¢kih nauka Novi Sad,
Ministarstvo nauke Republike Srbije, broj 179052, 2011-2014. godina

Bilateralni projekat: 2014-2016. Podizanje konkurentnosti kroz saradnju: komparativna studija o
naucno-tehnoloskim inovacijama u poljoprivredi, difuziji i komunikacionim sistemima izmedu
Kine i Crne Gore (University of Montenegro, Jiangnan University China)

Nacionalni projekat: 2012-2014. Konkurentnost gradevinskog sektora u Crnoj Gori — uslovi,
moguénosti i pravci unapredenja, Ministarstvo nauke Crne Gore.

Nacionalni projekat. 2009-2011. Primjena koncepta intelektualnog kapitala u savremenoj

poslovnoj praksi, Ekonomski fakultet Podgorica, Ministarstvo prosvjete i nauke Crne Gore.

Privredni projekti:

Marketing strategija Crnogorskog Olimpijskog Komiteta — pozicioniranje sporta kao elementa
nacionalnog brenda, COK, Podgorica, 2016. godina

Biznis plan preduzeéa “Open Box Studio", Podgorica 2016. godina

Pravno-finansijska analiza poslovanja FK “Sutjeska”, Niksi¢, 2014. godina

Investicioni elaborat za proSirenje djelatnosti preduzeca ,, Tehnoput“ DOO, Tehnoput DOO,
Podgorica, 2011. godina

Biznis plan preduzeéa “Primera Polis” DOO, Primera Polis, Podgorica 2011. godina

Investicioni elaborat za rekonstrukciju restorana ,,SPORT CAFE“ - Shopping Mall ,,Delta“, Sport
Cafe, Podgorica, 2011. godina

Investicioni eleborat za modernizaciju sportske dvorane ,,VENOM*, VENOM, Podgorica, 2010.
godina

Investicioni program kompanije “Barska plovidba” AD Bar, Barska plovidba AD Bar, 2010. godine
»0cjena efekata dosadasnje privatizacije u Crnoj Gori“, Vlada Crne Gore, Podgorica, 2009. godina

»AZuriranje procjene vrijednosti osnovnih sredstava Elektroprivrede Crne Gore“, EPCG, NikSic,
2008. godina

»Marketing istraZivanje konkurentnosti poljoprivrednih proizvoda podrucja Bihor", BMC
Podgorica, 2008. godina

Jizbor najboljeg preduzeéa u Crnoj Gori 2007. godine“, Direkcija za MSP, Podgorica, 2008. godina
Izrada tenderske dokumentacije AD “VEKTRA”, AD Vektra, Podgorica, 2007. godina

Investicioni program Stamparije “AP Print”, AP Print, Podgorica, 2007. godina

Izrada tenderske dokumentacije AD “VEKTRA”, AD Vekira, Podgorica, 2006. godina

“Izbor najboljeg preduzeca u Crnoj Gori 2005. godine“, Direkcija za MSP, Podgorica, 2006. godina
Biznis plan AD “Marina” Bar za 2006. godinu, AD Marina Bar, 2006. godina

,Nivo razvoja i kvalitet funkcionisanja saobrac¢ajnog sistema Crne Gore"“, Direkcija za puteve i
Ministarstvo saobracaja, Podgorica, 2005. godina

Marketing strategija preduzeéa “Gradina Company RozZaje”, Gradina Company, RoZaje, 2005 godina

Clan Centra mladih naugnika Crnogorske akademije nauka i umjetnosti - CANU (2012-2020)
Clanstvo u udruzenjima @Ian Nacionalnog partnerstva za preduzetnicko uéenje

Clan Saveza ekonomista Crne Gore

Clan Udruzenja ekonomista Podgorice

Clan Centra za promociju zdravlja
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Pored navedenih aktivnosti, u toku dosada3njeg rada istiéu se i sliedece reference:

Ostale reference - Worldskills Europe Expert Certificate — Expert in Enterpreneurship representing Montenegro (2016);
- Clan Savjeta za preduzetnicko u&enje (april 2016).
- Clan Tehnitkog komiteta ISME/TK 007 (predstavnik Ekonomskog fakulteta u Tehnitkom komitetu
ISME/TK 007 — Drustvena odgovornost - Institut za standardizaciju Crne Gore, od 2014. godine)
- Clan radne grupe za izradu Zakona o nacionalnom brendu (Ministarstvo ekonomije, 2015-2016.);
- Clan Komisije za izbor idejno-grafi¢kog rie$enja vizuelnog identiteta (Ziga) nacionalnog brenda Crne
Gore (Ministarstvo ekonomije, 2015-2016.);
- Koordinator RESICA mreze (u ime Ekonomskog fakulteta, od 2014.);
- Koordinator mreze CEEPUS za Crnu Goru: Applied Economics and Management, CllI-SK-0044
(2015/2016.);
- Clan radne grupe za izradu Strategije za cjelozivotno preduzetnicko ucenje 2014-2019. (Ministartsvo
ekonomije, Direkcija za razvoj malih i srednjih preduzeéa);
- Clan Nacionalnog partnerstva za preduzetnicko uéenje, Ministry of Economy, Directorate for
development of small and medium sized enterprises;
- Clan struénog Zirija Superbrands Montenegro 2015/16.;
- Konsultant Ministarstva nauke, Ministarstva prosvjete i Centra za struéno obrazovanje (od 2012.);
- Predstavnik Ekonomskog fakulteta u saradnji sa kompanijom Ernst&Young (program obrazovanja u
okviru strategije za razvoj talenata "Tvoja karijera moze poceti ovdje” (Emnst&Young i Zavod za
zaposljavanje Crne Gore, 2014-2016.);
- Clan struénog Zirija Takmigenja u rje$avanju studije slu¢aja (Emst&Young, 2014-2016.);
- Clan medunarodne redakcije i recenzent Gasopisa Economics, izdavaé Oikos institut, Bijeljina,
Republika Srpska;
- Stalni recenzent u Casopisu Zbornik radova Ekonomskog fakulteta u Istoénom Sarajevu - ¢asopis za
ekonomsku teoriju i praksu (od 2014);
- Clan u Scientific council of journal Marketing of Scientific and Research Organisations, Poljska (2017);
- Recenzent u Casopisu Hotel and Tourism Management, Fakultet za turizam i hotelijerstvo, Vrnjadka
Banja (2017);
- Clan redakcionog odbora u &asopisu Zbornik radova Ekonomskog fakulteta Bréko (od 2016);
- Savjetnik za eksterno utvrdivanje kvaliteta obrazovno-vaspitnog rada u JU Srednja ekonomska $kola
,Mirko VeSovi¢" u Podgorici (2014, 2015);
- Clan Komisije za dodjelu Studentske nagrade Glavnog grada Podgorice (2013, 2014);
- Rukovodilac mentoring programa Socijalnog preduzetni$tva (Centar za razvoj nevladinih organizacija i
Ekonomski fakultet, 2014-2015.);

Reference Reference su dostupne na zahtjev.
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Curriculum vitae

Liéni podaci
Prezime i ime

Adrese
Brojevi mobilnog telefona

E-mail

Datum rodenja
Pol

Radno iskustvo
Datum

Zanimanje / radno mesto
Ime i adresa poslodavca

Glavni poslovi i odgovornosti

Prof. Dr Mitrovié Veljkovi¢ Slavica, redovni profesor

21000 Novi Sad, Srbija
+381 642576550

mslavica@uns.ac.rs

05 April 1981.god. u Pljevljima, Crna Gora

zenski

Oktobar 2005- trenutno

Doktor tehnickih nauka/ redovni profesor
Univerzitet u Novom Sadu / Fakultet tehnikih nauka, Trg Dositeja Obradovi¢a 6

Prof.dr Slavica Mitrovi¢ Veljkovi¢ je zaposlena na Fakultetu tehni¢kih nauka,
Univerziteta u Novom Sadu od 2005 godine, na Departmanu za industrijsko
inzenjerstvo i menadzment. Predavac je na osnovnim, specijalistickim i dokorskim
studijama iz oblasti inZenjerskog menadzmenta. Nastavu izvodi na predmetima:
Preduzetnistvo i inovacije; Inovacije i preduzetnistvo u visokotehnoloSkim
preduzecima; MenadZersko donosenje odluka; Principi inZenjerskog
menadZmenta i Preduzetni menadZment.

Takode, akreditovani je predava¢ u Nacionalnoj agenciji za javnu upravu pri Vladi
Republike Srbije (Upravljanje u javnoj upravi - DonoSenje odluka).

Autor i koautor je preko 10 radova na SCI/SSCI listi i velikog broja naucnih radova
objavljenih u nacionalnim i medunarodnim ¢asopisima i saops$tenih na medunarodnim
i domacim konferencijama (ukupno preko 100 objavljenih radova u Sirem podrucju od
interesa). Koautorka je udzbenika “Principi savremenog menadZzmenta” za 2017, kao
i koautorka dve fakultetske monografije i jednog praktikuma za vezbe. Pored toga,
uCesnik je u viSe naucnoistrazivackih projekata/podprojekata i tema kod Ministarstva
prosvete, nauke i tehnoloSkog razvoja RS i Pokrajinskog sekretarijata za nauku i
tehnolo$ki razvoj APV-a, kao i lokalni koordinator mreze CEEPUS.




Obrazovanje

Datum 2000.-2011. Diplomirani inzenjer
2007. Magistar tehnickih nauka
2011. Doktor tehnickih nauka

Naziv dodijeljene kvalifikacije | Doktor tehni¢kih nauka
Iz oblasti: Industrijskog inzenjerstva i inzenjerskog menadzmenta

Ime i vrsta organizacije gde je | Univerzitet u Novom Sadu

ste€eno obrazovanje =~ Fakultet Tehnickih Nauka
Industrijsko inzenjerstvo i menadZment
InZenjerski menadzment

Liéne vestine i kompetencije

Edukator | Sluzba za upravljanje kadrovima (sada Nacionalna agencija za javnu upravu) pri Vladi
Republike Srbije od 2015.godine i u velikom broju organizacija.

Strani jezici
Nivo (napredni, srednji, poCetni) Engleski (Citanje -napredni, pisanje - napredni, govor — napredni)

Ruski(Citanje - poCetni, pisanje - poetni, govor — pocetni)
Italijanski (Citanje - pogetni, pisanje - pocetni, govor — pocetni)

Vozacka dozvola
,B* Kategorija - 2004.god.

Rad na ra¢unaru
Odliéno poznavanje radna na racunaru - MS Office (Word, Excel, Power Point, Outlook

Express, Internet Explorer)

Selektovane reference

Knjige, poglavlja, tematski zbornici, praktikum, monografije

1. Mitrovié, S., Melovi¢, B. (2017). Principi savremenog menadZmenta, drugo izdanje, Univerzitet u Novom Sadu,
Fakultet tehni¢kih nauka, Novi Sad, ISBN 978-86-7892-951. udzbenik.

2. Mitrovi¢, S., Melovi¢, B. (2013) Challenges for management engineers in modern business environment
(Chapter 1X), In: Hans-Jorg Bullinger and Dieter Spath (Eds.), Challenges for the Future - Engineering
Management, monography, pp. 165-179. ISBN 978-3-902734-01-3. Published by: Faculty of Technical
Sciences, (University of Novi Sad); Fraunhofer IAO (Stuttgart, Germany) and DAAAM International.

3. Melovi¢ B., Mitrovié Veljkovié S., Cirovi¢ D., Dakovié Radojigi¢ |.: Managerial Decision-Making Process in the
Modern Business Conditions in the EU: Importance of Cultural Influence, In Handbook of Research on Social
and Economic Development in the European Union, IGI GLOBAL, 2019, pp. 324-348, ISBN ISBN13:
978179981188

4. LoSonc, A., lvaniSevi¢,A., Mitrovié¢, S. (2012). "Strukturalna kriza: Forme i uzroci" Monografija, Fakultet
tehnickih nauka, Novi Sad, str. 1-232, ISBN 978-86-7892-375-3. (po Fakultetskoj kategorizaciji)



10.

11.

12.

13.

14.

15.

16.

17.

5. LoSonc, A, IvaniSevi¢,A., Mitrovié, S. (2009). "Globalizacija-resenja i dileme”, Monografija, Fakultet
tehni¢kih nauka, Novi Sad, str. 1-264, ISBN 978-86-7892-207-7. (po Fakultetskoj kategorizaciji)

6. LoSonc, A., IvaniSevi¢,A., Mitrovié, S. (2008). Praktukum iz principa ekonomije, Fakultet tehni¢kih nauka,
Novi Sad, str. 1-91, ISBN 978-86-7892-140-7

Selektovani relevantni RADOVI (SCI/SSCI, SCOPUS, Konferencije):

Mitrovi¢ Veljkovié S., NeSi¢ TomasSevi¢ A., Dudi¢ B., Gregus M., Deli¢ M., MeSko M.: Emotional Intelligence
of Engineering Students as Basis for More Successful Learning Process for Industry 4.0, Mathematics,
Mathematical Methods and Analysis for the Industrial Management and Business, 2020, Vol. 8, No. 8, 1321,
pp.1-9, ISSN 2227-7390. (Mathematics, 28/325; IF 2019 = 1,747)
Mitrovi¢ Veljkovi¢, S., Mari¢, M., Suboti¢, M., Dudi¢, B., Gregus, M. (2019). Family entrepreneurship and
personal career preferences as the factors of differences in the development of entrepreneurial potential of
students. Sustainability, 11(20), 1-23. https://doi.org/10.3390/su11205693 (Socio-humanities sciences; IF
2017=2.075)
Melovi¢, B., Veljkovié, S.M., Cirovié, D. et al. Entrepreneurial decision-making perspectives in transition
economies — tendencies towards risky/rational decision-making. Int Entrep Manag J (2022).
https://doi.org/10.1007/s11365-021-00766-2
Melovi¢, B., Rondovi¢, B., Mitrovié Veljkovié, S., Bati¢-OCovaj, S., Dabi¢, M. (2020). Electronic Customer
Relationship Management Assimilation in Southeastern European Companies—Cluster Analysis. IEEE
transactions on engineering management, doi: 10.1109/TEM.2020.2972532 (Technical and technological
sciences, IF 2019=2.048), doi: 10.1109/TEM.2020.2972532.
Mitrovi¢, S., Grubi¢-Nesi¢, L ., Milisavljevi¢, S., Melovi¢, B., Babinkova Z.: Manager's Assessment of
Organizational Culture, E+M Ekonomie a Management, 2014, Vol.17, No 3, pp. 35-49, ISSN 1212-3609.
(Management, 106/185; IF 2014 = 1,021)
Suboti¢ M., Mari¢ M., Mitrovi¢ S., MeSko M.: Differences between adaptors and innovators in the context of
entrepreneurial potential dimensions, Kybenetes, 2018, Vol. 47, No. 7, pp. 1363-1377, ISSN 0368-492X.
(Computer Science, Cybenetics, 14/23; IF 2018 = 1,381)
Mitrovic, S., Borocki, J., Sokolovski, V., Nesic, A., Melovic, B.: Potential of Young Entrepreneurs: Is There any
Possibility of Their Development Though Education? The New Educational Review, 2013, Vol.32, No2, pp. 288-
298. ISSN 1732-6729. (Education & Educational Research, 204/219; IF 2012= 0.149)
Rondovi¢, B., Melovi¢, B., Mitrovi¢, S., Bati¢-Oc¢ovaj, S.:(2018). Determinants of ECRM adoption and diffusion-
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Ministry of Sciences and Technology, European Competitiveness Index of Serbia, 2009-2010.
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Ministry of Sciences and Technology, Biosensing technology and global system for continuous research and
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PREDAVAC | EDUKATOR NA SEMINARIMA | KURSEVIMA (Oblast Preduzetnistvo i MenadZment)

Seminar for Entrepreneurs and Small entreprices with the topic ,Entreprenership skills* and ,Digital
entrepreneurship-challenge and opportunities

Lecturer (educator) in Human Resource Management Service in Government of the Republic of Serbia
(Managerial Decision Making and Time Management), 2015-2021.

Was a lecturer on Czech University of Life Sciences Prague, Faculty of Economics and Management(Lecturer,
28.03.2015-8.04.2015)

Seminar for doctoral students on “Mangerial Decision Making, and Effectiveness and Efficiency of Managers in
Organisations” at Faculty of Economics, Mendel University in Brno, Czech Republic (Lecturer, 19.05.2014-
13.06.2014)

Seminar for bachelor students from International Business with Agrarian Commaodities programme with the topic
“The Principles of Management and Managerial Decision Making in Organisations” at the Faculty of Economics
anad Management, Slovak University of Agriculture in Nitra, Slovakia, (Lecturer, 14.03.2016-03.04.2016).
Seminar for doctoral students on “Mangerial Decision Making ” at Faculty of Management, University of Primorska,
Koper, Republic of Slovenia (Lecturer, 09.02.2018-23.02.2018)

Lecturer on International Summer school Ohrid 08-17.august 2014: Make a Difference — Become a Sustainable
Competitive Advantage EU Leader (Faculty of Economics Skopje at Ss. Cyril and Methodius University in Skopje),
with the topic: Improving management skills through theoretical and practical approach.

Lecturer (educator) in many organizations in field Entrepreneurship and Management.

OSTALE AKTIVNOSTI

Mentor i u€esnik na preko 100 master i diplomskih radova, mentor 7 specijalistCkih strukovnih radova, kao i
mentor tri odbranjene doktorske disertacije iz oblasti PreduzetniStva i MenadzZzmenta..






QAKYNTET TEXHUYKUX HAYKA
Bpoj ﬁ;‘“ = ;2_ {é/(r

70.3 - 20721 rog.
HOBW CAQL

Bpoj: 04-137/4-1-2-3
Harym: 19, jyn 2021, ronune

Ha ochopy unana 58 crae 3 Tauka 5 u unana 75 3akona o pucokom obpaszopaiby (,.CryxOenu raacHuk
PC” 6poj 88/2017, 73/2018. 27/2018 — ap. zaxon. 67/2019, 6/2020 — ap. 3akon. 11/2021 — ayTeHTHUHO
Tymauerse, 67/2021 w 67/2021 - ap. 3akon), unana 67 cras 1 tauka 5 Craryra Yuusepsurera y Hosom
Cany Opoj 01-226/1 on 29. centembpa 2020. roaune, unanosa 2. 3 v 4 IlpaBunHuka o OnMKUM
MHHHMAJTHHM YCIOBHMMA 3a 1300p Y 3Barke HAacTaBHWKa Ha YHueepzutetTy Y Hoeom Cany Gpoj 01-134/4
on 25. ¢gebpyapa 2021, roaune v unava 7 IlpaBWiHMKa O HAYMHY H NOCTYIKY CTHLAMA 3Bakba M
3aCHMBAMA PAJIHOr OJHOCA HacTaeHuka YHupep3utera y Hosom Cany 6poj 04-179/7 oa 12. jyna 2018.
roaune, Cenar Yuusepaurera y Horom Cany Ha ceIHHIM 0/IpiKaHO] eJEKTPOHCKMM TIYTEM ca POKOM 3a
u3jannmasame 10 19. jyna 2021. roaune, jeAHOrIacHo je 1I0He0

OOJIYKY

Jp Cnaenua Mutposuh—Besbkosuh 6upa ce y 3pame pesoHor npodecopa 3a yiy HaydHy obnact
IlpousBosHM M YCIYIKHH CHCTEMH, OpraHM3auMja W MeHayuMeHT Ha (DakynTeTy TEXHHUKHMX Hayka
Yuusepaurera y Hosom Cany.

Oanyka ce npuMerbyje 071 JaHa 3aKk/by4uera YrOBOpa O pajy Juua u3abpaHor y 3Baie HACTABHHKA M3
ctaBa | oee ojuyke ca ackaHom Qakynrera.

ObGpasnoxeme

Ha ocHoBy omnyke jgexana @akynrera TeXHHUKMX Hayka YHusep3utera y Hosom Cany objaBibeH je
KOHKYPC 3a W300p HACTABHMKA Y 3Balbe BAHPEAHOr WIH pe/loBHOT npodecopa 3a yky Hayuny ofiacr
IMpou3BoaHH M YCHY)KHM CHCTEMM, OpraHuMzauMja W MeHaymeHT Ha dakynTeTy TEeXHHYKHX Hayka
Yuusepsurera y Hosom Cany. Konkype je o0jassben y nucty [Nocnoen gana 7. anpuna 202 1. roaune.

Ha o6jaB/benn KOHKYpC NpHjaBuia ce KaHauaaTkumba: ap Cnaeuia Mutpoenh—Bemkornh.

Omnykom HacrasHo-Hay4uHor eeha d>akyaTeTa TeXHHYKHX Hayka Yuneepsutera y Hoeom Cany 6poj 01-

873/2 on 31. mapra 2021. roaune umenosana je Komwucuja 3a nucame pedepata o NpHjaBIbEHHM

KaHAKaTUMa 3a U300p Y 3Bakbe HACTaBHMKA, y cneachem cacTaBy:

- JIp Unuja hocuh, npodecop emepurye Pakynrera TeXHHUKHX Hayka Yuusepszurera y Hoom Cany
(y>xa HayuHa obnacT [IPOM3BOAHK U YCIY:KHH CUCTEMH, OPraHH3alHja H MEHAUMEHT)

- Jp Topnana Kokesza, penosun npodecop Texnonomrko-meramypuikor (akynrea YHuBep3utera y
beorpany (y:xa Hayuna obnact Exonomcke Hayke n MHOycTpHjcKH MEHaUMEHT)

- Jlp 3npasko Tewmuh, penoBuu npodecop Makynrera TexHHUKHX Hayka Yuupepsurera y Hosom Cany
(ysxa Hayuna obnact [1poM3BOANK H YCIYKHH CUCTEMH, OPraHH3aLHja i MCHAMEHT)

- Jlp Jlenocapa I'py6uh-Hemmh, penornn npodecop @akynrera TeXHUUKMX Hayka YHHBEp3UTETa Y
Hosom Cany (yxa nayuna obhact Jby/IcKH pecypcH W KOMyHHKalH]e)

- Jlp Becenunu Ileporuh, penornn npodecop Makynrera TeXHHHKHX Hayka Yuupepautera y Hobom
Cany (yxa Hayuna obnact Ilpou3BoaHH ¥ YCTYsKHH CHCTEMH, OpraHH3alHja i MEHAUMEHT)

Kowmmucuja 3a nucarse pedpepara o KaHAMAaTHMA 3a W300p y 3Bare HaCTABHHKA je nawa 22. anpuna 2021.

roavte jocraguna MsGopuom ehy JlenapTmana 3a MHAYCTPHJCKO MHKEHEPCTBO H MEHAUMEHT

@akynrera TeXHHUKUX Hayka Yuusepsurera y Hosom Cany. pedepar 6poj 01- 1071/1 on 22. anpuna

Jlp 3opana Barhuha 1, 21102 Hosn Cagy, Cposja - Teaedon: 021 4852020 - E-nowra: rektorat@uns.ac.rs - GPS 45247485 8
Dr. Zorana Dindica 1, 21102 Novi Sad, Serbia - Phone: +381 21 4852020 - E-mail: rektorat@uns.ae.rs - GPS 45 247485 19.853974




2021. roanHe y kome je npeanoxuna aa ce ap Cnasuua Murposuli-BesskoBuh usabepe y 3pame
penoeHor npodecopa.
Pedepar Komucnje craesber je Ha yBua japHoctu 1. maja 2021. roamue, o0jaB/bHBabeM HA MHTEPHET

crpanuun Yuupepsurera y Hosom Cany, y bunreny 6p. 1625 on 1. maja 2021. roaunne.

Hsbopho eehe Jlenaprmana 3a MHAYCTPHJCKO HHKEHEPCTBO M MeHauMmeHT Makyirera TeXHHYKHX HayKa

Vuusepsurera y Hogom Cany Ha ceanuum oapikanoj 22. jywa 2021, roamHe yTBpAMIO je pe3ynarare paja:

j 063563[]“ EIIEMCHTH!

1.1. CnocobHocT 3a HACTABHM Paj MM PE3yNTaTH Y HACTABHOM paay Yy MNPETXOAHOM H300pHOM
nepHoay

1.2, CnocoBHoCT 3a HAyYHO-WCTPAXKHBAUYKH, OJIHOCHO YMETHHHYKH Pajl HWIH Pe3ylTaTH Yy HayuyHo-
HCTPaKHBAYKOM, 0IHOCHO YMETHHYKOM pajly y MPeTX01HOM W3DOPHOM MepHOILY

2. u300pHM e/IeMEeHTH:

2.1, Crpyuno-npod)eCHOHAIHH J1ONPHHOC

2.2, JlonpuHOC aKkafeMcKOj] W LIMPOj 3ajeAHHMLIH

2.3. Capanma ca JApYrdM  BHCOKOIIKONCKHM, HAY4HO-HCTPAKMBAYKMM, OJIHOCHO MHCTHTYLIHjaMa
KVIITYPE HIIH YMETHOCTH ¥ 3€MJbH H HHOCTPAHCTBY

v yrepauno llpewtor omnyke o wmsbopy ap Cnaeune Mwurponh—Besskouh y 3Bame penoBHOr
npodecopa.

Dakynrer TexHHYKHX Hayka Yuusepsuteta y Hosom Cany nocraBio je NOKyMEHTALH]y NporucaHy
ynaHom 4 [IpaBuaHHKa 0 HAYMHY M MOCTYIKY CTHLAKA 3Barba W 3aCHHBAbA PAJHOI 0/IHOCA HACTABHHMKA
Vuupepaurera y Hopom Cagy Crpyunonm Beliy 3a TexHuuko-rexnonomke Hayke Cenara YHHBep3uTera y
Hoeom Cany.

Crpyuno Behe 3a texunuko-rexnonouike nayke Cenarta Yuusepsurera y Hosom Caay ma ceaHuuu
OJIP3KAHO] €JIEKTPOHCKHM ITyTEM ca POKOM 3a M3jallibaBame 10 5. jyna 2021. roause aano je no3sMTHBHO
MHLLBEHE 0 npeatory oamyke o uibopy ap Cnasuue Mutposuh-Bemkosuh y 3pamse penosHor
npodecopa.

Mmajyhu y Buay cBy jaocrasieHy jgokymenTanujy, Cenat VHHBep3HTeTa Ha CEJIHHIM OJIPIKaHO]
€JIEKTPOHCKHM TTyTEM €4 POKOM 3a W3jairbabame 10 19. jyma 2021. roaune jeqHornacHo je 10Heo oaayKy
na ce ap Cnaeuila Mutpoeuh—Bemskoeuh uzabepe y 3Bame pejosHor npodecopa 3a yxKy HayuHy obnact
[Mpou3BojK M YCIYKHH CHCTEMH, OpraHm3auMja M MeHayMeHT Ha @akynrery TeXHHUKMX Hayka
Yuusep3surera y Hosom Cany.

MOYKA O IIPABHOM JIEKY:

Osa oju1yKa je KOHAYHA W NPOTHE He He3a0BOJbHH YuecHHLM KOHKypea MOry NOKpeHyTH YIIPaBHH Crop

y beorpany, Hemaruna 9. y poky o 30 pana oa jana npujema. 3a nojHoLie,e
B cnopa npezieuliena je takca y uznocy on 390 nunapa.

T hwtuns. Fottx 15.10-%024 4,
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1. JIuy n3abpanom y 3raibe HactaBHHKa nyrem Dakynrera
2. dakynreTy TEXHHYKHX Hayka YHusepsutera y Hosom Cany
3. ApxuBn YHupep3urera y Hosom Cany
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temu “Zene u biznisu”. Dobitnik je nagrada Ekonomskog fakulteta za
postignuti uspjeh tokom studiranja za sve Cetiri godine studija i plakete
Univerziteta Crne Gore za oblast druStvenih nauka 2003. godine. Na
ovom fakultetu 2004. godine upisuje postdiplomske studije
,Preduzetni¢a ekonomija®, a 2007. je javno odbranila magistarski rad
na temu ,,Primenjena analiza vremenskih serija” iz oblasti primijenjene
ekonometrije. Doktorske studije na Ekonomskom fakultetu u
Podgorici upisala je 2008. godine, gde je 2015. godine odbranila doktorsku tezu pod nazivom
,,Ekonometrijsko istrazivanje volatilnosti trzista kapitala Crne Gore* pod mentorstvom prof.dr. Vesne
Karadzi¢. Centralna Banka Crne Gore joj je dodelila godi$nju nagradu za najbolji doktorskirad u 2016.
godini.

Radni odnos na Ekonomskom fakultetu u Podgorici zasnovala je u februaru 2004. godine kao saradnik
u nastavi na predmetima Biznis i Konstitucionalna ekonomija. Godine 2005. angazovana je kao
saradnik u nastavi za predmete Ekonometrija, Operaciona istrazivanja, Primijenjena ekonometrija 1
Modeli odlu¢ivanja. Bila je angazovana kao saradnik u nastavi i na Osnovnim primijenjenim studijama
- MenadZzment u Podgorici 1 Bijelom Polju na predmetima Biznis statistika, Poslovno odlucivanje i
Operativni menadzment. U julu 2021. godine izabrana je u zvanje docenta za predmete Primijenjena
ckonometrija, Ekonomsko matematicki metodi i modeli i Biznis statistika. Od juna 2022. godine
obavlja funkciju prodekana za medunarodnu saradnju.

Cesto je angazovana kao konsultant ili kao tim-lider na projektima iz oblasti ekonometrije, statistike,
kvantitativnih finansija 1 operativnog menadzmenta. Neki od najznacajnijih projekata su bili: Global
Entrepreneurship Monitor (GEM) — prvo istrazivanje te vrste u Crnoj Gori, Analiza socio-ekonomskih
uticaja privatizacije u Crnoj Gori, IPA projekat Pacinno itd.

Bila je ucesnik na nekoliko specijalistickih Skola i kurseva medu kojima se posebno izdvajaju
"International Management Teachers Academy — Strategic Management track”, CEEMAN, Bled,
Slovenija (2006) i "Monetary Policy in Forecasting and Modelling™ Bank of England i Centralna
banka Crne Gore (2008).

U sklopu svojih istraZivanja bila je na studijskim boravcima i usavrSavanjima na London School of
Economics (LSE), University of Greenwich Business School (oba Velika Britanija);
Wirtschaftsuniversitat Wien (Austrija); Univerza v Ljubljani (Slovenija); NTNU Trondheim
(Norveska) i IEDC - Bled School of Management (Slovenija).

Aktivno govori engleski jezik.

Publikovala je viSe nau¢nih radova u medunarodnim ¢asopisima, kao i na medunarodnim i nacionalnim
konferencijama.
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Univerzitet Crne Gore

Na osnovu ¢lana 33 Zakona o upravnom postupku ("Sluzbeni list CG". br. 56/14. 20/15, 40/16 i 37/17) i sluzbene
evidencije, a po zahtjevu Cirovi¢ Miloje Dragana, izdaje se

POTVRDA O STUDIRANJU

Student Cirovié Miloje Dragana, rodena 19-09-1993 godine u mjestu Pljevlja, optina Pljevlja, Republika Crna
Gora, upisana je studijske 2019/20 godine, u I godinu studija, kao student koji se samofinansira na
akademske doktorske studije, studijski program EKONOMIJA, koji realizuje EKONOMSKI FAKULTET -
Podgorica Univerziteta Crne Gore u trajanju od 3 (tri) godine sa

obimom 180 ECTS kredita.

Studijske 2020/21 godine prijavila je da s/usa 1 predmeta sa 30.00 (irideset) ECTS kredita.

Po prvi putiz II (druge) godine, prijavila je da siufa 1 predmeta sa 30.00 (trideset) ECTS kredita, §to iznosi
50.00% od ukupnog broja ECTS kreditau II godinu.

Saglasno Statutu Univerziteta Crne Gore, Cirovié Miloje Dragana jc po prvi put prijavila da slusa manje od
2/3, odnosno 66,67% (SezdesetSest 67/100 %), od ukupnog broja ECTS kredita sa IT godine i studijske
2020/21 nema status redovnog studenta koji se samofinansira.

Uvjerenje se izdaje na osnovu shizbene evidencije, a u svihu ostvarivanja prava na: (djecji dodatak, porodicnu
penziju, invalidski dodatak, zdravstvenu legitimaciju, povia§éenu voinju za gradski saobracéaj, studentski dom,
studentski kredit, stipendiju, regulisanje vojne obaveze i slicno).

Broj: 22/ 10 - = : SEKRETAR,
Podgorica, 20.10.2022 godine



UNIVERZITET CRNE GORE
., EKONOMSKI FAKULTET
ucG EKONOMIJA
bt Broj dosijea: 5/2019

Na osnovu &lana 33 Zakona o upravnom postupku ("Sluzbeni list CG", br. 56/14, 20/13, 40/16 i 37/17), ¢lana 115 Zakona o
visokom obrazovanju("Sluzbeni list CG". br. 44/14, 52/14, 47/15, 40/16, 42/17, 71/17. 55/18. 3/19, 17/19, 47/19, 72/19, 74/20
104/21) i sluzbene evidencije, a po zahtjevu studenta Cirovié Miloje Dragana, izdaje se

UVJERENJE O POLOZENIM ISPITIMA

Student Cirovié Miloje Dragana, rodena 19-09-1993 godine u mjestu Pljevlja, opstina Pljevlja, Republika Crna Gora,
upisana je studijske 2019/2020 godine. u I godinu studija, kao student koji se samofinansira na doktorske
akademske studije, studijski program EKONOMIJA, koji realizuje EKONOMSKI FAKULTET - Podgorica Univerziteta
Crne Gore u trajanju od 3 (tri) godine sa obimom 180 ECTS kredita.

Student je poloZio ispite iz sljedecih predmeta:

Redni ' ' - /  Broj ECTS |
broj Semestar Naziv predmeta Ocjena Uspjeh kredita
. 1 EKONOMETRISKI METODI | MODELI - oA (odligan) 8.00
2. 1 MAKROEKONOMIJA "A" (odligan) 8.00
3 1 METODE EKONOMSKIH ISTRAZIVANJA "A" (odli¢an) 6.00
4, 1 METRIKA MARKETINGA "A" (odli¢an) 8.00
5. 2 KOMPIJUTERSKE METODE ZA ANALIZU PODATAKA U EKONOM. "A" (odliéan) 10.00

Zakljugno sa rednim brojem 5.
Ostvareni uspjeh u toku dosada3njih studija je:
- srednja ocjena poloZenih ispita "A" (10.00)
- ukupan broj osvojenih ECTS kredita 40.00 ili 66.67%
- indeks uspjeha 6.67.
Uvjerenje se izdaje na osnovu slubene evidencije, a u svrhu ostvarivanja prava na: (djeéji dodatak, porodiénu penziju,
invalidski dodatak, zdravstvenu legitimaciju, povlaséenu voinju za gradski saobraéaj, studentski dom, studentski kredit,
stipendiju, regulisanje vojne obaveze i slicno).
M.P. .
Broj: 22/ 10 - SEKRETAR,
Podgorica, 20.10.2022 godine =
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